MINUTES
BUDGET AND PERSONNEL
REGULAR MEETING
TUESDAY, SEPTEMBER 12™, 2023
5:30 P.M.

THE BUDGET AND PERSONNEL COMMITTEE MET IN REGULAR SESSION IN THE COUNCIL
CHAMBER AT 12 NORTH ROWE STREET, PRYOR, OKLAHOMA AT THE ABOVE DATE AND TIME.

Committee Members: Choya Shropshire, Dennis Nance, Charles Tramel, Travis Mileur

1.

CALL MEETING TO ORDER.
The meeting was called to order at 5:30 p.m. by Choya Shropshire. Members present: Choya
Shropshire, Dennis Nance and Charles Tramel. Members absent: none.

Others present: Zac Doyle, Courtney Davis, Lisa Malone, Lori Ballew, BK Young, Terry
Aylward, Kemmie Shropshire, Kevin Tramel and Becki Sams-Benham.

DISCUSS, POSSIBLY APPROVE THE MINUTES OF THE AUGUST 21°", 2023 SPECIAL
MEETING.

Motion was made by Nance, second by Tramel to approve the minutes of the August 21*%,
2023 special meeting. Voting yes: Nance, Tramel and Shropshire. Voting no: none.

MAYOR’S REPORT:

a. Tax Reports.
Doyle read the Tobacco, Sales and Use Tax reports.

b. Review of Financial Status.
Doyle stated that tax revenue is down compared to the previous month but overall
average compared to the same month in previous years.

c. General Fund Budget Review.
Doyle stated that department heads are mindfully seeking alternative funding such as
grants for projects to reduce strain on the General Fund.

DISCUSS, POSSIBLY RECOMMEND COUNCIL ACTION REGARDING THE HOTEL / MOTEL
TAX ALLOCATION DISTRIBUTIONS FOR:

a. PRYOR AREA CHAMBER OF COMMERCE (40%) - $39,070.14

b. PRYOR PUBLIC SCHOOLS (20%) - $19,535.07

c. PRYOR MAIN STREET (10%) - $9,767.53

Motion was made by Nance, second by Tramel to recommend Council action regarding the
Hotel / Motel Tax Allocation distributions for: Pryor Area Chamber of Commerce (40%) -
$39,070.14, Pryor Public Schools (20%) - $19,535.07 and Pryor Main Street (10%) -
$9,767.53. Voting yes: Tramel, Shropshire and Nance. Voting no: none.

DISCUSSION REGARDING HIRING FREEZE.
No action taken.
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10.

11.

DISCUSS, POSSIBLY RECOMMEND COUNCIL ACTION REGARDING HIRING CHRIS
JULKOWSKI AS A VOLUNTEER FIREFIGHTER.

Motion was made by Nance, second by Tramel to recommend Council action regarding
hiring Chris Julkowski as a volunteer firefighter. Voting yes: Shropshire, Nance and Tramel.
Voting no: none.

DISCUSS, POSSIBLY RECOMMEND COUNCIL ACTION TO ALLOW THE FIRE CHIEF TO
MOVE FORWARD WITH THE PURCHASE PLAN OF A NEW FIRE TRUCK.

Motion was made by Nance, second by Tramel to recommend Council action to allow the
Fire Chief to move forward with the purchase plan of a new fire truck. Voting yes: Nance,
Tramel and Shropshire. Voting no: none.

DISCUSS, POSSIBLY RECOMMEND COUNCIL ACTION TO FILL DEPUTY CLERK POSITION
IN THE CITY CLERK'S OFFICE LEFT VACANT ON 9/5/2023.

Motion was made by Nance, second by Tramel to recommend Council action to fill Deputy
Clerk position in the City Clerk's office left vacant on 9/5/2023. Motion was amended by
Nance, second by Tramel to fill the Deputy Clerk position with a temporary employee.
Voting yes: Shropshire and Nance. Voting no: Tramel.

DISCUSS, POSSIBLY RECOMMEND COUNCIL ACTION TO FILL DEPUTY CLERK POSITION
THAT WAS PREVIOUSLY RECOMMENDED TO COUNCIL ON 7/11/2023.

Motion was made by Nance, second by Tramel to recommend Council action to fill Deputy
Clerk position that was previously recommended to Council on 7/11/2023 with a
temporary employee. Voting yes: Shropshire and Nance. Voting no: Tramel.

UNFORESEEABLE BUSINESS.
There was no unforeseeable business.

ADJOURN.
Motion was made by Nance, second by Tramel to adjourn. Voting yes: Nance, Tramel and
Shropshire. Voting no: none.
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Sales Tax Totals

City of Pryor Creek, OK

2019 2020/ 2021/ 2022} 2023/ 2024/ 2025/

Sanuary $751,820.11 } § 750,055.85 $ 763.166.19 | $858,33073 [ § 878,922.33 |
February $705,422.56] $747,34385; $784,577.85 | $96522387 } § B70,243.28
March $692,054.30 $673,114.50 | $ 75853001 | $739,268.97 | 5 76180455
April $707,734.29; § 769,552.84, $80528396 | $888,320.02  § 860,50522 |
May $716,194.09 | $830,287.14; $888,357.25 | $ 961420.02 | $ 89327772 |
June $778,619.10 | $931,868.08 S 871,739.01 | § B44,16150 ;| $ 889,018.00 |
July $762.21098} 5883,069.62 SB58,43401 ; § 82911754 | $ 957,034.17 |
August | $772,969.72] $874,325.09, $ 81598859 | $ 864,954.15 | $1.027,800,08 |
September | $ 70716240} $778537.41 | S 846,48164 ; § 892,23176 | $ 86228951 |
October $791,34132 | § 743,529.37; 583695944  § 87143302 | § 985,589, 29
November £ $729,869.64 § 761,329.87! $857,087.62 | $880,402.84 |
December | $752,605.85 § 793,356.56 $828,87555 | $838,559.55 | ,
Total _$8958,004: §9,536,3701 $ 991548112 §10433423¢ $898648415 $ N -
FISCAL YEAR

: FYi FYi FY‘§ FY{FY 2023-2024] FY FYi
luly | $762210.98] 5 883,069.62 $858,43401 ; § 82911754 | §_957,034.17 |
August | $772,969.72] $874,32509 § 81598859 | $ 864,954.15 { $1027,800.08 |
September | $797,62.401 $778,537.41 | $846,48164  $ 892,231.76 } $ 86228951 ;
October | $791.34132 | §743,529.37 $836,959.44 | § 871,43302 | $ 985,589.29
November | $729,869.64: § 761,329.87; $857,087.62 ; $880,402.84 |
December | $752,605.85 § 793,356.56) $828,875.55 | $838,559.55 | ;
January | $750,055,85 $76316619 | $858330.73 | § 878,922.23 |
February | $747,343.85; $784,577.85; §965,223.87 ; § 870,24328 : :
March { 567311450 | $ 758,530.01 $739,268.97 | § 76180455 :
April { $769,552.84 $805.28396 $888,320.02 | $860,505.22
May | $830,287.14; $ 888,357.25 § 961,420.02 | $ 893,277.72 |
Tune | $931,868.08 $871,739.01 | § 844,16150 | $869,018.00 |

[ Total>& %

s e d

$ 9:308,382; L EX:) 705, 802 I $10,300,551.% ° $18,330,469; 2”3%3 832 713 05%%%%: o




Use Tax Totals

City of Pryor Creek, OK

2019 20201 2021 2022 2023} 2024 2025/

January i $ 68,525.36 | $128,366.65! $ 47,2399 | $163,29712 | $ 87,984.16 |

February $ 7569184 | $116,848.79 | $101,872.56 | $159,740.83; $ 92,908.68 :

March ; $ 8227350 | $ 93,213,07 {'§ 70,027.53 § $112,038.64 i $ 71,504.18 |

April i $149,970. 94 $101,408.96! § 5164276 | $ 70,017.53 | $ 77,257.33 |

May {$102.65542 $ 81120.35 | § 9524785 i $ 76,1248 | $95,980.06 ;

June {3 97,77929 | § 85146.64 | $173,325.88] $10191575 | § OLI6LEY |

July [ $139,814.46 | $ 7278021} § 68,4511 : 5110,868.18 | $ 88,248.72

August {$139,971.75 | $ 20,68672 | § 69,921.89 | § 58,688.91 | $ 97,615.96 |

September i $46,037.38 | $ 61,303.56 | § 68,79150 | § 87,511.99 | $ 77,660.56 | ;

October ! $73,880.30 | $ 87.415.09 | $116,979.12 | § 67,324.75 | $99,858.54 :
November i $109,959. 30 $ 85,479.26 | $76,090.86 | S 84,7598 | :
December {'$ 7339180 | $ 11529271 § 78,048.71 | $140,512.94 | ;o

Total $1,159,901.3¢ $1,049,062.0 $1,017,332.9( $1,232,788.3 $880,179.88 $ - -
FISCAL YEAR )

? FYi FY FYi FYi FY: FY FY}
iuly 1$139,814.46 1 $ 72780211 $ 6814511} $110,868.18 | $ 88,248.72 ‘ !
August { $139,921.75 | $ 20,686.72 | $ 69,92189 | § 58,688.91 | $ 97.615.96
September $$46,037.38 | $ 61,303.56 | $ 68,7950 | $ 8751199 | $ 77,660.56 | :

October {$73,880.30 { § 8741509 | $116,979.12 | $ 67,324.75 | $99,858.54 !
Navernber { $109,959.30! $ 85,479.26 | $76,090.86 | $ 84,759.18 ! ;
December t¢ 7330180 | $ 115292711 $ 78,048.71 | $140,512,94 ;
January : $128,366.65! $ 47,239.19 | $163,297.12 | $ 87,984.16 |

February ! $116,848.79 | $101,872.56 | $159,740.83! $ 92,908.68 :
March 1§ 93213.07 | $ 70,027.53 | $112,03864 | $ 71,50418
April ! $101,408.96: $ 5164276 | § 70,017.53 | § 77,257.33
May :$ 81120.35 : $ 9524785 | $ 7611248 | $95980.08
June i $ 85,146,64 | $173,325.88 $101,91575 | $ 9116169 ; : :
\Total, v T W $ 1,1@3,109.45;‘s,gsg,31,3}3)2_§g$fg!,1§1 :099. sﬁmfees 462.0i$363, 383"78 e . ?%’




MERRITT
TENNIS & TRACK SYSTEMS

(405) 947-7918, FAX (405) 947-2635, 1-800-870-0722
EMAIL: paul@merrittcompanies.net
WEB PAGE: www.merritttennisandtrack.com
www.classicumipirechair.com,
www.tulsatenniscourts.com, Tulsa, OK. 9718-856-3428
www.goalsetter.com, www.douglasindustries.com
www.plexipave.com, www.deco.com, www.sportsbuilders.org
645 W. 41* St., Tulsa, OK. 74017
P.O. Box 75728, OKC. Okla. 73147
917 B. N. Tulsa Ave., Oklahoma City, OK. 73107
LAAF. CERTIFIED TRACK SURFACE , PLEXITRAC XL
CALIFORNIA PRODUCTS CORP."PLEXIPAVE", PLEXITRAC DIST., APPLICATOR
DECO & DECO TURF APPLICATOR " THE SURFACE OF CHAMPIONS"
ADVANTAGE SURFACING PRODUCTS APPLICATOR
COURT HARDWARE & BASKETBALL GOALS

pryorccityparks @sbcglobal.net Saturday, September 30, 2023

Per your request and my inspection, following is our scope of work & price to complete the installation of blended pickleball
lines on three, 3, tennis courts in Pryor, OK.

INSTALL BLENDED PICKLEBALL LINES ON 3 TENNIS COURTS: $ 1,050.00

All work will follow the attached specifications and product data sheets supplied by California Products Corp., SPORTMASTER and the
U.S.T.C. & T.B.A. & The American Sport Builders Assoc.

Certificates of insurance will be provided upon request.

Thank you for the opportunity to quote.
Sincerely,

Paul L. Merritt
President

MEMBER: UNITED STATES TENNIS COURT & TRACK BUILDERS ASSOC.

See Facebook: Merritt Tennis and Track Systems
\



W AMERICAN
SPORTS BUILDERS
MEMBER ASSOCIATION

e

TULSA GATHERING PLACE COURT CONTRACTOR, COMING JUNE OF 2018

GAME, SET

FOR A BETTER




OKLAHOMA CITY LIFETIME FITNESS REBOUND ACE COURT CONTRACTOR 2018
FRISCO, TX. LIFETIME FITNESS REBOUND ACE COURT CONTRACTOR 2019

FIELDS & FUTURES COURT & SURFACING CONTRACTOR

FIELDS & FUTURES

THE FUTURE PLAYS HERE




CHAMPION CONCRETE, INC.

P.O. Box 691976
Tulsa, OK 74168-1976

Voice: 918-438-6203
Fax: 918-438-6536

QUOTATION

Quote Number: 3032
Quote Date: Sep 29, 2023

Page: 1

Quéted To: Ship to: L )
Pryor Parks Frank 918-373-1584
Tennis Court
‘Customer D Good Thru Payment Terms ‘Sales Rep
PRYORPARKS 10/29/23 Net 30 Days
‘Quantity Item Description " Unit Price Amount
6- 4" core holes 8" thick. 556.00
Subtotal 556.00
Sales Tax
ToTAL - | 7 55600




Tennis Court Supply
When Only The Best Will Do!

SALES QUOTE

3115 East Lion Lane SALES QUOTE NO.  23-1003
Unit 160
Salt Lake City, UT 84121 DATE  October 3, 2023
877-504-5657 CUSTOMER ID
sales @tenniscourtsupply.com EXPIRATION DATE  11/2/2023
TO Frank Powell
City of Pryor Creek
504 E Graham Ave
Pryor OK 74361
718-373-1584
pryorcityparks@sbeglobal.net
SHIPPING SHIPPING DELIVERY PAYMENT
SALESPERSON JOB METHOD TERMS DATE TERMS DUE DATE
Roger
QryY ITEM # DESCRIPTION UNIT PRICE DISCOUNT LINE TOTAL
3.00 63162 Douglas PVC Sleeves w/Brass Cap | $ 119.00 S 357.00
3.00 63074-5 Douglas 2-7/8" Premire XS Posts 633.00 5 1,899.00
3.00 63428 Douglas Center Tie-Down Anchor 17.00 S 51.00
3.00 20105 Douglas Pickleball Net 141.00 S 423.00
3.00 20600 Douglas Deluxe Center Strap 13.00 S 39.00
Free Freight
P S e TOTAL DISCOUNT
This is a quotation an the goods named, subject ta the canditions nated below: SUBTOTAL S 2,769.00
{Describe any conditions pertaining to these prices and any additional terms of the agreement.
You may want to include cantingencies that will affect the quotatian. ) SALES TAX
To accept this quotation, sign here and retum: TOTAL| § 2,769.00

THANK YOU FOR THIS OPPORTUNITY!




EVENT/PROGRAM SUPPORT REQUEST FORM NA
MARKETING UI<L/A
Grand River Dam Authority

Submit this form and relevant promotional materials at least 45 days prior to the event via email, mail, or fax.
Include a copy of the latest W-9 for the organization, as well as all applicable registration information with
the Oklahoma Secretary of State and the IRS. If you have any questions, please call 918-256-0742.

**If additional space is needed in the fields provided, please attach a separate sheet of paper to this form.
ORGANIZATION INFORMATION -

Organization Name: FEIN:

City of Pryor Creek 73-6005386

Mission/Purpose of the Organization:

The City of Pryor Creek strives to provide a safe community with robust activities and businesses that will enhance the quality life and attract citizens who
will settle here with their families.

Contact Name: Email:

Courtney Davis daviscj@pryorcreek.org

Mailing Address: Phone: Fax:

PO BOX 1167, Pryor Creek, OK 74362 918-825-0888 918-825-6577

EVENT/PROGRAM INFORMATION

Event/Program Name:
Park Department Pickleball Courts

Event Location: Date: Time:
720 Park Street

Is this a continuing/annual event? Monetary support requested:
Yes $ 4,375.00

Detailed description of event:

Modifying tennis courts to accommodate pickleball.

How will the support be utilized?
Pickleball lines will be blended on three tennis courts and a net system will be installed for easy tennis/pickleball conversion.

How will GRDA be acknowledged and recognized for the support? Note: Proof of performance materials will need to be submitted after the event/project to
close out the evaluation of the funding.

A sign will be hung at the courts acknowledging GRDA.

How many individuals will be exposed to this recognition?
Potentially all citizens who walk by the courts.

What are the demographics of these individuals (children, male, female, etc.)?

All demographics

ACKNOWLEDGEMENT
If support is awarded by GRDA, | declare all funds provided will be spent appropriately for the purpose(s) described above. Further, | understand that
relevant books, records, or documents may be subject to review by GRDA or other applicable state agencies.

Compunis O Dauis 10/g/z3

Print Name of Responsiblé Party Sigriéture

| Submit by Email | [ Print Form J

EMAIL Grand River Dam Authority
customer.relations@grda.com Attn: Shannon Randolph/Community Relations

Revised




COLLECTIVE BARGAINING AGREEMENT
BETWEEN
THE CITY OF PRYOR CREEK, OKLAHOMA
AND
LODGE NO. 116 FRATERNAL
ORDER OF POLICE
EFFECTIVE JULY 1,2023 THROUGH JUNE 30, 2024

Pryor Creek/FOP/CBA 2023-2024 1|Page
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ARTICLE 1: COLLECTIVE BARGAINING AGREEMENT
THIS AGREEMENT is made and entered into this 17day of October, 2023 by and between the City of

Pryor Creek, Oklahoma, hereinafter referred as "THE CITY" and Bargaining Unit Lodge No. 116
Fraternal Order of Police, hereinafter referred to as "THE LODGE".

This collective bargaining agreement is made pursuant to Title 11 0.S.A. Section 51-101
et seq. and is made to:

(a) establish wages, hours, benefits, grievance procedures, and other conditions of
employment of represented members of the City of Pryor Creek Police Department;

(b) provide for quality law enforcement and police service throughout the boundaries
of THE CITY on an uninterrupted basis for the benefit of the citizens of the City of Pryor Creek;
and

(©) Assist in the amicable adjustment of labor disputes.

ARTICLE 2: RECOGNITION
THE CITY recognizes THE LODGE as the sole and exclusive bargaining agent for all permanent paid

members of the Pryor Police Department with the exception of the Chief of Police, his
designated Assistant Chief of Police, the animal control officers and dispatchers who had no patrol
duties as of the date of the certification election and anyone who are not members of the Oklahoma

Police Pension Retirement System.

ARTICLE3: MUTUAL RESPONSIBILITY TO ASSURE EQUALITY OF TREATMENT

SECTIONI1 No employee or an individual being considered for employment shall be favored or
subject to discrimination by THE CITY or by the FOP because of race, creed, color, sex,
national origin, political affiliations, or FOP activities.

SECTION 2. THE CITY and the FOP agree not to interfere with the right of an employee to
become or not become a member of the FOP and further agree there will be no discrimination or

coercion against any employee because of FOP membership or non-membership.
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ARTICLE 4. DURATION OF AGREEMENT
SECTION 1: This agreement shall be effective as of July 1,2023, unless otherwise specified, and

shall remain in effect through June 30,2024,

SECTION 2: The term of this agreement shall not exceed one (1) year. Provided however, this
agreement may be extended for one (1), one year period upon the written mutual consent of both
parties no later than thirty (30) days before the expiration of the term of the agreement.

SECTION 3: Whenever wages, rates of pay or other matters requiring appropriation of
monies by THE CITY are included as matters of the collective bargaining, written notice of
request for collective bargaining shall be given by either party at least one hundred twenty (120)
days before the last day on which monies can be appropriated by THE CITY to cover the contract
period which is subject of the collective bargaining procedure.

SECTION 4: It shall be the obligation of each party to meet at a reasonable time and confer in good
faith with representatives of the other party within ten (10) days of written notice requesting a meeting
for collective bargaining purposes. Provided, however, that if the parties have negotiated fully on
the wages, benefits and other terms and conditions of employment for the term of this agreement,
neither party shall be required to renegotiate such terms during the agreement. SECTION 5: Tt is
understood that all time limits found within this agreement may be extended by mutual concurrence.
Which mutual concurrence shall be effective to extend any time limit only if, previous to the
expiration of the time limit, the mutual concurrence is set forth in writing and acknowledged by

signature of the President of the Lodge and signature of the Mayor or City Attorney.

ARTICLE 5: INCORPORATION OF POLICIES AND PROCEDURES
Pursuant to OKLA. STAT. tit. 11 § 51-111 the parties acknowledge and agree that the

applicable rules, policies and procedures, regulations, fiscal procedures, working conditions,
departmental practices and manner of conducting the operation and administration of the police
department and City of Pryor Creek currently in effect on the effective date of this agreement are
incorporated into this agreement except as expressly modified or changed by the specific terms

of this agreement.
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ARTICLE 6: NON-DISCRIMINATION

SECTION 1. Nothing in this agreement shall be interpreted as diminishing the obligation of
both parties to comply with applicable laws, rules, regulations or orders which insure that
applicants or employees are treated without regard to race, religion, sex, national origin, age,
handicap, status of lodge membership, or political affiliations, or other categories protected by
law. Nothing in this agreement shall be interpreted as diminishing the obligations of THE CITY
and THE LODGE to comply with the provisions of the Fair Labor Standards Act, any duly
adopted and applicable Department of Labor regulation promulgated there under, and any other
applicable laws, rules, regulations, standards and orders.

SECTION 2: The use of masculine or feminine gender herein shall be construed to mean both

or either gender, as the case may be, unless the context requires otherwise.

SECTION 3: In the event that any portion of this agreement conflicts with the employer's ability

to comply with the law, the law will supersede any portion of this agreement.

ARTICLE 7: PROHIBITION OF STRIKES

THE LODGE and its members agree not to engage in a strike, work stoppage, or other
similar forms of interference with the operations of the Pryor Police Department as defined in Title
11 O.S.A. Section 51-102 (3).

THE LODGE agrees not to coerce or attempt to coerce the Municipality of Pryor in the
selection of its representatives for the purpose of serving on a collective bargaining team. In that
regard, THE LODGE and its members acknowledge the "part-time" service rendered to THE CITY
by the individual elected members of the City Council of Pryor, Oklahoma, and further
acknowledge that each member of the City Council of Pryor, Oklahoma, may maintain outside
employment. THE LODGE and its members will not engage in, call for, or encourage residents of

Pryor Creek Oklahoma, Mayes County, Oklahoma, or the State of Oklahoma, to boycott the
employment of or doing business with any member of the City Council, or that member's
employer.

ARTICLE 8: ADMINISTRATIVE RIGHTS
All of the rights to manage and direct the police force, which have not been specifically abridged

by this agreement, shall remain the right of the Police Chief with Council approval when required.
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Such rights include, but are not limited to, the right to hire, promote, reprimand, suspend, demote, or
discharge for just cause sworn officer employees, subject to the grievance and arbitration
procedures herein, the right to conduct and control operations of the department, the right to
introduce new or improved methods of operation and equipment, the right to schedule and assign the
use of such equipment or manpower, the right to manage internal security practices, the right to take
such actions as may be deemed necessary to implement the Americans with Disabilities Act and
OSHA Blood Borne Pathogens Standard and the right to determine the numbers, types and grade of
employees with the Department, The right to determine size of the work force. The right to establish
the qualifications for employment, including terms and conditions of probation, to employ
employees, and to schedule and assign work, including shifts, training, and/or informational
meetings. The right to establish in writing promotion requirements to promote those employees based
on qualifications relevant to those requirements, and to maintain a posted list of test scores for a period

of one (1) year.

ARTICLE 9: SAFETY AND HEALTH
THE CITY and THE LODGE agree to cooperate to the fullest extent in the promotion of

safety and health within THE CITY'S jurisdiction and while the duties of the employees are being
carried out. For this purpose, THE LODGE shall select one (1) of its members to participate on
the CITY OF PRYOR'S Safety Survey Team.

ARTICLE 10: BARGAINING COMMITTEE
The Bargaining Committee of THE LODGE shall be the committee responsible for

representing THE LODGE in collective bargaining with THE CITY. For this purpose, it is agreed
to establish a Bargaining committee to consist of three (3) members appointed by THE LODGE
and not more than three (3) alternates, who may or may not be members of THE LODGE,
appointed by the committee. The Bargaining committee of THE CITY shall be appointed by the
Mayor and shall include himself/herself, the City Attorney or other legal counsel and three (3)
members of the City Council.

THE LODGE, collectively, shall be afforded Eight (8) days off to attend F.O.P. business;
such as Local, State and National F.0.P. Business. These days may be taken by one member or any
combination by authority of THE LODGE President. At least two weeks' notice shall be given to the

Chief of Police before the days off can be taken. For purposes of example for clarification,
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this means that 1 member of the LODGE could take up to 8 days off or 2 members of the LODGE

could each take off up to 4 days for qualified purposes.

ARTICLE 11: GRIEVANCE PROCEDURE
SECTION 1: The purpose of this article is to establish a grievance procedure for any alleged

violation of this contract.

SECTION 2: The Grievance Advisory Committee shall consist of three members of THE LODGE,
elected by a majority vote of THE LODGE. The Committee shall be recognized as such by the
City Council and Police Department.

SECTION 3: Grievance Procedure:

(a) Any employee or group of employees asserting that there is an alleged violation of
the contract must first bring said alleged violation before the Lodge President or his designee.

(b) The president of THE LODGE, or his authorized representative, shall, within Five
(5) work days of receipt of the report of an alleged violation of the contract under paragraph (a),
report an impending grievance to the Chief of Police in an effort to forestall its occurrence.
The Chief shall have Five (5) work days to respond.

(c) If, after the completions of the steps described in paragraphs (a) and (b) above the
matter remains unresolved to the satisfaction of the complaining party, in order to continue with
the grievance the employee, group of employees, or THE LODGE shall deliver to the Chief of
Police a written grievance within five (5) working days.

(d) The Chief of Police shall have five (5) working days to respond in writing to the
grievance. The response of the Chief of Police is effectively given when delivered to the Lodge
President. If the grieving party is not satisfied with the written response from the Police Chief,
the grieving party may continue the grievance to the City Council within ten (10) working days
after receiving a response from the Chief of Police by delivery of the written grievance to the
Mayor or to the City Clerk.

(e) The City Council has fifteen (15) working days to respond in writing to the grievance
by delivery of the response to the Lodge President. After receiving the written reply of the City
Council, and before requesting arbitration, the grieving party must meet in person with the
Grievance Advisory Committee described in "Section 2" of this Article within ten (10) working
days from the date of receipt of the City Council's reply for the purpose of reviewing the

grievance
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and the City Council's reply to the grievance and for the purpose of making the decision of whether
to seek arbitration of the matter.
SECTION 4: Arbitration Procedure:

(a) If after meeting with the Grievance Committee, the grieving party desires to pursue
arbitration, the grieving party shall notify the City Council within ten (10) working days following
the date of the meeting with the Grievance Committee, with a written request for arbitration,
which written request for arbitration shall include the name, address and telephone number of
their interest arbitrator. The City Council shall notify the grieving party in writing of the name,
address and telephone number of their interest arbitrator within five (5) working days of receipt
of the interest arbitrator's name from the grieving party.

(b)  The arbitrators selected by the parties will meet at a time and place agreed upon by
the arbitrators. At this initial meeting of the two arbitrators, the arbitrators will select a third
arbitrator. If a third, neutral arbitrator cannot be agreed upon within five (5) days, the City and the
grieving party shall request the Federal Mediation and Conciliation Service to provide a list of five
(5) arbitrators. Within ten (10) calendar days after receipt of such list the parties shall meet and
strike alternately the name of one (1) arbitrator until only one (1) remains, with the City making
the first strike from the list. Such arbitrator, whether selected as a result of an agreement between
the parties or from the list, shall act as the third Arbitrator.

After selection of the third arbitrator, the arbitrators will meet as soon as practicable, and
after meeting, will reach a decision within Sixty (60) days which will be binding upon both the
City of Pryor and the grieving party.

(c)  The Cost of the third arbitrator shall be born equally by THE CITY and FOP Lodge No.
116.

SECTION 5: Conflicting Procedure:

If anything in this Article in regards to the grievance procedure of an alleged violation
of this contract conflicts with the City of Pryor Creek, Oklahoma Police Department Standard
Operating Procedures or the City of Pryor Creek, Oklahoma Personnel Policy and Pay Plan, this

Article shall control.
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ARTICLE 12: SENIORITY

SECTION I Seniority shall mean the status attained by length of continuous service or
employment within the Pryor Police Department.
SECTION 2: Seniority shall commence from date on which the member becomes a regular
employee upon the satisfactory completion of the probationary period. The term .Probationary
Period. as used in this agreement shall be defined as the .Probationary Period.under Section 2-2 of
the City of Pryor Creek Policy and Procedure Manual.
SECTION 3: Where two or more members have the same employment date, seniority shall be
determined by the date of application for employment.
SECTION 4: Seniority may be considered by the Chief of Police in determining the priority of
each member within their classification, as to:

(a) Scheduling of annual vacations;

(b) Scheduling of time off pertaining to maintaining a work period of one

hundred sixty (160) hours as specified in Article 25;
(c) Scheduling of holiday time off; and
(d) Scheduling regular days off.

SECTION 5: In the event of a conflict between employees of different classification in
scheduling of time off referenced in Section 4, seniority in rank shall be the deciding factor. In
the event of conflict between employees of the same classification in scheduling time off
referenced in Section 4, seniority of time at the stated classification shall be the deciding factor.
Exhibit "B" is included at the conclusion of this document to show each member's rank, as of this
contract, and the approximate date each rank was designated.

SECTION 6: Seniority will be one factor, but not the controlling factor in determining:

(a) assignment of schools;
(b) job advancement; and
(©) shiftassignment.

ARTICLE 13: PERSONNEL REDUCTION

SECTION 1: In the event personnel reduction (layoff) is necessary, the Chief of Police will

determine the classifications to be affected. The employee with the least seniority in such
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classification will be the first to be laid off, subject to thirty (30) days notice to all employees. The
affected employee shall have the right to assume a position in a lower classification covered by
this agreement; provided, he or she is determined to have the qualifications for said position by
the Chief of Police and provided further he or she may not assume the position of an employee in
a lower classification if that employee has greater seniority.

SECTION 2: No new employee shall be hired in the affected classification until the employee laid
off has been notified by registered mail sent to his last known address, and THE LODGE has been
notified by registered mail, in a manner which allows fourteen (14) days from the mailing of such
notice until the time the new employee may be hired. Any employee laid off shall be at the head of
the list of persons eligible for appointment, and such employees shall be re-employed in the order of
such seniority. The former employee who does not maintain a current and correct address with the
Police Department is without any preferential rights under this article. In the event the employee is re-
employed he would return with all accrued benefits and seniority at the time of layoff, except those for
which he has otherwise been compensated and those benefits he may have otherwise lost because of

"break-in-service" or other similar provisions contained in benefit plans outside the collective

bargaining agreement.

ARTICLE 14: ANNUAL LEAVE
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Section 1: Employees within the bargaining unit shall receive paid vacation in accordance with the

following:

Years of Service Hours Awarded
Hire — 1 year anniversary 0 hours
1-5 80 hours
611 120 hours
12-19 160 hours
20 + 200 hours

Section 2: In the event a request to use vacation leave is denied and such denial results in the loss of
further accruals, the officer having been denied the use of vacation leave shall be compensated in

salary an amount equal to his regular rate of pay times the amount of the accruals lost.

Section 3: Each regular employee shall take annual leave with the approval of the department head
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as follows:

a)

b)

During the one (1) year probationary period at the commencement of employment annual
leave shall accumulate as herein provided, however annual leave may not be used during the
one (1) year probationary period.

Annual leave must be taken within the 12 month period following the year in which the
annual leave is earned.

Annual leave shall be scheduled so as to not interfere with the operations of the police
department. The department will give preference to the most senior, highest ranking
supervisory officer in scheduling annual leave requests. The most senior officer on a shift
will be given preference in scheduling annual leave request received among non-supervisory
officers between January 1* and March 31 of each year. For annual leave requests received
after March 31* neither seniority nor rank will affect preference in scheduling annual leave;

annual leave will thereafter be scheduled on a first come first serve basis with the approval

of the Chief of Police or the Assistant Chief of Police.
ARTICLE 15: HOLIDAYS

SECTION 1: Employees shall be granted holiday time off work based upon the number of

scheduled holidays to be observed during the calendar year as established by the city each year. For

the contract year thirteen (13) holidays are scheduled for the city. Each employee's scheduled time off

work in observance of a holiday shall be scheduled subject to the approval of the Chief of Police.

Employees hired during a calendar year shall not receive time off work for scheduled holidays

which have occurred preceding their hire date.

HOLIDAY SCHEDULE 2023

Friday, January 2, 2023
Monday, January 16, 2023
Monday, February 20, 2023

Friday, April 7, 2023

Monday, May 29, 2023
Tuesday, July 4, 2023

Monday, September 4, 2023
Monday, October 9, 2023
Friday, November 10, 2023

Pryor Creek/FOP/CBA 2023-2024

New Year's Day
Martin Luther King Day
President’s Day

Good Friday

Memorial Day
Independence Day Observed

Labor Day
Columbus Day
Veteran's Day Observed
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Thursday, November 23, 2023 Thanksgiving Day

Friday, November 24, 2023 Thanksgiving Day After
Thursday, December 22, 2023 Christmas Eve Observed
Friday, December 25, 2023 Christmas Day

SECTION 2. From and after the effective date of this agreement, any holidays that an employee
does not take during the calendar year, shall be bought back by the City at the employee's regular
rate of pay. The employees do not have the right to refuse to take holiday time except upon consent
to do so by the Chief of Police. Payment therefore shall appear on the employee's regular paycheck
and shall be paid no later than the 2nd pay period of the calendar year following the year in which

they were earned.

ARTICLE 16: SICK LEAVE
ACCUMULATION OF SICK LEAVE: Regular full-time employees working a minimum of eight

8 hour shifts accrue 667 ten (10) hours per calendar month for sick leave. Sick leave may be
accrued not to exceed sixty—(60)-werk—days 480 hours (At straight base salary rate).

Sick leave accrues on the first day of each month after hire date. Official sick leave time
accrual records are kept in the City Clerk's office.

Regular full-time employees shall be entitled to use accrued sick leave commencing on the
date sick leave begins to accrue to their benefit including during the employee's probationary
period of employment with the City.

Sick leave may be donated for use with the Leave Sharing Program referenced in the City of

Pryor Creek Personnel Policy and Procedure Manual Chapter 13 Section 8.

ARTICLE 17: BEREAVEMENT LEAVE

Three (3) consecutive work days bereavement leave will be allowed upon the death of an
immediate member of employee's family or spouse's family. "Immediate member" shall be

defined asspouse, child, parent, brother, sister, grandparent, and grandchild.

One (1) day bereavement leave will be allowed upon the death of great-grandparent, great-grandchild,

aunt, uncle, nephew, and niece.

One (1) additional day of paid bereavement leave will be allowed for travel of 300 miles
or more one way which travel is required due to the death of an immediate family member as

described above. Any leave taken in excess of the three (3) days or the allowed additional day
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will be charged against the employee's annual leave account.

ARTICLE 18: EMERGENCY MAJOR MEDICAL LEAVE

Up to thirty (30) days leave with pay for a major medical emergency may be granted when
recommended by the Chief of Police and approved by the Mayor and City Council. Such leave
may only be granted when all regular sick leave has been expended. Granting of this leave is

extraordinary and should rarely occur.

ARTICLE 19: MILITARY LEAVE

Each full time employee who is a member of the National Guard or the reserve force of any
United States military service branch shall be entitled to up to twenty (20) calendar days of military
leave annually. While on military leave status the employee's regular salary and accrued benefits
continue. Military leave is granted for the purpose of attending annual training or pursuit of military

education.

ARTICLE 20: PENSION PLAN
THE CITY shall contribute to the pension on behalf of all eligible members of the police

department in accordance with 11 O.S.A. 50-101, et seq.

ARTICLE 21: SICKNESSOR TEMPORARY DISABILITY-CONTINUANCE OF SALARY

When a member of the Police Department is unable to perform his or her duties because of
sickness or temporary disability caused or sustained while in the discharge of the member's duty
as such member, the member's continued compensation shall be paid according to the provisions

of 11 O.S.A. 50-116.1 ,et seq. as currently enacted, or hereinafter amended.

ARTICLE 22: RIGHT TO VOTE

Each employee shall be granted time off, if necessary, to exercise the right to vote.

ARTICLE 23: JURY DUTY

Any employee selected for jury service by a court of record, which jury service, requires
the employee to miss assigned work hours shall receive regular pay and benefits except for the

amount paid for jury duty. Any employee that is regularly scheduled to work on the night shift at
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the time the employee is called for jury service shall be allowed off work during the employee's
jury service and shall receive regular pay and benefits except for the amount paid for jury duty. In
the instances in which an employee is regularly scheduled to work on a day shift, at such times as
the employee is released by the court from the requirement to be in attendance in court for jury
service the employee shall report and present himself at his regular job for regularly assigned work
hours as soon as practicable giving consideration to the circumstances. In the instances in which
an employee is regularly scheduled to work on a night shift, and at such times as the employee is
not required by the court to actually appear in court for any purpose after 1200 PM. on the day
preceding their shift and is not required to actually appear in court, at all, on the following day, the

employee shall report and present himself at his regular job for regularly assigned work hours.

ARTICLE 24: INSURANCE

SECTION 1: The City, according to the terms of this agreement, makes Health Insurance
available to all employees in compliance with the "Patient Protection & Affordable Care Act".
The health, dental, and life insurance plans to be utilized shall be the plans that provide benefits to
all other City Employees (Section 22-3 "Group Health, Dental, and Life Insurance Plans" of the
City of Pryor Creek Policy and Procedure Manual) with the exception of the Fire Union.
SECTION 2: The City shall pay premiums of insurance as follows:

A. For Employee Coverage: 100%ofthe employee'sactual costof coverage for health, dental and

life insurance.

B. For Employee and Dependent Coverage:

(1) 100% of the Employee portion of the premium for coverage of the employee for
health, dental and life insurance.
(2) 100% of the Dependent(s) portion of the premium for coverage of the dependent(s)
for health insurance. The City shall not share in any portion of the cost of dependent(s)
dental or life insurance.

The maximum contribution of the City to the payment of premium for insurance coverage shall be

One Thousand Five Hundred Dollars and No/100 ($1,500.00).

ARTICLE 25: WORK PERIOD

SECTION I The work period for employees of the Police Department shall be twenty-eight
(28) days with the pay period ending date to coincide with the City of Pryor's pay period ending

date.

Pryor Creek/FOP/CBA 2023-2024 16 |Page



SECTION 32: All hours worked in excess of one hundred sixty (160) hours but less than one

hundred seventy-one (171) hours during a work period, shall be compensated at a rate equal to the
employee's regular pay.

SECTION 43: All hours worked in excess of one hundred seventy-one (171) hours during a work
period shall be compensated at a rate equal to 1.5 times of the employee's regular pay subject to
the availability of budgeted overtime funds. In the event budgeted overtime funds are exceeded

the employee shall be compensated in compensatory time off work.

SECTION #4: Paid time off for vacation time, holidays, sick leave, union leave under ARTICLE

10, and bereavement leave shall be counted as hours worked towards the Fair Labor Standards

Act overtime hours threshold.

Assigned Shift Length
8 hours 12 hours
Hours worked at regular pay scale per 160 hours 168 hours

work period

Overtime

All compensation for hours worked in
excess of 160 hours per work period shall
be paid in wages subject to the availability
of budgeted overtime funds.

All compensation for hours worked in
excess of 168 hours per work period shall
be paid in wages subject to the availability
of budgeted overtime funds

Call ins

If an employee assigned to work the 3
shift is called in before 1:00 p.m.
following the completion of his/her shift
for testimony at an implied consent
hearing or for court testimony, the
employee shall be compensated at a rate
equal to his/her regular rate of pay, for a
minimum of 2 hours.

If an employee assigned to work the 2™
shift is called in before 1:00 p.m.
following the completion of his/her shift
for testimony at an implied consent
hearing or for court testimony, the
employee shall be compensated at a rate
equal to his/her regular rate of pay, for a
minimum of 2 hours.

Pryor Creek/FOP/CBA 2023-2024
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All employees shall be paid every other Friday (bi-weekly) for the full two-week period
preceding the payday. When payday falls on a holiday, checks will be issued the day before the
holiday.

ARTICLE 27: SPECIAL ASSIGNMENTS

With approval of, or by assignment, of his supervisor and the Chief of Police, all

employees shall be given credit for actual time in excess of the below minimums for attendance

of any of the following on his/her off time:

(a) Call out ..oveecceccree e 2 s

(b) Firearms qualification....................... 2 hrs

(©) Monthly firearms practice .................... 2 hrs (d)
Department meetings.........c.cccecueevueene 2 hrs (e)
Training meetings ..........cceeveveveennene. 2 hrs ()
COUIurnriiieiieiieeeee e 2 hrs (2)

Schools and seminars ..........c..ccceveerunee 2 hrs

Assignment of an employee by the Chief of Police with consent of the Mayor for
attendance or participation in special assignments exclusive of those listed above in this paragraph
shall be compensated at a rate equal to 1.5 times that of the employee's regular pay subject to the
availability of budgeted overtime funds. In the event budgeted overtime funds are exceeded the
employee shall be compensated in compensatory time off work.

Special Qualification Pay for the herein below listed special qualifications shall be
compensated at a rate of $175.00 per month per special qualification not to exceed $700.00 per month.
Any officer who holds more than one of the special qualifications listed shall not receive more than
four (4) monthly rates for their special qualifications:

(a)  DRE -Drug Recognition Expert

(b) DARE

(c)  CLEET Certified Instructors

(d)  Paramedic/first responder

(e)  Canine Handler

) Clandestine Lab Tech

(g)  Field Training Officer

(h)  Special Weapons Tactics

(1) Armorer
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() Intoxilizer Operator

(k)  Firearms Instructor

) Accident Reconstruction
(m)  Full Terminal State Certified OLETS Operator; Type 111
(n) Defensive Tactics Instructor
(o) Dispatch Supervisor as approved by Chief of Police with active instruction
(p) Crisis Negotiator

(qQ) Crisis Intervention Training with Continuing Education of 8 6 hours Mental Health
Training

(1) NASRO Basic School Resource Officer Certification
The employee must provide proof of recertification, if required, or special qualification pay

will cease for the lapsed special qualification.

Employees attending approved police training required or approved by the Chief of Police,
outside the Mayes County area shall, at the discretion of the Chief of Police, receive $18.33 per
meal with a maximum of $55.00 per day for meals, with the number of meals to be determined by
the Chief of Police. (this will exclude basic CLEET Academy when meals are provided)

Employees attending approved police training required or approved by the Chief of Police
shall be compensated for the number of scheduled class time hours. Necessary travel time to and

from training outside Mayes County shall be compensated based on actual travel time.

ARTICLE 28: EQUIPMENT

SECTION 1: All personnel will carry only those weapons for which they have been fully
qualified (if such qualification is necessary for their operation) and which weapons have been
specifically approved by the Chiefof Police.

SECTION 2: THE CITY shall issue to all personnel at the time of initial hiring the following:

1. Class “A” Uniform Items:

Ammunition Magazine Pouch
Badges (Two)

Belt Keepers

Class A Pair of Trousers

Class A Shirt
Department-approved Collar Brass
Duty Belt (High Gloss)

Handcuff Cases (Two)

Handgun Holster (Level 2 or Level 3)
Metal Name Plates (Two)

TrrE@ e e o
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k. Necktie
1. Under-belt (Compatible with Duty Belt)

2. Class “B” Uniform Items:

Ammunition Magazine Pouch

Badge (Compatible with Exterior Carrier)
Belt Keepers

Duty Belt (Nylon)

Handcuff Cases (Two)

Handgun Holster (Level 2 or Level 3)
Long Sleeved Uniform Shirts (Three)
Name Patch (Compatible with Exterior Carrier)
Short Sleeved Uniform Shirts (Three)
Trousers (Three)

Under Belt (Compatible with Duty Belt)

FTTSEE 0 a0 o

3. Other Uniform Items:
Boots (One Pair)
Coat (Universal)
Ear Protection
Earpiece for Radio
Exterior Ballistics Panel Carrier (Vest)
Flashlight and Appropriate Holder for Expected Use (Class A or B)
Gas Mask With Canister
Glove Pouch
Handgun
Individual First Aid Kit
Interior Ballistics Panel Carrier (Vest)
Less-lethal Holster
. Polo Shirt (Two)
Radio and Holder
Traffic Vest
Trousers (2 Pairs of 5.11-type Pants)
Weapon-mounted Flashlight (Handgun)
Handcuffs (Two Sets)

SECTION 3: The employee shall carry all equipment issued by THE CITY during the

TAeToBE I ATNER SO s o

performance of his/her duties, unless specifically excepted by the Chief of Police on an individual
basis.

SECTION4: Allemployees will be giventhe opportunity tobeissued abulletproofvestby THE CITY. If
anemployeeelectstoacceptabulletproofvest, thatemployee shall wearsaid vestduring uniformed patrol
duties, unless specifically excepted by the Chief of Police on an individual basis. If an employee
declines to accept a bulletproof vest, he/she shall sign a form provided by THE CITY to acknowledge
his/her declining to accept a bulletproof vest. An employee who has refused abulletproof vest may ata

later daterevoke hisrefusal by presenting a written request to the Chief of Police for a bulletproof vest. A
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vest would then be issued to the employee; however, that employee specifically understands there
would be a delay in issuing the bulletproof vest caused by ordering, shipping and possibly funding
constraints.
SECTION 5: The type, quality, repair and maintenance of all uniform and equipment items shall
be as determined by the chief of police with approval by the mayor and consent of the council if
required. The Chief of Police or his / her designee shall determine when and if any uniform and
equipment item needs repair or replacement. As required by the Chief of Police or his / her
designee the employee shall be required at his or her expense to clean and/or alter the issued
uniform. Issued uniform and equipment items in need of repair or replacement due to extensive
damage while in the performance of the official police duties will be repaired or replaced by THE
CITY. THE CITY further agrees to bear the cost of repair or replacement of issued uniform and
equipment items, not damaged while in the performance of official duties, but determined in the
discretion of the Chief of Police or his/her designee as in need of repair or replacement. The
maximum cost of all repairs or replacements of uniform and equipment items not damaged while
in the performance of official duties for each employee shall be $800.00 annually. The $800.00
annual employee budget for repair or replacement items may be used for the purchase of (a)
Ballistic-protective safety glasses [to include prescription] (b) Cuff keys,(c) Puncture resistant
safety gloves, (d) Class A/B = uniforms [511 pants and polo shirts or equivalent as approved by
the Chief or his/her designee], and (e) Suits for in-court testimony or investigation purposes as
deemed necessary and approved in advance of purchase by the Chief or his/her designee. The city
shall furnish one Class A or B shirt and pants per bargaining member per year.

The selection of replacement items shall be the responsibility of the Chief of Police or his
Iher designee.
SECTION 6: THE CITY agrees to replace or repair personal eyeglasses, dentures and/or
wristwatches, and other items of personal property, when said item(s) are damaged, destroyed or
lost while the employee is on duty and in the course of their employment through no fault of the
employee. A properly executed claim form will be required, along with written explanation of the
facts surrounding the loss, destruction or damage to the personal property, and an estimate of
replacement or repair of said items(s), for payment to be presented to and reviewed by the Chief
of Police. Payment is subject to approval by the Mayor and payment to be processed through the
normal City claims procedure. The Chief of Police will forward the claims forms and supporting
documents with his/her recommendation to the Mayor. If approved, replacement shall mean “with
like item(s)” with the total cost not to exceed Three Hundred Fifty Dollars ($350.00) for each

member of the bargaining unit per year.
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SECTION 7: Itis expressly understood that THE CITY has the right to alter or change the style
and/or use of said uniform items and equipment as outlined in SECTIONS 2 and 5 of this Article.
It is further expressly understood that this section is intended to develop an orderly system
whereby THE CITY provides and replaces certain necessary uniforms and/or equipment for the
use of the members of the bargaining unit in the performance of their duties when it is necessary
to do so, and to replace certain personal property of the members of the bargaining unit which is
damaged in the performance of their duties, subject to certain monetary limitations. It is not the
intention of the parties that the payments provided herein are in any fashion an entitlement of the
members of the bargaining unit to receive said sums on a yearly basis through the purchase of
uniforms, etc., which are not otherwise required. All items provided to an employee through the
use of city funds by direct payment to the supplier for purchase or reimbursement to an employee
under Sections 2 and 5 hereof shall be and remain the property of the City.

SECTION 8: Members of the bargaining unit who are required to use a personal cell phone
while on duty shall receive $40.00 per month toward the cost of the same subject to the approval
of the Chief of Police.

SECTION 9: Officers retiring from service with the Pryor Police Department by reason of length
of service or physical disability with Twenty (20) years of service or more with the Department
may, at the officer's election to do so, make a written request to the City for the purchase of the
sidearm, badge, rifle or shotgun, or any or all of same, which was issued to the retired officer
immediately prior to retirement. Upon such a request from the retiring officer the City shall
conduct a reasonable inquiry as to the market value of the item(s) requested to be purchased by
the retiring officer. The City shall notify the retired officer of the current market value determined
for the item(s) and upon further confirmation of the request from the officer to purchase same, the
City shall declare the item(s) surplus and sell them to the retired officer. The cost to the retired
officer of purchasing the item(s) shall be the greater of the price the City paid at the time of
purchase or the item(s) current market value. Upon payment of that price, the retired officer shall
be entitled to ownership of the item(s). The officer shall be given a Bill of Sale for the item(s)
purchased and any records regarding the ownership of each item transferred shall be modified to

reflect the transfer to the retired officer.

ARTICLE 29: EDUCATION INCENTIVE

THE CITY agrees to award the following incentive to employees monthly as follows for

acquired college education in lieu of all previously agreed payments:
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(A) College Credit. No Degree - $3.00 per credit hour per year up to 60 hours of college
credit to be paid One (1)time in January of the calendar year following the calendar
year in which the college credit(s) was earned;

(B) Associates Degree and/or CLEET Intermediate Certification -2% increase over base
salary;
© Bachelor’s Degree and/or Advanced CLEET Certification-4%increaseover basesalary;

(D)  Master’s Degree -6% increase over base salary.

THE CITY will reimburse employees for college tuition for course work related to the
employee's job, at the following rate, up to six (6) hours maximum per semester and/or trimester
at an accredited college or university, and at a tuition rate commensurate with that at Northeastern

Oklahoma State University:

2.0 GPA 50% tuition reimbursement
3.0GPA 75% tuition reimbursement
40GPA 100% tuition reimbursement
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ARTICLE 30: LONGEVITY

THE CITY agrees during the term of this agreement to increase each employee's salary for

length of service according to THE CITY'S personnel policy and pay plan upon time evaluation of

the Chief of Police and the Mayor. The following is a list of employees as of July 1, 2021, who are

covered by this contract and their hire dates.

EMPLOYEE

HIRE DATE

Tramel, Kevin, Captain

October 8, 1999

Garrett, Joseph Scott, Sergeant

February 21,2002

Couch, Justin, Sergeant

January 20,2005

Moore, Michael, Sergeant

March 24, 2005

Cunningham, Jack, Sergeant

January 20, 2008

Bennett, Kenneth, Corporal

February 1,2008

Vance,Jared, Sergeant

May 7,2008

Humphrey, Trent, Sergeant

November 29,2012,

Brown, Sarah, Corporal

June 23,2014

Phillips, Mitchel, Patrolman

July 22,2015

Allen, Justin, Sergeant

October 5,2015

Hamil, Dillion, Patrolman

October 24,2015

Jenkins,Johnnie, Patrolman

October 7,2016,

Crittenden, Richard, Patrolman

October 20, 2016

Stanglin, John Corporal

October 20, 2016

Gann, John, Corporal

October 4, 2017

Frazier, Billy, Corporal May 3,2018
Armontrout, Timothy, Patrolman June 4, 2018
Gunter, Jamal, Corporal August 30,2018

Keim, Chance Patrolman

November, 21 2018

Reese, Tanner Patrolman April 8,2019
Fisher, Hanna Patrolman November 10, 2020
Houston, Devonte Patrolman December 7, 2020
Flud, Jessica Patrolman October 1, 2021
Wright, Dylan Patrolman November 4, 2021
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Bordwine, Tyler, Patrolman January 3, 2022
Scott, Sean, Patrolman January 3, 2022
Hudson, Nathan, Patrolman October 24, 2022
Shatswell, BobbyRay, Patrolman October 24, 2022
LoCoco, Bret, Patrolman November 28, 2022

All Bargaining Unit members, upon successful completion of five (5) years of continuous

and uninterrupted employment as a unit member of the Pryor Police department, shall receive
longevity compensation in an annual lump sum payment equal to $5.00 times the length of service
in years times twelve. All Bargaining Unit members, upon successful completion of ten (10) years
of continuous and uninterrupted employment as a unit member of the Pryor Police department,
shall receive longevity compensation in an annual lump sum payment equal to $10.00 times the
length of service in years times twelve. Longevity pay is subject to Federal, State and FICA taxes.
This amount shall be paid on the first full pay period after the anniversary date of original
employment as full time employee. For purposes of clarification it is stated that the longevity
compensation herein discussed is payable commencing on the 5th and 10th year anniversary dates.
Officers retiring from service with the Pryor Police Department by reason of length of
service or physical disability with Twenty (20) years of service or more with the Department shall
be paid a further lump sum longevity compensation payment in an amount equal to the greater of
125% of the price the City paid for the sidearm and badge carried by the retiring officer
immediately prior to the officer's retirement or 125% the current market value of the sidearm and

badge at the time of retirement.

ARTICLE 31: PERFORMANCE EVALUATION
SECTION 1: All members shall be evaluated using THE CITY'S performance evaluation

form, which form is incorporated herein by reference, sixty (60) days prior to his/her anniversary
date. Evaluations are to be conducted by the Chief of Police or his designee and require the
signature of the Chief of Police, employee and the Mayor. Nothing herein shall prohibit the Chief
of Police from conducting additional performance appraisals at any time the Chief of Police
deems it appropriate to do so.

SECTION 2: Members who are on initial probation will not have a performance pay evaluation
until the end of the probationary period. Members, upon successful completion of their
probationary period, will be moved to next step of the pay plan.

SECTION 3: If a member does not feel that the performance evaluation done by someone other
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than the Chief of Police was done properly or fairly, the member may, by written request for review
of the performance evaluation delivered to the Chief of Police within five (5) days of completion
of the initial performance evaluation, ask the Chief of Police to personally review the performance
evaluation. The Chief of Police shall perform a review of the employee's performance evaluation
within ten (10) days of receipt of the request and shall notify the employee in writing of his action
taken on the review of the performance evaluation. After review by Chief of Police, if a member
still does not feel that the performance appraisal was done properly or fairly, the member shall,
within five (5) days of receipt of the notification of the Chief of Police of the action taken on the
review, deliver to the Mayor (a) a copy of the initial performance evaluation (b) a copy of the
notice of action taken on review by the Chief of Police and (c) a written statement from the
employee setting forth the factual basis for the employee's belief that the performance evaluation
was not done properly or fairly together with all evidence believed by the employee to support a
different evaluation.. The Mayor, the evaluating officer, the member and his/her Union
Representative shall meet within seven (7) days of delivery of the aforesaid information to the
Mayor to discuss the evaluation. Following completion of the above steps the evaluation may be
grieved through the grievance procedure contained in ARTICLE 11.

SECTION 4: A promotion pay increase will not be approved on employees receiving two or
more evaluation ratings that fall below minimum standards per annual performance review.

ARTICLE 32: MERITORIOUS STEP INCREASE

In special cases where employees are advancing in their work significantly faster than is
outlined by the requirements for the length of service in that step, employees may be promoted
before completing the required length of service in that step. Such promotion request must include
written justification and be submitted to the Mayor who will make the decision with the consent

of the City Council. Such cases will be exceptional.

ARTICLE 33: COMPENSATION

SECTION 1I: The rate of compensation for those employees subject to this agreement shall be as

set forth on Exhibit "A" attached hereto and incorporated herein by reference as if fully set forth.

SECTION 2: In rare instances, in the absence of a shift supervisor, a senior patrolman has to
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work as acting supervisor, he/she shall be compensated at the hourly rate equal to that of a corporal at
the same step of employment.

SECTION 3: In the event any employee covered by this contract completes forty (40) hours of
CLEET Certification during any one calendar year, two (2) hours of which must be Mental Health
credits, he or she shall receive a lump sum payment of $500.00 payable within thirty (30) days of
completion and verification of said credit.

SECTION 4: Newly hired employees who already possess CLEET Certification at the date of
hire and provide proper documentation of that certification to the City shall be hired at Step 2 of
the Pryor Creek Pay Plan for Police. Thereafter, for the term of the employee's employment with
the City's Police Department the standard Step increases for pay as set forth in the Pryor Creek
Pay Plan for Police shall apply.

SECTION 35: Newly hired employees, upon successful completion of CLEET Certification and
Field Training Officer Program will be raised to Step 2 effective from and after successful
completion of same.

Section 6: All members shall receive Hazard Pay in the amount of $166.66 infiseal-year2022-
2023 paid on the first pay period of the month.

ARTICLE 34: CITIZENS COMPLAINTS

No disciplinary action shall be taken against an employee, as said disciplinary action is defined
by the City of Pryor Creek, Oklahoma Police Department Standard Operating Procedures solely on the
basis of a citizen's complaint unless said citizen's complaint is reduced to writing and signed by the

citizen complaining, or by said citizen's parent or lawful guardian.

ARTICLE 35: SUCCESSORS AND ASSIGNS

This agreement shall be binding on the successors and assigns of the parties hereto and no
provision, term or obligation contained herein shall be affected, modified, altered or changed to
the detriment of the other party by change of any kind, such as re-composition of elected bodies,

or elected officials, or appointed officials, employees, agents, delegates or other assigns.

ARTICLE36: PREPARATION AND DISTRIBUTION OF PUBLICATIONS

THE CITY shall furnish to each employee at no expense, a copy of this agreement. THE
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CITY shall furnish to THE LODGE, at no expense, one (1) copy of the Pryor Police Department
Standard Operating Procedure Manual and the Pryor City Code. All to be delivered within ninety
(90) days of the effective date of this agreement. Additional copies of documents beyond that

listed herein shall be provided at statutory rates and charges for open records.

ARTICLE37: PERSONNEL FILES, CONFIDENTIALITY

SECTION 1: Any records, information or documents concerning an investigation of a member shall
be retained for future information and reference. Such documentation shall include, but not
necessarily be limited to, letter of reprimand from supervisors for the said member, documentation
concerning counseling sessions for violations of any rules or regulations or policies within the
department of THE CITY for said member, and any other information that could be reasonably
construed as being detrimental to the member's future with the department.

SECTION 2: THE CITY, through its own auspices which include the Chief of Police, shall at
all times respect the privacy concerns of the officers regarding personnel files. Matters within such
files shall not be released except for good cause shown, and only on a need-to-know basis, as
determined by the Mayor upon the advice of the City Attorney. If any copy of a personnel file is
made, said copy should be destroyed after the reason for the copy being made has been completed,
unless said destruction is prohibited by court order.

SECTION 3: Members shall be allowed to review their personnel file under appropriate
supervision at any reasonable time, and may insert their own response into the personnel file,

regarding any matter contained therein.

SECTION 4: No original personnel files shall be removed from police department except by
court order, whereupon the officer shall be given notice of such removal.

SECTION 5: All results of drug testing will be kept in a confidential file in the Office of the
Mayor in the employee's personnel file. Access to drug testing reports in the personnel file shall
be limited to only the Mayor, employee, Chief of Police without issuance of a court order to the
contrary.

SECTION 6: Personnel files will not be made available to any person other than the employee,
the Chief of Police, or responsible management and staff personnel of THE CITY, except as are
otherwise provided in the Oklahoma Open Records Act, Title 51, Oklahoma Statutes 1991, Section
24A.1 et seq; or as may be required by a court order.

SECTION 7: The provisions of the Oklahoma Open Records Act shall apply to all records
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maintained by THE CITY.

ARTICLE 38: LEGAL REPRESENTATION

SECTION 1: THE CITY shall provide legal representation for any member who may have a suit,
claim or charge filed as a civil or criminal proceeding against him or her arising out of any incident
or transaction participated in by such member in the appropriate performance of official duties as
a policeman of THE CITY. Such legal representation shall be by the city attorney or his delegate.
If the officer does not agree to such representation he may select his own legal counsel at his

own expense.

ARTICLE 39: DUES

SECTION 1: Employees covered by this Agreement may authorize payroll deductions for the
purpose of paying LODGE dues. No authorizations shall be allowed for payment of initiation fees,
assessments or fines.

SECTION 2: THE LODGE will initially notify the Employer as to the amount of dues. Such
notification will be certified to the Employer in writing over the signature of an authorized officer
of THE LODGE. Changes in association membership dues will be similarly certified to THE CITY
and shall be done at least one month in advance of the effective date of such change.

SECTION 3: Dues shall be deducted bi-weekly and the funds deducted shall be remitted to the
Treasurer of THE LODGE. THE LODGE will indemnify, defend, and hold the Employer harmless

against any claims made and against any suits instituted against the Employer on account of payroll
deduction of Lodge dues.
SECTION 4: This payroll deduction shall be revocable by the Employee notifying the Employer

in writing on a prescribed form. THE LODGE shall be notified on any revocation.

ARTICLE 40: SAVINGS CLAUSE

SECTION 1: If any article or section of this agreement should be found to be invalid, unlawful,
or unenforceable by reason of any existing or subsequently enacted legislation or by judicial
authority, all other article parts or portions of this agreement not so affected shall remain in full
force and effect.

SECTION 2: In the event of invalidation of any article or section both THE CITY and THE
LODGE agree to meet within thirty (30) days of such determination for the purpose of arriving at

a mutually satisfactory replacement for such article or section and other articles or sections which
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were directly affected.

ARTICLE 41: DRUGTESTING

SECTION 1: |Itis agreed that efficiency and safety in the workplace is necessary and required
in order to carry out the mission of the Police Department. Therefore, it is understood that the use
of alcohol, drugs or other controlled substances by members of the Bargaining Unit without proper
prescription or other authorization while on duty or in the workplace is detrimental to the operation
of the Police Department, and the health and safety of the employees thereof, and is expressly
prohibited under this Agreement and the rules and regulations of the City and Police Department.
It is further agreed that the provisions of The City of Pryor Drug and Alcohol Free Workplace
Policy, as it exists on the date of approval of this Agreement, apply to all members of the
Bargaining Unit and is expressly incorporated herein by reference as a part hereof.

SECTION 2: In order to provide a model for the citizens of Pryor, members will be subject to

random drug testing and will adhere to City of Pryor's Policy and Procedures.
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Article 42: Physical Fitness Incentive

The City of Pryor Creek cares about the health and well-being of our employees and strives to create
an environment that supports and encourages healthy living. For this reason, a voluntary physical
fitness and wellness incentive program was developed for sworn members of the Pryor Creek Police
Department.

Officers will be given the opportunity to participate in the program once a year, from the month of
February through March. Officers will take part in the Army Combat Fitness Test using the 2023
events and standards. Officers who score in the Superior (535-600 points), Excellent (445-534 points)
or Good (360-444 points) tiers will earn an incentive as follows. The testing will be conducted by the
Chief of Police or his/her designee.

Superior - $300.00
Excellent - $225.00

Good - $150.00

THIS AGREEMENT is executed in multiple original counterparts the day and date above

written.
PASSED AND APPROVED this 17" day of October, 2023 by the Mayor and Council of the
City of Pryor Creek, Oklahoma.

CITY OF PRYOR CREEK, OKLAHOMA

By

Zac Doyle, Mayor
(Seal)
ATTEST:

Courtney Davis, City Clerk

APPROVED AS TO FORM AND CONTENT:

Chase McBride, City Attorney
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FRATERNAL ORDER OF POLICE
LODGE NO.116

By

Lodge President
(SEAL)

Attest:

Lodge Secretary
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EXHIBIT A

POLICE PAY PLAN 2023-2024
CITY OF PRYOR CREEK

Hourly Rate Reference

RANGE
J POLICE PATROLMAN
K POLICE CORPORAL
L POLICE SERGEANT
M POLICE CAPTAIN
RANGE
J POLICE PATROLMAN
K POLICE CORPORAL
L POLICE SERGEANT
M POLICE CAPTAIN

STEP 1
$39,357

$40,450

$41,580

STEP 1
$18.98

$19.45

$19.99

STEP 2
$45,303

$46,567

$47,868

STEP 2
$21.78

$22.39

$23.01

APPROVED BY COUNCIL: October 17,2023
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STEP 3
$47,868

$49,209

$50,386

STEP 3
$23.01

$23.66

$24.22

STEP 4
$53,175

$54,630

$57,278

$60,142

STEP 4
$25.52

$26.26

$27.54

$28.91



EXHIBIT B

OFFICER RANKS

Officer Rank Date of Current Rank
Tramel, Kevin Captain February 2016
Couch, Justin Sergeant November 2012
Moore, Michael Sergeant December 2016
Cunningham , Jack Sergeant April 17,2018
Garrett, Scott Sergeant April 17,2018
Allen, Justin Sergeant August 21, 2021
Humphrey, Trent ——  } Sergeant———— August 21, 2021
Vance, Jared Sergeant August 21, 2021
Frazier, Billy Corporal August 21, 2021
Stanglin, John Corporal August 21, 2021
Bennett, Kenneth Corporal April 2008
Jenkins, Johnnie Patrolman October 7,2016
Phillips, Mitchel Patrolman December 22, 2016
Gann, John Corporal October 4, 2017
Armontrout, Timothy Patrolman June 4, 2018
Gunter, Jamal Corporal August30,2018
Brown, Sarah Corporal September 20, 2018
Hamil, Dillion Patrolman November 15,2018
Crittenden, Richard Patrolman January 2, 2019
Keim, Chance Patrolman October 17,2019
Reese, Tanner Patrolman March 16,2020
Fisher, Hanna Patrolman November 10, 2020
Houston, Devonte Patrolman December 7, 2020
Wright, Dylan Patrolman November 4, 2021
Flud, Jessica Patrolman December 1, 2021
Bordwine, Tyler Patrolman January 3, 2022
Scott, Sean Patrolman January 3, 2022
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COLLECTIVE BARGAINING AGREEMENT
BETWEEN

THE CITY OF PRYOR CREEK, OKLAHOMA

AND

LOCAL 3567 of
THE INTERNATIONAL ASSOCIATION
OF FIRE FIGHTERS, AFL-CIO/CLC

Effective

JULY 1, 2023 through JUNE 30, 2024
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ARTICLE 1. COLLECTIVE BARGAINING AGREEMENT

This agreement made and entered into and to be effective this, 1st day of July,
2023 regardless of date signed, by and between the City of Pryor Creek, Oklahoma,
hereinafter referred as “City” and Local 3567 of the International Association of
Firefighters, AFL-CIO/CLC, hereinafter referred to as “Local”.

This collective bargaining agreement is made pursuant to OKLA. STAT. Titl.
11 8§ 51-105 et. seq. and is made to:

(@) Establish wages, hours, benefits, grievance procedures, and other terms
and conditions of employment of represented members of the City of
Pryor Creek Fire Department;

(b) Assist in the amicable adjustment of labor disputes.

ARTICLE 2. RECOGNITION

The City recognizes the Local as the sole and exclusive Bargaining Agent for
all permanent paid members of the Pryor Creek Fire Department with the exception
of the Fire Chief and one (1) designated administrative assistant.

ARTICLE 3. DURATION OF AGREEMENT

Section 1.
This agreement shall be effective as of July 1, 2023, and shall remain in full force
and effect through June 30, 2024.

Section 2.

The term of this agreement shall not exceed one (1) year. Provided however, this
agreement may be extended for one (1), one year period upon the written mutual
consent of both parties no later than thirty (30) days before the expiration of the term
of the agreement.

Section 3.

Whenever wages, rates of pay or other matters requiring the appropriation of monies
by the City are included as matters of collective bargaining, written notice of request
for collective bargaining shall be given by either party at least one hundred twenty
(120) days before the last day on which monies can be appropriated by the City to
cover the contract period which is the subject of the collective bargaining procedure.
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Section 4.

It shall be the obligation of each party to meet at a reasonable time and confer in
good faith with representatives of the other party within ten (10) days of written
notice requesting a meeting for collective bargaining purposes. Provided, however,
it is understood that the parties have negotiated fully on wages, benefits and other
terms and conditions of employment for the term of this agreement, and neither party
shall be required to renegotiate such terms during the agreement.

Section 5.

It is understood that all time limits found within this agreement may be extended
with mutual concurrence. Which mutual concurrence shall be effective to extend any
time limit only if, previous to the expiration thereof, the mutual concurrence is set
forth in writing and acknowledged by signature of the President of the Union and
the signature of Mayor or City Attorney.

ARTICLE 4. PREVAILING RIGHTS

Pursuant to OKLA. STAT. Titl. 11 § 51-111 the parties acknowledge and
agree that the applicable rules, policies and procedures, regulations, fiscal
procedures, working conditions, departmental practices and manner of conducting
the operation and administration of the fire department and City of Pryor Creek
currently in effect on the date this agreement is signed are incorporated into this
agreement except as expressly modified or changed by the specific terms of the
agreement.

ARTICLE 5. NON-DISCRIMINATION

Section 1.

Nothing in this Agreement shall be interpreted as diminishing the obligation of both
parties to comply with applicable laws, rules, regulations or orders which insure that
applicants or employees are treated without regard to race, religion, sex, national
origin, age, handicap, status of Union membership, or political affiliations, or other
categories protected by law. Nothing in this Agreement shall be interpreted as
diminishing the obligations of the City or the Local to comply with the provisions
of the Fair Labor Standard Act, any duly adopted and applicable Department of
Labor regulation promulgated hereunder, and any other applicable laws, rules,
regulations, standards and orders.

Section 2.
The use of the masculine or feminine gender herein shall be construed to mean both
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or either gender, as the case may be, unless the context requires otherwise.

ARTICLE 6. PROHIBITION OF STRIKES

Section 1.

The Local and its members agree not to engage in a strike, work stoppage, or other
similar forms of interference with the operations of the Pryor Creek Fire Department
as defined in OKLA. STAT Titl. 11 § 51-102(3).

Section 2.

The Local and the City agree not to coerce or attempt to coerce the other party in the
selection of its representatives for the purposes of collective bargaining. The Local
and its members agree not to call for any boycott of the business or employment of
any members of the City Council or of their employer during contract negotiations.

Section 3.

The City recognizes that it is the public policy of the State of Oklahoma to accord
the permanent members of the Fire Department all of the rights of labor, other than
the right to strike or to engage in any work stoppage or slowdown as defined in
OKLA. STAT. Titl. 11 § 51-101-B

ARTICLE 7. ADMINISTRATIVE RIGHTS

All of the rights to manage and direct the fire department, which have not
been specifically abridged by this Agreement, shall remain the exclusive right of the
City. Such rights include, but are not limited to the right to hire, promote, reprimand,
suspend, demote or discharge employees for just cause, subject to the grievance and
arbitration procedures herein, the right to conduct and control operations of the
department, the right to introduce new or improved methods of operation and
equipment, the right to schedule and assign the use of such equipment or manpower.

ARTICLE 8. GRIEVANCE PROCEDURE

Section 1.

The Local or any employee covered under this Agreement may file a grievance
within fifteen (15) days of the date of an alleged violation of this Agreement occurs
or becomes known to the Union or an employee, as hereinafter defined, and shall be
afforded the full protection of this Agreement.

Section 2.
The Local President or his authorized representative may report an impending
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grievance to the Fire Chief or his designee in an effort to forestall its occurrence.

Section 3.

Any controversy between the City and the Local or employee concerning the
interpretation, enforcement or application of any provision of this Agreement
concerning any of the terms or conditions of employment contained in this
Agreement shall be adjusted in the following manner:

A.

D.

The grievant shall notify the Local Grievance Committee and the Fire
Chief, or his designee, of the filing of a grievance. Within ten (10)
calendar days the Local Grievance Committee shall determine, in their
sole discretion and judgment, whether or not a grievance exists within
the terms and conditions of this Agreement.

(1) If the Local Grievance Committee finds a grievance does not
exist, no further proceedings shall be necessary;

(2) If the Local Grievance Committee finds a grievance does exist,
the procedure of Section 3.B shall apply;

If the Local Grievance Committee finds that a grievance does exist, the
Committee shall submit, in writing, this grievance to the Fire Chief, or
his designee, for adjustment. Upon receipt of the grievance, the Fire
Chief shall sign a document indicating receipt of the grievance and
indicating the time of receipt.

The Fire Chief, or the Assistant Fire Chief, shall submit his answer in
writing to the employee(s) involved and to the Local Grievance
Committee within seven (7) calendar days of receipt of the grievance.
A representative of the Local Grievance Committee shall sign a
document indicating the time of receipt of the answer by the Fire Chief.
The grievance shall be considered settled unless the Local Grievance
Committee within seven (7) calendar days from receipt of the answer
by the Fire Chief submits the grievance to the Mayor or to the Mayor’s
designee if the Mayor is not available-the City Clerk or the Vice Mayor.
At the time the Mayor, or the Mayor’s designee receives the grievance
from the Local Grievance Committee, he/she shall sign a document
indicating the time of receipt of the grievance.

The Mayor shall submit his/her answer in writing to the Fire Chief, the
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employee(s) involved, and the Local Grievance Committee within ten
(10) business days. A member of the Local Grievance Committee shall
sign a document indicating the time of receipt of the Mayor’s response.
If the Mayor and the Local Grievance Committee have not settled the
grievance within that time, then either party may request arbitration. If
either party requests arbitration, it shall be submitted for adjustment as
follows:

1)

(2)

(3)

(4)

()

(6)

Prior to the initiation of arbitration, either party or the parties
jointly may notify the Federal Mediation and Conciliation
Service to administer grievance mediation in a good faith effort
to resolve the grievance. If the grievance remains unsolved, it
may be submitted to a grievance arbitrator for resolution by
either party or jointly as the case may be.

Either party may request a panel of five (5) arbitrators from the
Federal Mediation and Conciliation Service.

Within seven (7) calendar days from the receipt of such panel, a
Representative of the Local and City shall confer and alternately
strike names until one arbitrator remains, which shall be selected
as the impartial arbitrator. The City shall make the first strike on
even numbered grievances and the Local on odd numbered
grievances.

Upon notification of the Federal Mediation and Conciliation
Service of the selection of the arbitrator and the arbitrator is
contacted, the date for arbitration shall be set, if possible, within
thirty (30) calendar days from the date the arbitrator is notified
of his selection.

Within ten (10) days, if possible, after the conclusion of the
hearing, the arbitrator shall issue a written opinion and decision
with respect to the issues presented. A copy of the decision shall
be mailed or delivered to the Local and the City.

The arbitration hearing shall be informal. Any and all
documentary evidence and other data deemed relevant by the
arbitrator might be received in evidence. The arbitrator shall have
the power to administer oaths and require by subpoena the
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attendance and testimony of witnesses, the production of books
and documents and other evidence relative or pertinent to the
Issues presented to him for determination.

(7) With respect to the interpretation, enforcement or application of
the provisions of this Agreement, the decisions and opinion of
the arbitrator shall be final and binding upon the parties to this
Agreement to the extent such decision and opinion are consistent
with Oklahoma and/or Federal law, as decided by a court of
competent jurisdiction.

(8) The arbitrator’s authority shall be limited to the interpretation
and application of the terms of this Agreement and/or any
supplement thereto. The arbitrator shall have no jurisdiction to
establish provisions of a new Agreement or variation of the
present Agreement or to arbitrate away, in whole or in part, any
provisions or amendments thereof. This shall not preclude
individual wage grievances.

(9) The cost of the impartial arbitrator shall be shared between the
Local and the City. If a transcript of the proceedings is requested,
then the party so requesting shall pay for it.

Section 4.
All time limits set forth in this Article may be extended by mutual agreement, in
writing, but if not so extended, shall be strictly observed.

ARTICLE 9. PERSONNEL REDUCTION

Section 1.

In the event personnel reduction(s) are necessary, the employee with the least
seniority in the Fire Department shall be laid off first, subject to a thirty-day (30)
notice to each employee of the Fire Department for the purpose of providing the
opportunity for incumbent employees to exercise their pension options.

Section 2.

Laid off employees will be placed on a recall list for twelve (12) months from the
effective date of the layoff. Before hiring other applicants, those employees who
were laid off will be contacted first in order of the employee with the most seniority
through the employee with the least seniority, to determine if they wish to return to
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the employment of the City of Pryor Creek Fire Department. Contact will be made
by mailing a notice to the employee and the Union President at the address on file in
the Personnel Office. It is the employee’s responsibility to keep Personnel informed
of his current address and telephone number. Each employee contacted will be given
a thirty-day (30) period to notify the Employer of his intentions. The thirty-day (30)
time frame begins from the date of the mailing of the notice. If the employee fails to
notify the Employer within this thirty-day (30) period, he will relinquish all recall
rights. If the employee does notify the Employer of his intention to return to work,
but fails to report to work on the agreed upon starting date, he will relinquish all
recall rights.

Section 3.

Leave time will not accrue during the period of layoff. However, previously accrued
sick leave and seniority will be reinstated, if the laid off employee is recalled within
twelve (12) months after the layoff, vacation accrual rates and longevity rates will
be the same as before the layoff.

ARTICLE 10. INSURANCE

Section 1. Purpose.

The City, according to the terms of this agreement, makes Health Insurance available
to all employees in compliance with the "Patient Protection & Affordable Care Act".
Under the terms of this agreement the Local covenants and agrees to provide group
health and life insurance benefits to all eligible members of the Pryor Creek Fire
Department. For purposes of Article 10 only, “all eligible members of the Pryor
Creek Fire Department” is interpreted to include all bargaining members of the Fire
Department including probationary employees. This may include the Fire Chief and
Assistant Fire Chief at discretion of Mayor and Council. It is further understood that
any member of the Fire Department who does not enroll in the Local’s insurance
plan upon becoming eligible, or any member who drops the Local’s insurance and
wishes to re-enroll at a later date, shall be subject to the requirements of the Third
Party Administrator of the Union’s insurance plan, and the requirements of the
Professional Fire Fighters of Oklahoma.

Section 2. Employer Contributions to Insurance Fund.

The City agrees to contribute to the Local Insurance Fund for each employee of the
Fire Department enrolled in the Union’s group health, dental and life insurance plan
on a monthly basis the amounts as herein specified:
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a. For Employee Coverage:
100% of the employee's actual cost of coverage for health, dental, vision and
life insurance. up-to-a-maximum-0£$700.00:

b. For Employee and Family Coverage:
(1) 100% of the Employee portion of the premium for coverage of the
employee for health, dental, vision, and life insurance, and
(2) 100% of the Dependent(s) portion of the premium for coverage of the
dependent(s) for health, dental, vision and life insurance.

The maximum contribution of the City to the payment of premium for "Employee
and Family" insurance coverage shall be OnreTFhousand-Five Hundred-DoHarsand
Ne/100($1,500-00) one thousand six hundred dollars and no/100 ($1,600.00).
Currently the maximum monthly contribution to be made by the city towards the
payment of health insurance premiums for other city employees is $1,500.00. In the
event that the city increases the maximum monthly contribution to be made by the
city towards the payment of health insurance premiums for other city employees,
then the maximum contribution of the City to the payment of premiums for coverage
under this provision shall be increased in the same amount as the increase allowed
for other City employees.

The City agrees to deduct and pay over to the Union on a monthly basis any
additional sums from the employee’s net payroll upon his or her written request
which must be countersigned by the Union's President or the President's designated
representative, for additional sums which may be due to the Union’s Third Party
Administrator for other costs associated with the employee’s enroliment in Union's
group Health Insurance Plan.

Section 3. Liability for Benefits.

Itis distinctly understood and agreed that the City’s only obligation is to pay the cost
of the group insurance as described in Section 2. All matters with respect to
coverage, payments or benefits and the amount thereof, shall be reserved to the Local
and the insurance provider as to control and policies.

Section 4. Selection of Insurance Provider.
The selection of the insurance provider shall rest solely with the Union.

Section 5. Indemnification.
The Local further agrees to indemnify the City against all liabilities in connection
with the administration of the group insurance program provided by the Local.
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Provided, that this section shall not impose any obligation on the Local to indemnify
the City against willful misconduct or negligent acts or omissions of the City, its
agents or its employees.

Section 6. Employee Authorization/Provision of Documents.
The Local shall:

a. Provide to the City a complete copy of the approved health, life and dental
insurance plan(s) selected by it for the provision of insurance to its members
within Twenty (20) days of its selection of the insurance plan(s).

b. Copies of all individual group enrollment cards within Thirty (30) days of
their completion by the individuals enrolled in the group.

c. Such other documents and information as may be reasonably requested by the
City shall be timely, reasonably and seasonably provided by the Local to the
City upon request by the City for same.

ARTICLE 11. REPLACEMENT OF DAMAGED ITEMS

Section 1.

The City agrees to compensate the employee for damage to or loss of personal items,
including but not limited to clothing and uniforms, prescription and safety eyeglasses
or contact lenses, dentures, cell phones or watches that may become damaged or lost
during the employee’s performance of assigned duties. Watches reimbursement
shall be limited in amount up to $150.00. Cell phone reimbursement shall be limited
in amount up to $300.00. Approval of claim by the City shall be subject to prior
approval by the Chief or Assistant Chief.

Section 2.
The amount reimbursed to the employee will be a reasonable amount agreed to by
the employee and the Mayor.

ARTICLE 12. SUCCESSORS AND ASSIGNS

This Agreement shall be binding upon the successors and assigns of the
parties hereto during the term of this contract; and no provisions, terms or obligations
herein contained shall be affected, modified, altered or changed in any respect
whatsoever by any change of any kind such as re-composition of elected bodies or
elected or appointed officials, employees, agents, delegates or other assigns.

ARTICLE 13. PERSONNEL FILES CONFIDENTIALITY
Section 1.
Any records, information or documents concerning an investigation of a member
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shall be retained for future information and reference. Such documentation shall
include, but not necessarily be limited to, letter of reprimand from supervisors for
the said member, documentation concerning counseling sessions for violations of
any rules or regulations or policies within the department of the City for said
member, and any other information that could reasonably be construed as being
detrimental to the member’s future with the Department.

Section 2.

The City, through its own auspices which include the Fire Chief, shall at all times
respect the privacy concerns of the employees regarding personnel files. Matters
within such files shall not be released except for good cause shown, and only on a
need-to-know basis, as determined by the Mayor upon the advice of the City
Attorney. If any copy of a personnel file is made, said copy shall be destroyed after
the reason for the copy being made has been completed, unless said destruction is
prohibited by Court order.

Section 3.

Employees shall be allowed to review their personnel file under appropriate
supervision at any reasonable time, and may insert their own response into the
personnel file, regarding any matter contained therein.

Section 4.
No original personnel file shall be removed from the Fire Department except by
Court order, whereupon the employee shall be given notice of such removal.

ARTICLE 14. HOLIDAYS/VACATION/LEAVES

Section 1.

Employees shall be granted holiday time off work for the scheduled holidays to be
observed during the calendar year as established by the city for non-union city
employees PLUS President's Day for a total of thirteen (13) holidays. Each
employee's scheduled time off work in observance of a holiday shall be scheduled
subject to the approval of the Fire Chief or Assistant Chief. The Chief or Assistant
Chief shall have the authority to schedule employee holiday time off work to be
taken on a day other than the actual holiday as deemed reasonably necessary in the
discretion of the Chief to maintain staffing readiness of the department.

Section 2.

The Mayor may at his / her discretion due to safety reasons close any non-emergency
facilities without granting additional leave to emergency services personnel.
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Section 3.

Holiday Leave Time must be used within (12) twelve months of the employee’s
anniversary date or the same shall be lost. However, in the event schedule holiday
leave time is required to be cancelled as a result of a disaster, declared emergency
or due to staffing needs of the department which results in the member being unable
to take the scheduled holiday time off work by the end of the calendar year the City
shall pay the employee the equivalent pay for twelve (12) regular work hours for
each unused holiday. Payment therefore shall appear on the employee's regular
paycheck and shall be paid no later than the 2nd pay period of the calendar year
following the year in which they were earned.

Section 4.

City of Pryor Creek full time employees that are members of the IAFF Local 3567
bargaining unit shall receive vacation leave in accordance with the number of years
of continuous service as follows:

YEARS OF SERVICE ACCRUED VACATION PER YEAR
One (1) through five (5) years 120 hours per year / 5 shifts
Six (6) through nineteen (19) years 168 hours per year / 7 shifts
Twenty (20) or more years 216 hours per year / 9 shifts

A.  Beginning on your first anniversary date of full time employment
vacation will be awarded at 120 hours. Accrual will begin at 10 hrs.
per month on your first anniversary date of full time employment and
you will be awarded 120 hours on each anniversary until you reach your
fifth anniversary. On your fifth anniversary date of full time
employment your accrual will increase to 14 hours per month and when
you reach your sixth anniversary you will be awarded 168 hours. On
your nineteenth anniversary date of full time employment your accrual
will increase to 18 hours per month until you reach your twentieth
anniversary date of full time employment you will be awarded 216
hours. All vacation time must be used within the year it is awarded or
the same shall be lost.

B.  Upon completion of one (1) year of continuous service with the City of
Pryor Creek vacation may be taken. VVacations must be taken within the
twelve (12) month period following the twelve (12) month period
earned.

C. Rank of an employee shall be considered in approving all vacation
leave request.
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D.  Upon retirement, an employee shall be paid for accrued vacation leave,
at his regular hourly rate of pay.

E.  Vacations will be scheduled and approved by the Fire Chief or Assistant
Fire Chief, taken in such a manner so as not to impede the normal
operations of the Fire Department. The minimum earned vacation time
an employee may use is twelve (12) hours.

F.  Anemployee who takes normal or early retirement will be allowed any
vacation pay to which he is entitled for the fiscal year in which he retires
by reason of service with the City for the previous fiscal year. In
addition, an employee will accrue the vacation pay set forth in this
Section for each full calendar month of service with the City from his /
her hire date to his retirement date. Employees will be paid for this
vacation on his / her last regular day of service.

G. A permanent, full-time employee who elects to terminate his
employment with the City will be paid an amount equal to the vacation
pay accrued by reason of service with the city during the previous fiscal
year and not yet taken.

H.  Vacation leave may not be carried over from year to year.

Section 5.

Sick leave for Fire Department employees shall accumulate at the rate of 10 hours
per month, with a maximum accumulation limit of Seven Hundred and Twenty (720)
hours. Accrued sick leave can be used for an employee’s personal illness, for
employee’s medical or dental appointments, or for the care of an immediate family
member. Employees must use all available paid leave (sick leave and vacation)
before the employee would be eligible for a leave without pay for sick leave
purposes. If an employee prefers to take a leave without pay rather than use paid
leave time, the Fire Chief will review such request on a case-by-case basis.

Section 6.

Full-time or part-time employees who are regularly scheduled to work at least thirty
(30) hours per week are eligible for extended sick leave or family leave. The City
of Pryor Creek will comply with all provisions contained in the Family and Medical
Leave Act of 1993. Where this Labor Agreement provides greater benefits for
employees, these provisions will supersede those contained in the Family and
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Medical Leave Act of 1993.

Section 7.

Any employee that has accrued sick leave greater than the 720 hours will be
compensated at the rate for base pay. Employee will be paid hour for hour the pay
period following the employee’s anniversary date for all hours accrued in excess of
the maximum accumulation of 720 hours or employee may elect to have those hours
added to compensation time to a maximum of 120 hours not to exceed 200 hours of
compensation time.

Section 8.

An employee may elect to use accrued comp time, vacation, and holiday time in
lieu of sick time. Employee must have the approval of either the Chief or Assistant
Chief. This section is intended for situations involving employee extended illness

or off the job injury only.
ARTICLE 15. HOURS AND TIME EXCHANGE

Section 1.

The work period for Fire Department employees shall be Twenty-Eight (28) days
with the pay period ending date to coincide with the City of Pryor's normal pay
period ending date.

Section 2.
The number of hours worked at regular pay scale is Two Hundred Twelve (212)
hours during a work period.

Section 3.

All hours actually worked in excess of Two Hundred Twelve (212) during a work
period shall be compensated in comp time at a rate equal to 1.5 times the number of
hours worked.

Section 4.

Notwithstanding that the work period is a Twenty-Eight (28) day work period
employees will be paid on a bi-weekly schedule. Adjustments in the amount of pay
to be received by the employee for the work period shall occur and be reflected in
the second paycheck received for the work period.

Section 5.
Paid time off work for vacation time, holidays, sick leave, union leave under Article
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16 Section 3, and bereavement leave, shall be counted as hours worked towards the
Fair Labor Standards Act overtime hours threshold.

Section 6.

Due to shift scheduling during the year, any pay period in which the employee is
scheduled to work 10 shifts, the employee may be scheduled a Kelley Day in order
to maintain a Two-Hundred Twelve (212) hour work period schedule at the
discretion of the Chief.

Section 7.
Fire Department shift employees shall work a schedule of twenty-four (24) hours on
duty and forty-eight (48) hours off duty.

Section 8.
Time of shift change will be 0800 hours.

Section 9.

The City agrees that employees have the right to exchange time, subject to approval
of the Fire Chief or Assistant Fire Chief, when the change does not interfere with the
operations of the Fire Department, provided that the employee wishing to exchange
time has like skills, knowledge and ability.

Section 10.

A. An Employee shall be allowed to carry on the books a maximum of 200 hours
of comp time. Employees who accrue in excess of 200 hours of comp time
which have accumulated at the rate of time and one-half shall be paid cash
wages at straight time for comp time hours in excess of the 200 hours.
Payment for all comp time hours over 200 shall be paid on the employee’s
next regular paycheck. However, if an employee reaches the maximum 200
hours within forty-eight (48) hours of the end of a pay period, then the
employee will be paid no later than the second paycheck from the time the
maximum accumulation is reached.

B. Overtime hours as defined in Section 3 of this Article worked in relationship
to any city, state, or national disaster or any pre-scheduled twenty-four hour
shift relief may be paid to the member in cash wages or in comp time at the
election of the member. The election for cash wages may be made by the
member in instances, and to the extent that the member’s booked comp time
Is has not accrued to the 200 hour maximum under Section 10 of this Article.
The election made under this paragraph remains subject to the maximum
booked comp time allowed under Section 10 of this Article. The member
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election of the form of compensation under this paragraph shall be designated
by the member in accordance with Chapter 2 Section 7 of the personnel policy
of the City governing time sheets.

Section 11.

Employees on “off duty” status responding to an “all department page” shall be
compensated a minimum of two (2) hours of time per call. Employees on “off duty”
status responding to a “shift frequency call” shall be compensated for actual time
worked responding to the call.

ARTICLE 16. BARGAINING UNIT RIGHTS AND SECURITY

Section 1.

The City agrees to prepare and deliver to the Local, one (1) copy of the current Labor
Agreement for each member of the bargaining unit, one (1) copy to be placed in the
Fire Station and one (1) copy to be provided to the Professional Fire Fighters of
Oklahoma. The Local agrees to distribute said copies.

Section 2.

The City shall provide space in all fire stations for a Local bulletin board. Material
posted on the bulletin board shall be limited to Union business, notice of meetings,
seminars, workshops, legislative reports, safety bulletins, etc. No material of a
subversive or derogatory nature or political endorsements shall be posted.

Section 3.

The Local is granted ninety-six (96) hours off per year with pay for the purpose of
conducting Union business, with prior approval of the Fire Chief or Assistant Fire
Chief. The specific Local member who shall be allowed to take said time off with
pay shall be determined by the Local President.

Section 4.

Employees who are required by due process of law to render jury services or Court
services shall receive their regular pay from the City during such period, minus pay
received for jury service.

Section 5.

All employees qualified and entitled to vote in any election shall, when necessary,
be allowed sufficient time off with pay to exercise this privilege.
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Section 6.

Members of the Union Bargaining Committee shall be allowed time off without loss
of pay to attend all scheduled bargaining meetings and investigate grievances. In the
event of an alarm requiring employee response, the Bargaining Meeting shall be
recessed or adjourned. All Bargaining Meetings shall take place within five (5)
minute response time to the station for this Section to be effective.

Section 7.

The City agrees to deduct dues only bi-weekly in an amount certified to be correct
by the Secretary-Treasurer of the Local from the pay of those employees who
individually request in writing that such deductions be made. The City shall remit
the total amount of deduction each month to the Secretary-Treasurer of the Local.
This Authorization shall remain in full force and effect during the term of this
Agreement. All deductions will be for the month in which they are taken. The Local
shall indemnify, defend and hold the City harmless against any claims made, and
against any suits instituted against the City on account of payroll deduction of Local
dues.

ARTICLE 17. INCENTIVE PAY

Section 1.
Those employees of the Local who have completed the requirements for, and who
are currently certified pump mechanics shall receive an incentive pay of ($150.00)
per month.

Section 2.
Those employees of the Local who have completed the requirements for, and who
are currently certified ropes 1 shall receive an incentive pay of ($150.00) per month.

Section 3.

Those employees of the Local who have completed the requirements for, and who
are currently certified swift water rescue 1 shall receive an incentive pay of
($150.00) per month.

Section 4.

Those employees of the Local who have completed the requirements for, and who
are currently certified as Hazmat Ops shall receive an incentive pay of ($150.00) per
month.

Section 5.
Those employees of the Local who have completed the requirements for, and who
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are currently certified as Fire Fighter 2 shall receive an incentive pay of ($150.00)
per month.

Section 6.
Those employees of the Local who have completed the requirements for, and who
are currently certified as Confined Spaces shall receive an incentive pay of ($150.00)
per month.

Section 7.

Those employees of the Local who have completed the requirements for, and who
are currently certified as an EMT shall receive an incentive pay of ($150.00) per
month.

Section 8.

Those employees of the Local who have completed the requirements for and who
are currently certified Swift Water Rescue 2 shall receive an incentive pay of
$150.00 per month.

Section 9.

Those employees of the Local who have completed the requirements for and who
are currently certified Trench Rescue shall receive an incentive pay of $150.00 per
month.

Section 10.

No employee of the Local shall receive monthly incentive compensation for more
than five (5) incentive certifications pursuant to this Article 17. Incentive pay for
qualifying certifications shall commence to accrue on the first day of the pay period
following the date of receipt by the employee of the certification.

Section 11.
Each employee is responsible for ensuring that his/her individual certification status
Is kept current. Each employee is responsible for the provision to the City Clerk of
official documentation from the certifying entity of the employee’s current
certification status.

ARTICLE 18. WAGES AND LONGEVITY PAY

Section 1.

(Exhibit A)
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Section 2. Longevity Pay.

Each employee covered by the terms of this agreement, beginning upon successful
completion of five (5) years of continuous and uninterrupted employment as a unit
member of the City of Pryor Creek Fire Department, shall receive monthly longevity
compensation in the amount of Five Dollars ($5.00) per month for each year of
continuous service. All bargaining unit members, beginning upon successful
completion of ten (10) years of continuous and uninterrupted employment of the
City of Pryor Creek Fire Department, shall receive compensation in the amount of
Ten Dollars ($10.00) per month for each year of continuous service. Longevity rates
are set forth on Appendix B, and to be paid bi-weekly. Longevity pay is subject to
Federal, State, and FICA taxes.

Section 3. Extended Leave/Differential Pay:

Eighteen (18) shifts following an employee's extended illness or on the job injury
the Fire Chief or Assistant may recommend to the Mayor that an employee selected
by them and assigned to fill the vacancy of position thereby created be promoted
to the next step and range on a temporary basis not to exceed six months. Such
temporary promotion for purposes of filling the position shall only be effective
upon approval of the recommendation by the Mayor and Council. This section is
intended for situations involving employee extended illness or on the job injury
only.

Section 4.

All members shall receive hazard pay in the amount of 166-66-ia-fiscal-yyear2022-2023
paid-on-the-first pay-period-of the-month-$2,000.00 annually paid on a bi-weekly basis.

Section 5.

Upon completion of twenty or more years of service, based on the Oklahoma
Firefighter’s Pension and Retirement System, members shall be paid hour for hour
for the remainder of their sick time reqgardless of age.

ARTICLE 19. SAVINGS CLAUSE

Section 1.

If any article or section of this Agreement should be found to be invalid, unlawful,
or unenforceable by reason of any existing or subsequently enacted legislation or by
judicial authority, all other article parts or portions of this Agreement not so affected
shall remain in full force and effect.

Section 2.
In the event of invalidation of any article or section, both the City and the Local
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agree to meet within thirty (30) days of such determination for the purpose of
arriving at a mutually satisfactory replacement for such article or section and other
articles or sections that were directly affected.

ARTICLE 20. MISCELLANEOUS

Section 1.
By January 15th of each year, the City shall pay the annual membership dues for
each member of the bargaining unit to the Oklahoma State Firefighters Association.

Section 2.
The Fire Department shall, at least annually, conduct training and provide updates
on Blood Borne Pathogens.

Section 3.

The City agrees to provide TB testing for all members of the bargaining unit. This
shall be done on an annual basis and upon exposure of a member of the bargaining
unit to a known or suspected carrier of the disease.

Section 4.

The City agrees to afford to each member a maximum annual (City’s fiscal year)
allowance of FeurHundred—Twenty Five-Dolars ($425.00) eight hundred fifty
dollars ($850.00) for the purchase of boots and equipment. Boots and Equipment to
be purchased must be approved by the Fire Chief or Assistant Fire Chief prior to
purchasing and subject to approval by Mayor. All approved purchases will be
processed thru City Clerk’s Office. For persons newly hired during the fiscal year
the maximum annual allowance amount provided in this section shall be calculated
on a prorated basis. The calculation of the prorated maximum allowance shall be
the percentage of days remaining in the fiscal year from the date of hire.

Section 5.

Pursuant to the Fire Department's designation as a Certified First Responder Agency
in the provision of services under City Code Section 4-1A-2 the Chief shall designate
an employee to serve as EMS Officer. The EMS Officer shall perform the duties
assigned by the Chief in relationship to maintaining the First Responder services
limited to record keeping, maintaining proper stocks of supplies and conducting
meetings with state inspectors. The EMS officer shall receive as compensation for
the position, an additional One Hundred Seventy-Five Dollars ($175.00) per month
gross pay in addition to said employee's normal compensation pursuant to the
employee's pay scale. Said payment of compensation shall be paid on a prorated
basis for each pay period during the City's fiscal year and the employee's term of
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employment and service in the position as EMS officer. In the event Certified First
Responder Agency status of the Department shall cease or be terminated then this
paragraph (Section 5) shall be deemed null and void and of no further force or effect
as of the date First Responder Agency status ceased.

Section 6.

No change of any provision reflected in this agreement from those provisions which
appear in previous agreements shall be deemed retroactive for any purpose save and
except as expressly stated as being retroactive in its terms herein set forth.

Section 7.

A member of the local 3567 shall be selected by the union to oversee the fire service
training for the department and oversee the training and operations of the task force
team. Per the job description, the task force leader/training officer shall receive a
compensation for the position of an additional two hundred twenty-five dollars
($225) per month gross pay in addition to said employee’s normal compensation
pursuant to the employee’s pay scale. Payment of compensation shall be paid on a
prorated basis for each pay period during the city’s fiscal year and the employee’s
term of employment and service in the position as task force leader/training officer.

Section 8.

Departmental Standard Operational Guidelines as approved by the local 3567 and
Pryor fire department administration are hereby guidelines for the operation of the
Pryor Creek fire department. Guidelines can be amended with the joint approval of
the local 3567 and administration at any point during the contractual year.

ARTICLE 21. DRUG POLICY

All employees will adhere to the modified City of Pryor Creek Drug Policy and
Procedures and will be subject to random drug testing.

ARTICLE 22. PERFORMANCE APPRAISAL

Section 1.

All members shall be evaluated using the City of Pryor Creek’s performance
evaluation form. All members will be evaluated following his/her anniversary date
following (1) one, (4) four, and (7) years continual employment with City of Pryor
Creek. Evaluations are to be conducted by the Fire Chief or Assistant Fire Chief and
require the signature of the employee, Fire Chief and the Mayor.
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Section 2.

Members who are on probationary status as newly hired employees will not have a
performance pay evaluation until the end of the probation period. Upon successful
completion of their probation period and evaluation, members may be moved to the
next step of the pay plan. At no time shall any member transferred from another
department be placed ahead of any employee on the pay plan.

Section 3.

If the member does not feel the performance appraisal was done properly or fairly,
the member shall forward all evidence to support a different evaluation to the Mayor.
The Mayor, Fire Chief, member and his/her union representative shall meet within
seven (7) days, excluding holidays and weekends, to discuss the evaluation.

Section 4.

New employees shall be furnished with the following items prior to their first shift
(see Exhibit C attached hereto). New members will be accompanied by a designated
representative to acquire the items listed in the uniforms list not to exceed One
Thousand Dollars. New employees however shall be able to reorder clothing, foot
wear, brass, or any other item approved by the Chief or Assistant Chief with the
remaining balance not to exceed the One Thousand Dollar cap.

Section 5.

City shall provide one (1) Class "A" uniform to each new employee within 30 days
following the employee's one year anniversary date. If any member of the bargaining
unit leaves for any reason or cause the employee shall return the Class "A" uniform
purchased under this agreement. All members of the bargaining unit will be required
to repair, clean and maintain the uniform at all times. Repair or replacement of the
Class “A” uniform for any reason except damage to the uniform while on duty shall
be at the employee's cost. The Fire Chief of Assistant shall determine if replacement
Is required if he / she deems necessary.

Section 6.

As it is a requirement of employment for each member of the bargaining unit to
become an EMR or EMT, the City of Pryor Creek, at its cost will provide all required
re-certification for emergency medical training with the department or at the option
of the city, training may be provided by an OSDH approved training facility. The
cost of all training, certificates, application fees, etc. for EMR or EMT shall be borne
by the City of Pryor Creek.
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ARTICLE 23. EDUCATION INCENTIVE

THE CITY agrees to award the following incentive payments to employees monthly
for acquired college education in lieu of all previously agreed payments:

(@) College Credit/No Degree - $3.00 per credit hour per year up to 60 hours of

college credit to be paid one (1) time in January.

(b) Associates Degree — 2% increase over base salary.

(c) Bachelor’s Degree — 4% over base salary.

(d) Master’s Degree — 6% increase over salary.

THE CITY will reimburse employees for college tuition for course work related to
the employee’s job, at the following rate, up to six (6) hours maximum per semester
and/or semester at an accredited college or university, and at a tuition rate
commensurate with that of Northeastern Oklahoma State University.

ARTICLE 24. NEW HIRES/PROBATIONARY FIREFIGHTERS

Section 1:

New hired employees, regardless of qualifications, shall be subject to a twelve month
probationary period after which they will be evaluated on their performance for
continued employment. The probationary period may be extended upon the
recommendation of the Captain and the approval of the Chief or Assistant Chief.

Section 2:
New hired employees shall acquire EMR and Firefighter 1 certifications before the
expiration of their twelve month probationary period.

Section 3:

New hired employees classified as “Probationary Firefighter” that have not acquired
an EMR or higher level and/or Firefighter 1 certifications shall be hired in at step 1
pay scale. New hired employees that possess both an EMR or higher and Firefighter
1 certification shall be hired at step 2 pay scale.

Section 4:

New hired employees shall be afforded the opportunity to acquire a minimum of five
(5) certifications which qualify for incentives pay within two years from the date of
hire.
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THIS AGREEMENT is executed, on the 17" day of October, 2023, by the
City of Pryor Creek and the Union, but shall become effective as of July 1, 2023.

PASSED AND APPROVED this 17" day of October, 2023, by the Mayor
and Council of the City of Pryor Creek, Oklahoma.

CITY OF PRYOR CREEK

By:

Zac Doyle, Mayor
ATTEST:

City Clerk

APPROVED AS TO FORM AND LEGALITY:

City Attorney

PRYOR CREEK FIRE FIGHTERS,

LOCAL 3567 OF THE INTERNATIONAL ASSOCIATION OF FIRE
FIGHTERS

AFL-CIO/CLC

President

ATTEST:

Secretary-Treasurer
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EXHIBIT A

PAY PLAN 2023-2024
FIRE DEPARTMENT
CITY OF PRYOR CREEK

RANGE
N FIREFIGHTER
o FIRE LIEUTENANT
P

FIRE CAPTAIN

APPROVED BY COUNCIL:

Fire CBA 2023-2024

STEP 1 STEP 2

$37,872 $43,595

$38,923 $44,809

$40,010 $46,062

October 17, 2023

STEP 3

$46,062

$47,351

$48,487

STEP 4

$51,169

$52,569

$56,059
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APPENDIX B

FIRE

LONGEVITY TABLE
YEARS OF CONTINUOUS | MONTHLY BI-WEEKLY YEARLY
SERVICE
5 25.00 11.54 300.00
6 30.00 13.85 360.00
7 35.00 16.15 420.00
8 40.00 18.46 480.00
9 45.00 20.77 540.00
10 100.00 46.15 1200.00
11 110.00 50.77 1320.00
12 120.00 55.38 1440.00
13 130.00 60.00 1560.00
14 140.00 64.62 1680.00
15 150.00 69.23 1800.00
16 160.00 73.85 1920.00
17 170.00 78.46 2040.00
18 180.00 83.08 2160.00
19 190.00 87.69 2280.00
20 200.00 9231 2400.00
21 210.00 96.92 2520.00
22 220.00 101.54 2640.00
23 230.00 106.15 2760.00
24 240.00 110.77 2880.00
25 250.00 115.38 3000.00
26 260.00 120.00 3120.00
27 270.00 124.62 3240.00
28 280.00 129.23 3360.00
29 290.00 133.85 3480.00
30 300.00 138.46 3600.00

APPROVED BY COUNCIL:__October 17, 2023
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EXHIBITC

CLOTHING AND UNIFORM LIST

PROTECTIVE CLOTHING
Bunker Coat with Suspenders
Bunker Pants

Boots (Leather)

Helmet

Gloves (Firefighting)

Nomex Hood

UNIFORMS

2 SST Shirts

2 LST Shirts

1 SS Class A Uniform Shirt
1LS Class A Uniform Shirt
2 Pair Uniform Pants

1 Belt

1 Pair Boots or Uniform Shoes
1 Coat

Raincoat

One (1) hoodie

APPROVED BY COUNCIL:_October 17, 2023
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