
















Pryor Library Museum
6.11.2021

Masterformat 1 Cost

01 00 00 GENERAL REQUIREMENTS $84,000.00

02 00 00 EXISTING CONDITIONS $7,500.00

03 00 00 CONCRETE $37,070.50

04 00 00 MASONRY $9,636.00

05 00 00 METALS $42,447.00

06 00 00 WOOD, PLASTICS, AND COMPOSITES $9,886.00

07 00 00 THERMAL AND MOISTURE PROTECTION $58,140.00

08 00 00 OPENINGS $77,740.00

09 00 00 FINISHES $67,220.00

10 00 00 SPECIALTIES $22,465.00

21 00 00 FIRE SUPPRESSION $5,036.25

23 00 00 HEATING, VENTILATING, AND AIR CONDITIONING (HVAC) $28,203.00

26 00 00 ELECTRICAL $42,976.00

27 00 00 COMMUNICATIONS $3,021.75

28 00 00 ELECTRONIC SAFETY AND SECURITY $1,678.75

31 00 00 EARTHWORK $12,768.60

33 00 00 UTILITIES $2,500.00

Subtotal Direct Cost $512,288.85

Indirect Costs

$51,228.89Contingency 10.00%

$11,526.50Bonds & Insurance 2.25%

$30,737.33CM Fee 6.00%

$93,492.72Subtotal Indirect Costs

Project Total $605,781.57

Disclaimer:  This opinion of probable cost is preliminary in nature and should not be considered exact, nor be utilized for financing.
The opinion of probable construction cost is based on historical data, certain assumptions, plans available, and verbal discussions
with designer, owner, and consultants.  Actual construction bids may vary significantly from this opinion of probable construction
cost due to timing of construction, changed conditions, labor rate changes, final design details, or other factors beyond control of
CMSWillowbrook.  CMSWillowbrook will not be held responsible for the cost of design changes as a result of this budget.  An
inflation factor may need to be added to this probable cost estimate to compensate for market predications at the time of bid.
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Pryor Library Museum
6.11.2021

Other Costs (NIC)

Subtotal Fees
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Pryor Library Museum
6.11.2021

TOTAL COSTUNIT PRICEUOMQTYDESCRIPTION

tableCell21DETAILED COST: 01 00 00 GENERAL REQUIREMENTS

$9,00001 01 01 ALLOWANCES

$3,500$3,500.00ls1Allowance - MEP

$1,500$1,500.00ls1Allowance - Misc. Steel

$4,000$4,000.00ls1Allowance - Patch/Repair Finishes

$75,00001 01 03 GENERAL REQUIREMENTS

$75,000$37,500.00mo2General Conditions

$84,000TOTAL 01 00 00 GENERAL REQUIREMENTS
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Pryor Library Museum
6.11.2021

TOTAL COSTUNIT PRICEUOMQTYDESCRIPTION

tableCell21DETAILED COST: 02 00 00 EXISTING CONDITIONS

$7,50002 40 00 DEMOLITION AND STRUCTURE MOVING

$7,500$7,500.00ls1Demolition

$7,500TOTAL 02 00 00 EXISTING CONDITIONS
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Pryor Library Museum
6.11.2021

TOTAL COSTUNIT PRICEUOMQTYDESCRIPTION

tableCell21DETAILED COST: 03 00 00 CONCRETE

$37,07103 00 00 CONCRETE SYSTEMS

$31,561$23.50sf1,343Foundations & Slab on Grade

$2,210$6.50sf340Sidewalks

$3,300$1,100.00ea3Concrete Benches

$37,071TOTAL 03 00 00 CONCRETE
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Pryor Library Museum
6.11.2021

TOTAL COSTUNIT PRICEUOMQTYDESCRIPTION

tableCell21DETAILED COST: 04 00 00 MASONRY

$9,63604 00 01 MASONRY SYSTEMS

$9,636$22.00sf438Brick

$9,636TOTAL 04 00 00 MASONRY
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Pryor Library Museum
6.11.2021

TOTAL COSTUNIT PRICEUOMQTYDESCRIPTION

tableCell21DETAILED COST: 05 00 00 METALS

$38,94705 00 01 METAL SYSTEMS

$38,947$29.00sf1,343Structural Steel

$3,50005 50 00 METAL FABRICATIONS

$3,500$350.00ea10Bollards

$42,447TOTAL 05 00 00 METALS
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Pryor Library Museum
6.11.2021

TOTAL COSTUNIT PRICEUOMQTYDESCRIPTION

tableCell21DETAILED COST: 06 00 00 WOOD, PLASTICS, AND COMPOSITES

$2,68606 10 00 ROUGH CARPENTRY

$2,686$2.00sf1,343Rough Carpentry

$7,20006 80 00 COMPOSITE FABRICATIONS

$7,200$1,800.00ea4Fiber Reinforced Column Cover

$9,886TOTAL 06 00 00 WOOD, PLASTICS, AND COMPOSITES
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Pryor Library Museum
6.11.2021

TOTAL COSTUNIT PRICEUOMQTYDESCRIPTION

tableCell21DETAILED COST: 07 00 00 THERMAL AND MOISTURE PROTECTION

$3,09607 20 00 THERMAL PROTECTION

$3,096$18.00sf172EIFS

$1,75207 25 00 WEATHER BARRIERS

$1,752$4.00sf438Fluid Applied Air Barrier

$5,85007 50 00 MEMBRANE ROOFING

$5,850$15.00sf390TPO Roofing

$44,94207 60 00 FLASHING AND SHEET METAL

$41,338$22.00sf1,879Standing Seam Metal Roofing

$3,604$17.00sf212Metal Soffit Panels

$1,00007 80 00 FIRE AND SMOKE PROTECTION

$1,000$1,000.00ls1Firestopping

$1,50007 90 00 JOINT PROTECTION

$1,500$1,500.00ls1Joint Sealants

$58,140TOTAL 07 00 00 THERMAL AND MOISTURE PROTECTIO
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Pryor Library Museum
6.11.2021

TOTAL COSTUNIT PRICEUOMQTYDESCRIPTION

tableCell21DETAILED COST: 08 00 00 OPENINGS

$6,00008 10 00 DOORS AND FRAMES

$1,750$350.00ea5Hollow Metal Frames

$450$450.00ea1HM Door

$600$120.00ea5Install HM Frames

$1,000$200.00ea5Install Doors & Hardware

$2,200$550.00ea4Wood Doors

$65,09008 40 00 ENTRANCES, STOREFRONTS, AND CURTAIN WALLS

$5,000$2,500.00ea2Aluminum Doors

$13,650$65.00sf210Aluminum Storefront

$46,440$120.00sf387Glass Storefront - Butt Glazed

$6,65008 70 00 HARDWARE

$6,650$950.00ea7Hardware Sets

$77,740TOTAL 08 00 00 OPENINGS
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Pryor Library Museum
6.11.2021

TOTAL COSTUNIT PRICEUOMQTYDESCRIPTION

tableCell21DETAILED COST: 09 00 00 FINISHES

$42,86709 20 00 PLASTER AND GYPSUM BOARD

$1,896$24.00sf79Domed Ceiling Framing

$22,548$12.00sf1,879Roof Trusses

$6,804$12.00sf567Exterior Wall Assembly

$7,470$7.50sf996Interior Wall Assembly

$4,149$9.00sf461Gyp Board Ceilings

$15,76909 30 00 TILING

$15,769$13.00sf1,213Tile

$3,88409 50 00 CEILINGS

$3,884$4.50sf8632x2 Acoustic Ceiling

$4,70109 90 00 PAINTING AND COATING

$4,701$3.50sf1,343Painting

$67,220TOTAL 09 00 00 FINISHES
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Pryor Library Museum
6.11.2021

TOTAL COSTUNIT PRICEUOMQTYDESCRIPTION

tableCell21DETAILED COST: 10 00 00 SPECIALTIES

$50010 10 00 INFORMATION SPECIALTIES

$500$500.00ls1Signage

$45510 40 00 SAFETY SPECIALTIES

$455$455.00ea1Fire Extinguisher Cabinet

$21,51010 70 00 EXTERIOR SPECIALTIES

$21,510$45.00sf478Metal Canopies

$22,465TOTAL 10 00 00 SPECIALTIES
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Pryor Library Museum
6.11.2021

TOTAL COSTUNIT PRICEUOMQTYDESCRIPTION

tableCell21DETAILED COST: 21 00 00 FIRE SUPPRESSION

$5,03621 10 00 WATER-BASED FIRE-SUPPRESSION SYSTEMS

$5,036$3.75sf1,343Fire Suppression

$5,036TOTAL 21 00 00 FIRE SUPPRESSION
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Pryor Library Museum
6.11.2021

TOTAL COSTUNIT PRICEUOMQTYDESCRIPTION

tableCell21DETAILED COST: 23 00 00 HEATING, VENTILATING, AND AIR CONDITIONING (HVAC)

$28,20323 00 00 HVAC WORK

$28,203$21.00sf1,343HVAC

$28,203TOTAL 23 00 00 HEATING, VENTILATING, AND AIR CON
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Pryor Library Museum
6.11.2021

TOTAL COSTUNIT PRICEUOMQTYDESCRIPTION

tableCell21DETAILED COST: 26 00 00 ELECTRICAL

$42,97626 00 00 ELECTRICAL WORK

$42,976$32.00sf1,343Electrical

$42,976TOTAL 26 00 00 ELECTRICAL
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Pryor Library Museum
6.11.2021

TOTAL COSTUNIT PRICEUOMQTYDESCRIPTION

tableCell21DETAILED COST: 27 00 00 COMMUNICATIONS

$3,02227 20 00 DATA COMMUNICATIONS

$3,022$2.25sf1,343Comm/Data

$3,022TOTAL 27 00 00 COMMUNICATIONS

DESTINI ESTIMATOR REPORT BY ERIK WILLIAMS | CONFIDENTIAL Page 16 of 19



Pryor Library Museum
6.11.2021

TOTAL COSTUNIT PRICEUOMQTYDESCRIPTION

tableCell21DETAILED COST: 28 00 00 ELECTRONIC SAFETY AND SECURITY

$1,67928 40 00 LIFE SAFETY

$1,679$1.25sf1,343Fire Alarm

$1,679TOTAL 28 00 00 ELECTRONIC SAFETY AND SECURITY
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Pryor Library Museum
6.11.2021

TOTAL COSTUNIT PRICEUOMQTYDESCRIPTION

tableCell21DETAILED COST: 31 00 00 EARTHWORK

$12,50031 20 00 EARTH MOVING

$12,500$12,500.00ls1Earthwork

$26931 30 00 EARTHWORK METHODS

$269$0.20sf1,343Termite Control

$12,769TOTAL 31 00 00 EARTHWORK
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Pryor Library Museum
6.11.2021

TOTAL COSTUNIT PRICEUOMQTYDESCRIPTION

tableCell21DETAILED COST: 33 00 00 UTILITIES

$2,50033 10 00 WATER UTILITIES

$2,500$2,500.00ls1Site Utilities

$2,500TOTAL 33 00 00 UTILITIES
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COLLECTIVE BARGAINING AGREEMENT 

BETWEEN 

THE CITY OF PRYOR CREEK, OKLAHOMA 

AND 

LODGE NO. 116 

FRATERNAL ORDER OF POLICE 

EFFECTIVE JULY 1, 2021 THROUGH JUNE 30, 2022 
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ARTICLE 1:  COLLECTIVE BARGAINING AGREEMENT 

THIS AGREEMENT is made and entered into this - day of June 2021 by and between the 

City of Pryor Creek, Oklahoma, hereinafter referred as "THE CITY" and Bargaining Unit Lodge 

No. 116 Fraternal Order of Police, hereinafter referred to as "THE LODGE". 

This collective bargaining agreement is made pursuant to Title 11 0.S.A. Section 51-101 

et seq. and is made to: 

(a) establish wages, hours, benefits, grievance procedures, and other conditions of 

employment of represented members of the City of Pryor Creek Police Department; 

(b) provide for quality law enforcement and police service throughout the boundaries 

of THE CITY on an uninterrupted basis for the benefit of the citizens of the City of Pryor Creek; 

and 

(c) Assist in the amicable adjustment of labor disputes. 
 
 

ARTICLE 2:  RECOGNITION 
THE CITY recognizes THE LODGE as the sole and exclusive bargaining agent for all permanent 

paid members of the Pryor Police Department with the exception of the Chief of Police, his 

designated Assistant Chief of Police, the animal control officers and dispatchers who had no patrol 

duties as of the date of the certification election and who are not members of the Oklahoma Police 

Pension Retirement System. 

 

ARTICLE 3:  MUTUAL RESPONSIBILITY TO ASSURE EQUALITY OF TREATMENT 

SECTION 1.   No employee or an individual being considered for employment shall be favored or 

subject to discrimination by THE CITY or by the FOP because of race, creed, color, sex, 

national origin, political affiliations, or FOP activities. 

SECTION 2. THE CITY and the FOP agree not to interfere with the right of an employee to 

become or not become a member of the FOP and further agree there will be no discrimination or 

coercion against any employee because of FOP membership or non-membership. 
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ARTICLE 4:  DURATION OF AGREEMENT 

SECTION 1: This agreement shall be effective as of July 1, 2021, unless otherwise specified, 

and shall remain in effect through June 30, 2022. 

SECTION 2: The term of this agreement shall not exceed one (1) year.  Provided however, this 

agreement may be extended for one (1), one year period upon the written mutual consent of both 

parties no later than thirty (30) days before the expiration of the term of the agreement. 

SECTION 3: Whenever wages, rates of pay or other matters requiring app rop r i a t ion  o f  monies 

by THE CITY are included as matters of the collective bargaining, written notice of request for 

collective bargaining shall be given by either party at least one hundred twenty (120) days before 

the last day on which monies can be appropriated by THE CITY to cover the contract period which 

is subject of the collective bargaining procedure. 

SECTION 4: It shall be the obligation of each party to meet at a reasonable time and confer in 

good faith with representatives of the other party within ten (1 0) days of written notice requesting 

a meeting for collective bargaining purposes. Provided, however, that if the parties have 

negotiated fully on the wages, benefits and other terms and conditions of employment for the term 

of this agreement, neither party shall be required to renegotiate such terms during the agreement. 

SECTION 5: It is understood that all time limits found within this agreement may be extended by 

mutual concurrence. Which mutual concurrence shall be effective to extend any time limit only 

if, previous to the expiration of the time limit, the mutual concurrence is set forth in writing and 

acknowledged by signature of the President of the Lodge and signature of the Mayor or City 

Attorney. 

 

ARTICLE 5:  INCORPORATION OF POLICIES AND PROCEDURES 

Pursuant to OKLA. STAT. tit. 11 § 51-111 the parties acknowledge and agree that the 

applicable rules, policies and procedures, regulations, fiscal procedures, working conditions, 

departmental practices and manner of conducting the operation and administration of the police 

department and City of Pryor Creek currently in effect on the effective date of this agreement are 

incorporated into this agreement except as expressly modified or changed by the specific terms of 

this agreement. 
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ARTICLE 6:  NON-DISCRIMINATION 

SECTION 1: Nothing in this agreement shall be interpreted as diminishing the obligation  of both 

parties to comply with applicable laws, rules, regulations or orders which insure that applicants or 

employees are treated without regard to race, religion, sex, national origin, age, handicap, status of 

lodge membership, or political affiliations, or other categories protected by law. Nothing in this 

agreement shall be interpreted as diminishing the obligations of THE CITY and THE LODGE to 

comply with the provisions of the Fair Labor Standards Act, any duly adopted and applicable 

Department of Labor regulation promulgated there under, and any other applicable laws, rules, 

regulations, standards and orders. 

SECTION 2:  The use of masculine or feminine gender herein shall be construed to mean both 

or either gender, as the case may be, unless the context requires otherwise. 

SECTION 3: In the event that any portion of this agreement conflicts with the employer's 

ability to comply with the law, the law will supersede any portion of this agreement. 

 

ARTICLE 7:  PROHIBITION OF STRIKES 

THE LODGE and its members agree not to engage in a strike, work stoppage, or other 

similar forms of interference with the operations of the Pryor Police Department as defined in Title 

11 O.S.A. Section 51-102 (3). 

THE LODGE agrees not to coerce or attempt to coerce the Municipality of Pryor in the 

selection of its representatives for the purpose of serving on a collective bargaining team. In that 

regard, THE LODGE and its members acknowledge the "part-time" service rendered to THE CITY 

by the individual elected members of the City Council of Pryor, Oklahoma, and further 

acknowledge that each member of the City Council of Pryor, Oklahoma, may maintain outside 

employment. THE LODGE and its members will not engage in, call for, or encourage residents of 

Pryor Creek Oklahoma, Mayes County, Oklahoma, or the State of Oklahoma, to boycott the 
employment of or doing business  with any member  of the City Council, or that member's 
employer. 
 
 

ARTICLE 8:  ADMINISTRATIVE RIGHTS 
All of the rights to manage and direct the police force, which have not been specifically abridged 

by this agreement, shall remain the right of the Police Chief with Council approval when required. 
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Such rights include, but are not limited to, the right to hire, promote, reprimand, suspend, demote, 

or discharge for just cause sworn officer employees, subject to the grievance and arbitration 

procedures herein, the right to conduct and control operations of the department, the right to 

introduce new or improved methods of operation and equipment, the right to schedule and assign 

the use of such equipment or manpower, the right to manage internal security practices, the right 

to take such actions as may be deemed necessary to implement the Americans with Disabilities 

Act and OSHA Blood Borne Pathogens Standard and the right to determine the numbers, types 

and grade of employees with the Department, The right to determine size of the work force. The 

right to establish the qualifications for employment, including terms and conditions of probation, 

to employ employees, and to schedule and assign work, including shifts, training, and/or 

informational meetings. The right to establish in writing promotion requirements to promote those 

employees based on qualifications relevant to those requirements, and to maintain a posted list of 

test scores for a period of one (1) year. 

 

ARTICLE 9:  SAFETY AND HEALTH 
THE CITY and THE LODGE agree to cooperate to the fullest extent in the promotion of 

safety and health within THE CITY'S jurisdiction and while the duties of the employees are being 

carried out. For this purpose, THE LODGE shall select one (1) of its members to participate on 

the CITY OF PRYOR'S Safety Survey Team. 

 

ARTICLE 10:  BARGAINING COMMITTEE 

The Bargaining Committee of THE LODGE shall be the committee responsible for 

representing THE LODGE in collective bargaining with THE CITY. For this purpose, it is agreed 

to establish a Bargaining committee to consist of three (3) members appointed by THE LODGE 

and not more than three (3) alternates, who may or may not be members of THE LODGE, appointed 

by the committee. The Bargaining committee of THE CITY shall be appointed by the Mayor and 

shall include himself/herself, the City Attorney or other legal counsel and three (3) members of 

the City Council. 

THE LODGE, collectively, shall be afforded Eight (8) days off to attend F.O.P. business; 

such as Local, State and National F.0.P. Business. These days may be taken by one member or 

any combination by authority of THE LODGE President. At least two weeks' notice shall be given 

to the Chief of Police before the days off can be taken. For purposes of example for clarification, 
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this means that 1 member of the LODGE could take up to 8 days off or 2 members of the LODGE 

could each take off up to 4 days for qualified purposes. 

 

ARTICLE 11: GRIEVANCE PROCEDURE 
SECTION 1:   The purpose of this article is to establish a grievance procedure for any alleged 

violation of this contract. 

SECTION 2: The Grievance Advisory Committee shall consist of three members of THE LODGE, 

elected by a majority vote of THE LODGE. The Committee shall be recognized as such by the City 

Council and Police Department. 

SECTION 3: Grievance Procedure: 

(a) Any employee or group of employees asserting that there is an alleged violation of 

the contract must first bring said alleged violation before the Lodge President or his designee. 

(b) The president of THE LODGE, or his authorized representative, shall, within Five 

(5) work days of receipt of the report of an alleged violation of the contract under paragraph (a), 

report an impending grievance to the Chief of Police in an effort to forestall its occurrence.  

The Chief shall have Five (5) work days to respond. 

(c) If, after the completions of the steps described in paragraphs (a) and (b) above the 

matter remains unresolved to the satisfaction of the complaining party, in order to continue with 

the grievance the employee, group of employees, or THE LODGE shall deliver to the Chief of 

Police a written grievance within five (5) working days. 

(d) The Chief of Police shall have five (5) working days to respond in writing to the 

grievance. The response of the Chief of Police is effectively given when delivered to the Lodge 

President. If the grieving party is not satisfied with the written response from the Police Chief, 

the grieving party may continue the grievance to the City Council within ten (10) working days 

after receiving a response from the Chief of Police by delivery of the written grievance to the 

Mayor or to the City Clerk. 

(e) The City Council has fifteen (15) working days to respond in writing to the grievance 

by delivery of the response to the Lodge President. After receiving the written reply of the City 

Council, and before requesting arbitration, the grieving party must meet in person with the 

Grievance Advisory Committee described in "Section 2" of this Article within ten (10) working 

days from the date of receipt of the City Council's reply for the purpose of reviewing the grievance 
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and the City Council's reply to the grievance and for the purpose of making the decision of whether 

to seek arbitration of the matter. 

SECTION 4:  Arbitration Procedure: 

(a) If after meeting with the Grievance Committee, the grieving party desires to pursue 

arbitration, the grieving party shall notify the City Council within ten (10) working days following 

the date of the meeting with the Grievance Committee, with a written request for arbitration, 

which written request for arbitration shall include the name, address and telephone number of 

their interest arbitrator. The City Council shall notify the grieving party in writing of the name, 

address and telephone number of their interest arbitrator within five (5) working days of receipt 

of the interest arbitrator's name from the grieving party. 

(b) The arbitrators selected by the parties will meet at a time and place agreed upon by 

the arbitrators. At this initial meeting of the two arbitrators, the arbitrators will select a third 

arbitrator. If a third, neutral arbitrator cannot be agreed upon within five (5) days, the City and the 

grieving party shall request the Federal Mediation and Conciliation Service to provide a list of five 

(5) arbitrators. Within ten (10) calendar days after receipt of such list the parties shall meet and 

strike alternately the name of one ( 1 ) arbitrator until only one (1) remains, with the City making 

the first strike from the list. Such arbitrator, whether selected as a result of an agreement between 

the parties or from the list, shall act as the third Arbitrator. 

After selection of the third arbitrator, the arbitrators will meet as soon as practicable, and 

after meeting, will reach a decision within Sixty (60) days which will be binding upon both the 

City of Pryor and the grieving party. 

(c) The Cost of the third arbitrator shall be born equally by THE CITY and FOP Lodge 

No. 116. 

SECTION 5:  Conflicting Procedure: 

If anything in this Article in regards to the grievance procedure of an alleged violation of 

this contract conflicts with the City of Pryor Creek, Oklahoma Police Department Standard Operating 

Procedures or the City of Pryor Creek, Oklahoma Personnel Policy and Pay Plan, this Article shall 

control. 
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ARTICLE 12:  SENIORITY 

SECTION 1: Seniority shall mean the status attained by length of continuous service or 

employment within the Pryor Police Department. 

SECTION 2: Seniority shall commence from date on which the member becomes a regular employee 

upon the satisfactory completion of the probationary period. The term “Probationary Period” as used 

in this agreement shall be defined as the “ Probationary Period “ under Section 2-2 of the City of Pryor 

Creek Policy and Procedure Manual. 

SECTION 3: Where two or more members have the same employment date, seniority shall be 

determined by the date of application for employment. 

SECTION 4: Seniority may be considered by the Chief of Police in determining the priority of 

each member within their classification, as to: 

(a) Scheduling of annual vacations; 

(b) Scheduling of time off pertaining to maintaining a work period of one 

hundred sixty (160) hours as specified in Article 25; 

(c) Scheduling of holiday time off; and 

(d) Scheduling regular days off. 

SECTION 5: In the event of a conflict between employees of different classification i n  scheduling 

of time off referenced in Section 4, seniority in rank shall be the deciding factor. In the event of 

conflict between employees of the same classification in scheduling time off referenced in Section 

4, seniority of time at the stated classification shall be the deciding factor. Exhibit "B" is included 

at the conclusion of this document to show each member's rank, as of this contract, and the 

approximate date each rank was designated. 

SECTION 6:   Seniority will be one factor, but not the controlling factor in determining: 

(a) assignment of schools; 

(b) job advancement; and 

(c) shift assignment. 
 

 
ARTICLE 13:  PERSONNEL REDUCTION 

SECTION 1: In the event personnel reduction (layoff) is necessary, the Chief of Police will 

determine the classifications to be affected. The employee with the least seniority in such 
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classification will be the first to be laid off, subject to thirty (30) days notice to all employees. The 

affected employee shall have the right to assume a position in a lower classification covered by 

this agreement; provided, he or she is determined to have the qualifications for said position by 

the Chief of Police and provided further he or she may not assume the position of an employee in 

a lower classification if that employee has greater seniority. 

SECTION 2: No new employee shall be hired in the affected classification until the employee 

laid off has been notified by registered mail sent to his last known address, and THE LODGE has 

been notified by registered mail, in a manner which allows fourteen (14) days from the mailing of 

such notice until the time the new employee may be hired. Any employee laid off shall be at the 

head of the list of persons eligible for appointment, and such employees shall be re-employed in 

the order of such seniority. The former employee who does not maintain a current and correct 

address with the Police Department is without any preferential rights under this article. In the event 

the employee is re-employed he would return with all accrued benefits and seniority at the time of 

layoff, except those for which he has otherwise been compensated and those benefits he may have 

otherwise lost because of "break-in-service" or other similar provisions contained in benefit plans 

outside the collective bargaining agreement. 

 

ARTICLE 14:  ANNUAL LEAVE 
Employees who work an 8-hour shift shall earn annual leave pursuant to the following 

schedule: 

Hire date to 1 year anniversary No annual leave may be used during the first 
year of employment. Leave to be used 
following the first year of employment 
accumulates during the first year of 
employment at rate of 0.8334 days per 
calendar month (10 days for the year) 

During years 1 to 5 of employment Accumulating  at  rate  of  0.8334  days  per 
calendar month (10 days for the year) 

During years 6 to 11 of employment Accumulating at rate of 1.25 days per calendar 
month (15 days per year) 

During years 12 to 19 of employment Accumulating at rate of 1.667 days per 
calendar month (20 days for the year) 

During   year 

employment 

20  and  subsequent  years  of Accumulating at  rate   of 2.083  days  per 
calendar month (25 days for the year) 

 
Each regular employee shall take annual leave with the approval of the department head as 

follows: 
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(a) During the one (1) year probationary period at the commencement of employment 

annual leave shall accumulate as herein provided, however annual leave may not be used during 

the one (1) year probationary period. 

(b) Annual leave must be taken within the 12-month period following the year in 

which the annual leave is earned. 

(c) Annual leave shall be scheduled so as to not interfere with the operations of the 

Police Department. The department will give preference to the most senior, highest ranking 

supervisory officer in scheduling annual leave requests. The most senior officer on a shift will be 

given preference in scheduling annual leave requests received among non-supervisory officers 

between January 1st and March 31st of each year. For annual leave requests received after March 

31st neither seniority nor rank will affect preference in scheduling annual leave; annual leave will 

thereafter be scheduled on a first come first serve basis with the approval of the Chief of Police 

or the Assistant Chief of Police. 

(d) Annual leave may only be taken in minimum amounts of 8 hours with at least 48 

hour previous approval of the Shift Supervisor with concurrence of the Chief of Police or Assistant 

Chief; except upon approval of the Shift Supervisor with concurrence of the Chief of Police or 

Assistant Chief for a lesser amount of notice time and/or a lesser increment of annual leave to be 

taken. 

 

ARTICLE 15: HOLIDAYS 
SECTION 1: Employees shall be granted holiday time off work based upon the number of 

scheduled holidays to be observed during the calendar year as established by the city each year. 

For the contract year thirteen (13) holidays are scheduled for the city. Each employee's scheduled 

time off work in observance of a holiday shall be scheduled subject to the approval of the Chief of 

Police. Employees hired during a calendar year shall not receive time off work for scheduled 

holidays which have occurred preceding their hire date. 

 

HOLIDAY SCHEDULE 2021 
 Friday, January 1, 2021  New Year's Day  

Monday, January 18, 2021  Martin Luther King Day  

Monday, February 15, 2021  President’s Day  

Friday, April 2, 2021  Good Friday  
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Monday, May 31, 2021  Memorial Day  

Monday, July 5, 2021  Independence Day Observed  

Monday, September 6, 2021  Labor Day  
Monday, October 11, 2021  Columbus Day  
Thursday, November 11, 2021  Veteran's Day  
Thursday, November 25, 2021  Thanksgiving Day  
Friday, November 26, 2021  Thanksgiving Day After  
Thursday, December 23, 2021  Christmas Holiday  
Friday, December 24, 2021  Christmas Eve  
 

SECTI ON 2. From and after the effective date of this agreement, any holidays that an employee 

does not take during the calendar year, shall be bought back by the City at the employee's regular 

rate of pay. The employees do not have the right to refuse to take holiday time except upon consent 

to do so by the Chief of Police. Payment therefore shall appear on the employee's regular paycheck 

and shall be paid no later than the 2nd pay period of the calendar year following the year in which 

they were earned. 

 

ARTICLE 16: SICK LEAVE 
ACCUMULATION OF SICK LEAVE:  Regular full-time employees working a minimum of eight 

8 hour shifts accrue 6.67 hours per calendar month for sick leave. Sick leave may be accrued not 

to exceed sixty (60) work days (480 hours). 

Sick leave accrues on the first day of each month after hire date. Official sick leave time 

accrual records are kept in the City Clerk's office. 

Regular full-time employees shall be entitled to use accrued sick leave commencing on the 

date sick leave begins to accrue to their benefit including during the employee's probationary 

period of employment with the City. 

 

ARTICLE 17:  BEREAVEMENT LEAVE 

Three (3) consecutive work days bereavement leave will be allowed upon the death of an 

immediate member of employee's family or spouse's family. "Immediate member" shall be 

defined as spouse, child, parent, brother, sister, grandparent, and grandchild. 

 One (1) day bereavement leave will be allowed upon the death of great-grandchild, aunt, uncle, 

nephew, and niece. 
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One (1) additional day of paid bereavement leave will be allowed for travel of 300 miles 

or more one way which travel is required due to the death of an immediate family member as 

described above. Any leave taken in excess of the three (3) days or the allowed additional day 

will be charged against the employee's annual leave account. 

 

ARTICLE 1 8:  EMERGENCY MAJOR MEDICAL LEAVE 

Up to thirty (30) days leave with pay for a major medical emergency may be granted when 

recommended by the Chief of Police and approved by the Mayor and City Council. Such leave 

may only be granted when all regular sick leave has been expended. Granting of this leave is 

extraordinary and should rarely occur. 

 

ARTICLE 19:  MILITARY LEAVE 

Each full time employee who is a member of the National Guard or the reserve force of 

any United States military service branch shall be entitled to up to twenty (20) calendar days of 

military leave annually. While on military leave status the employee's regular salary and accrued 

benefits continue. Military leave is granted for the purpose of attending annual training or pursuit 

of military education. 

 

ARTICLE 20:  PENSION PLAN 
THE CITY shall contribute to the pension on behalf of all eligible members of the police 

department in accordance with 11 O.S.A. 50-101, et seq. 

 

ARTICLE 21:  SICKNESS OR TEMPORARY DISABILITY-CONTINUANCE OF 
SALARY 

When a member of the Police Department is unable to perform his or her duties because of 

sickness or temporary disability caused or sustained while in the discharge of the member's duty 

as such member, the member's continued compensation shall be paid according to the provisions 

of 11 O.S.A. 50-116. l ,et seq. as currently enacted, or hereinafter amended. 

 

ARTICLE 22:  RIGHT TO VOTE 

Each employee shall be granted time off, if necessary, to exercise the right to vote. 
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ARTICLE 23:  JURY DUTY 

Any employee selected for jury service by a court of record, which jury service, requires 
the employee to miss assigned work hours shall receive regular pay and benefits except for the 

amount paid for jury duty. Any employee that is regularly scheduled to work on the night shift at 

the time the employee is called for jury service shall be allowed off work during the employee's 

jury service and shall receive regular pay and benefits except for the amount paid for  jury duty. In 

the instances in which an employee is regularly scheduled to work on a day shift, at such times as 

the employee is released by the court from the requirement to be in attendance in court for jury 

service the employee shall report and present himself at his regular job for regularly assigned work 

hours as soon as practicable giving consideration to the circumstances . In the instances in which 

an employee is regularly scheduled to work on a night shift, and at such times as the employee is 

not required by the court to actually appear in court for any purpose after 12:00 P.M. on the day 

preceding their shift and is not required to actually appear in court, at all, on the following day, the 

employee shall report and present himself at his regular job for regularly assigned work hours. 

 

ARTICLE 24:  INSURANCE 

SECTION 1: The City, according to the terms of this agreement, makes Health Insurance available 

to all employees in compliance with the "Patient Protection & Affordable Care Act". The health, 

dental, and life insurance plans to be utilized shall be the plans that provide benefits to all other City 

Employees (Section 22-3 "Group Health, Dental, and Life Insurance Plans" of the City of Pryor 

Creek Policy and Procedure Manual) with the exception of the Fire Union. 

SECTION 2: The City shall pay premiums of insurance as follows: 

A. For Employee Coverage: 100% of the employee's actual cost of coverage for health, dental 

and life insurance. 

B. For Employee and Dependent Coverage: 

(1) 100% of the Employee portion of the premium for coverage of the employee for 

health, dental and life insurance. 

(2)       100% of the Dependent(s) portion of the premium for coverage of the dependent(s) for 

health insurance. The City shall not share in any portion of the cost of dependent(s) dental 

or life insurance. 

The maximum contribution of the City to the payment of premium for insurance coverage shall be 

One Thousand Five Hundred Dollars and No/100 ($1,500.00). 
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ARTICLE 25:  WORK PERIOD 

SECTION 1: The work period for employees of the Police Department shall be twenty-eight 

(28) days with the pay period ending date to coincide with the City of Pryor's pay period ending 

date. 

SECTION 2: The number of hours worked at regular pay scale is one hundred sixty (160) hours 

during a work period. 

SECTION 3: All hours worked in excess of one hundred sixty (160) hours but less than one 

hundred seventy-one (171) hours during a work period, shall be compensated at a rate equal to the 

employee's regular pay. 

SECTION 4: All hours worked in excess of one hundred seventy-one (171) hours during a work 

period shall be compensated at a rate equal to 1.5 times of the employee's regular pay subject to 

the availability of budgeted overtime funds. In the event budgeted overtime funds are exceeded 

the employee shall be compensated in compensatory time off work. 

SECTION 5: All compensation for hours worked in excess of one hundred sixty (160) hours per 

work period shall be paid in wages subject to the availability of budgeted overtime funds. In the 

event budgeted overtime funds are exceeded the employee shall be compensated in compensatory 

time off work. 

SECTION 6: If an employee assigned to the 3rd shift is called in before l :00 o'clock p.m. following 

the completion of his/her shift for testimony at an implied consent hearing or for Court testimony, 

the employee shall be compensated at a rate equal to his/her regular rate of pay, for a minimum 

of two (2) hours. 

SECTION 7: Paid time off for vacation time, holidays, sick leave, union leave under ARTICLE 

10, and bereavement leave shall be counted as hours worked towards the Fair Labor Standards 

Act overtime hours threshold. 

 

ARTICLE 26:  PAY PERIOD 
All employees shall be paid every other Friday (bi-weekly) for the full two-week period 

preceding the payday. When payday falls on a holiday, checks will be issued the day before the 

holiday. 
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ARTICLE 27:  SPECIAL ASSIGNMENTS 

With approval of, or by assignment, of his supervisor and the Chief of Police, all employees 

shall be given credit for actual time in excess of the below minimums for attendance of any of the 

following on his/her off time: 

(a)       Call out ...............................................2 hrs 

(b) Firearms qualification .......................2 hrs 

(c) Monthly firearms practice ....................2 hrs 

(d)      Department meetings ..........................2 hrs 

(e)      Training meetings ..............................2 hrs   

(f)       Court...........................................    2 hrs        

(g)      Schools and seminars ..............................2 hrs 

Assignment of an employee by the Chief of Police with consent of the Mayor for 

attendance or participation in special assignments exclusive of those listed above in this paragraph 

shall be compensated at a rate equal to 1.5 times that of the employee's regular pay subject to the 

availability of budgeted overtime funds. In the event budgeted overtime funds are exceeded the 

employee shall be compensated in compensatory time off work. 

Special Qualification Pay for the herein below listed special qualifications shall be 

compensated at a rate of $175.00 per month per special qualification not to exceed $700.00 per 

month. Any officer who holds more than one of the special qualifications listed shall not receive 

more than four (4) monthly rates for their special qualifications: 

(a) DRE - Drug Recognition Expert 

(b) DARE 

(c) CLEET Certified  Instructors 

(d) Paramedic/first  responder 

(e) Canine Handler 

(f) Clandestine Lab Tech 

(g) Field Training Officer 

(h) Special Weapons Tactics 

(i) Armorer 

(j) Intoxilizer Operator 

(k) Firearms Instructor 

(l) Accident Reconstruction 

(m) Full Terminal State Certified OLETS Operator; Type III 

Commented [LM1]: This paragraph was moved from 
below.  Wording was not changed. 
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The employee must provide proof of recertification, if required, or special qualification pay 

will cease for the lapsed special qualification. 

Employees attending approved police training required or approved by the Chief of Police, 

outside the Mayes County area shall, at the discretion of the Chief of Police, receive $18.33 per 

meal with a maximum of $55.00 per day for meals, with the number of meals to be determined 

by the Chief of Police. (this will exclude basic CLEET Academy) 

Employees attending approved police training required or approved by the Chief of Police 

shall be compensated for the number of scheduled class time hours. Necessary travel time to and 

from training outside Mayes County shall be compensated based on actual travel time. 

 

ARTICLE 28:  EQUIPMENT 

SECTION l: All personnel will carry only those weapons for which they have been fully 

qualified (if such qualification is necessary for their operation) and which weapons have been 

specifically approved by the Chief of Police. 

SECTION 2:  THE CITY shall issue to all personnel at the time of initial hiring the following: 
 

1. Class “A” Uniform Items: 
a. Ammunition Magazine Pouch 
b. Badges (Two) 
c. Belt Keepers 
d. Class A Pair of Trousers 
e. Class A Shirt 
f. Department-approved Collar Brass 
g. Duty Belt (High Gloss) 
h. Handcuff Cases (Two) 
i. Handgun Holster (Level 2 or Level 3) 
j. Metal Name Plates (Two) 
k. Necktie 
l. Under-belt (Compatible with Duty Belt) 

 
2. Class “B” Uniform Items: 

a. Ammunition Magazine Pouch 
b. Badge (Compatible with Exterior Carrier) 
c. Belt Keepers 
d. Duty Belt (Nylon) 
e. Handcuff Cases (Two) 
f. Handgun Holster (Level 2 or Level 3) 
g. Long Sleeved Uniform Shirts (Three) 
h. Name Patch (Compatible with Exterior Carrier) 
i. Short Sleeved Uniform Shirts (Three) 
j. Trousers (Three) 
k. Under Belt (Compatible with Duty Belt) 
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3. Other Uniform Items: 

a. Boots (One Pair) 
b. Coat (Universal) 
c. Ear Protection 
d. Earpiece for Radio 
e. Exterior Ballistics Panel Carrier (Vest) 
f. Flashlight and Appropriate Holder for Expected Use (Class A or B) 
g. Gas Mask With Canister 
h. Glove Pouch 
i. Handgun 
j. Individual First Aid Kit 
k. Interior Ballistics Panel Carrier (Vest) 
l. Less-lethal Holster 
m. Polo Shirt (Two) 
n. Radio and Holder 
o. Traffic Vest 
p. Trousers (2 Pairs of 5.11-type Pants) 
q. Weapon-mounted Flashlight (Handgun) 
r. Handcuffs (Two Sets) 

SECTION 3: The employee shall carry all equipment issued by THE CITY during the 

performance of his/her duties, unless specifically excepted by the Chief of Police on an individual 

basis. 

SECTION 4:   All employees will be given the opportunity to be issued a bulletproof vest by THE 

CITY. If an employee elects to accept a bulletproof vest, that employee shall wear said vest during 

uniformed patrol duties, unless specifically excepted by the Chief of Police on an individual basis. 

If an employee declines to accept a bulletproof vest, he/she shall sign a form provided by THE 

CITY to acknowledge his/her declining to accept a bulletproof vest. An employee who has refused 

a bulletproof vest may at a later date revoke his refusal by presenting a written request to the Chief 

of Police for a bulletproof vest. A vest would then be issued to the employee; however, that 

employee specifically understands there would be a delay in issuing the bulletproof vest caused by 

ordering, shipping and possibly funding constraints. 

SECTION 5:  The type, quality, repair and maintenance of all uniform and equipment items shall 

be as determined by the chief of police with approval by the mayor and consent of the council if 

required. The Chief of Police or his I her designee shall determine when and if any uniform and 

equipment item needs repair or replacement. As required by the Chief of Police or his I her 

designee the employee shall be required at his or her expense to clean and/or alter the issued 

uniform. Issued uniform and equipment items in need of repair or replacement due to extensive 

damage while in the performance of the official police duties will be repaired or replaced by THE 

CITY. THE CITY further agrees to bear the cost of repair or replacement of issued uniform and 
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equipment items, not damaged while in the performance of official duties, but determined in the 

discretion of the Chief of Police or his/her designee as in need of repair or replacement. The 

maximum cost of all repairs or replacements of uniform and equipment items not damaged while 

in the performance of official duties for each employee shall be $550.00 annually. The $550.00 

annual employee budget for repair or replacement items may be used for the purchase of (a) 

Ballistic-protective safety glasses [to include prescription] (b) Cuff keys,(c) Puncture resistant 

safety gloves, (d) Class A/B = uniforms [511 pants and polo shirts or equivalent as approved by 

the Chief or his/her designee], and (e) Suits for in-court testimony or investigation purposes as 

deemed necessary and approved in advance of purchase by the Chief or his/her designee. The city 

shall furnish one Class A or B shirt and pants per bargaining member per year. 

The selection of replacement items shall be the responsibility of the Chief of Police or his 

I her designee. 

SECTION 6: THE CITY agrees to replace or repair personal eyeglasses, dentures and/or 

wristwatches, and other items of personal property, when said item(s) are damaged, destroyed or 

lost while the employee is on duty and in the course of their employment through no fault of the 

employee. A properly executed claim form will be required, along with written explanation of the 

facts surrounding the loss, destruction or damage to the personal property, and an estimate of 

replacement or repair of said items(s), for payment to be presented to and reviewed by the Chief 

of Police. Payment is subject to approval by the Mayor and payment to be processed through the 

normal City claims procedure. The Chief of Police will forward the claims forms and supporting 

documents with his/her recommendation to the Mayor. If approved, replacement shall mean “ with 

like item(s)” with the total cost not to exceed Three Hundred Fifty Dollars ($350.00) for each 

member of the bargaining unit per year. 

SECTION 7: It is expressly understood that THE CITY has the right to alter or change the style 

and/or use of said uniform items and equipment as outlined in SECTIONS 2 and 5 of this Article. It 

is further expressly understood that this section is intended to develop an orderly system whereby 

THE CITY provides and replaces certain necessary uniforms and/or equipment for the use of the 

members of the bargaining unit in the performance of their duties when it is necessary to do so, and 

to replace certain personal property of the members of the bargaining unit which is damaged in 

the performance of their duties, subject to certain monetary limitations. It is not the intention of 

the parties that the payments provided herein are in any fashion an entitlement of the members of 

the bargaining unit to receive said sums on a yearly basis through the purchase of uniforms, etc., 

which are not otherwise required. All items provided to an employee through the use of city funds 

by direct payment to the supplier for purchase or reimbursement to an employee under Sections 2 
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and 5 hereof shall be and remain the property of the City. 

SECTION 8:  Members of the bargaining unit who are required to use a personal cell phone while 

on duty shall receive $40.00 per month toward the cost of the same subject to the approval of the 

Chief of Police. 

SECTION 9: Officers retiring from service with the Pryor Police Department by reason of length 

of service or physical disability with Twenty (20) years of service or more with the Department 

may, at the officer's election to do so, make a written request to the City for the purchase of the 

sidearm, badge, rifle or shotgun, or any or all of same, which was issued to the retired officer 

immediately prior to retirement. Upon such a request from the retiring officer the City shall 

conduct a reasonable inquiry as to the market value of the item(s) requested to be purchased by 

the retiring officer. The City shall notify the retired officer of the current market value determined 

for the item(s) and upon further confirmation of the request from the officer to purchase same, the 

City shall declare the item(s) surplus and sell them to the retired officer. The cost to the retired 

officer of purchasing the item(s) shall be the greater of the price the City paid at the time of 

purchase or the item(s) current market value. Upon payment of that price, the retired officer shall 

be entitled to ownership of the item(s). The officer shall be given a Bill of Sale for the item(s) 

purchased and any records regarding the ownership of each item transferred shall be modified to 

reflect the transfer to the retired officer. 

 

ARTICLE 29:  EDUCATION INCENTIVE 

THE CITY agrees to award the following incentive to employees monthly as follows for 

acquired college education in lieu of all previously agreed payments: 

(A) College Credit. No Degree - $3.00 per credit hour per year up to 60 hours of college 
credit to be paid One (1) time in January of the calendar year following the calendar 
year in which the college credit(s) was earned; 

(B) Associates Degree and/or CLEET Intermediate Certification -2% increase over 
base salary; 

(C) Bachelor’s Degree and/or Advanced CLEET Certification - 4% increase over  
base salary; 

(D) Master’s Degree -6% increase over base salary. 
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THE CITY will reimburse employees for college tuition for course work related to the 

employee's job, at the following rate, up to six (6) hours maximum per semester and/or trimester 

at an accredited college or university, and at a tuition rate commensurate with that at Northeastern 

Oklahoma State University: 

2.0 GPA 
3.0 GPA 
4.0 GPA 

50% tuition reimbursement 
75% tuition reimbursement 
100% tuition reimbursement 
 
 

ARTICLE 30:  LONGEVITY 

THE CITY agrees during the term of this agreement to increase each employee's salary for 

length of service according to THE CITY'S personnel policy and pay plan upon time evaluation 

of the Chief of Police and the Mayor. The following is a list of employees as of July 1, 2021, who 

are covered by this contract and their hire dates. 
  

EMPLOYEE HIRE DATE 

Tramel, Kevin, Captain October 8, 1999 

Barham, Claybem, Sergeant September 1, 2000 

Garrett, Joseph Scott, Sergeant February 21, 2002 

Couch, Justin, Sergeant January 20, 2005 

Moore, Michael, Sergeant March 24, 2005 

Van Horn, Dustin, Corporal June 20, 2007 

Cunningham, Jack, Sergeant January 20, 2008 

Bennett, Kenneth, Patrolman February 1, 2008 

Vance, Jared, Corporal May 7, 2008 

Humphrey, Trent, Corporal November 29, 2012 

Brown, Sarah, Patrolman June 23, 2014 

Phillips, Mitchel , Patrolman July 22, 2015 

Allen, Justin, Corporal October 5, 2015 

Hamil, Dillion, Patrolman October 24, 2015 

Jenkins, Johnnie, Patrolman October 7, 2016 
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Crittenden, Richard, Patrolman October 20, 2016 

Stanglin, John   Patrolman October 20, 2016 

Gann, John, Patrolman October 4, 2017 

Hershberger, Austin, Patrolman April 4, 2018 

Frazier, Billy, Patrolman May 3, 2018 

Wright, Dylan, Patrolman May 3, 2018 

Thomas, Samantha May 17, 2018 

Armontrout, Timothy, Patrolman June 4, 2018 

Gunter, Jamal, Patrolman August 30,2018 

Gilbert, Matthew, Patrolman October 4, 2018 
 

Keim, Chance Patrolman November, 21 2018 

Reese, Tanner  Patrolman April 8, 2019 

Meek, Martin  Patrolman November, 9, 2020 

Scott, Hanna  Patrolman November 10, 2020 

Houston, Devonte  Patrolman December 7, 2020 

 
All Bargaining Unit members, upon successful completion of five (5) years of continuous 

and uninterrupted employment as a unit member of the Pryor Police department, shall receive 

longevity compensation in an annual lump sum payment equal to $5.00 times the length of service 

in years times twelve. All Bargaining Unit members, upon successful completion of ten (10) years 

of continuous and uninterrupted employment as a unit member of the Pryor Police department, 

shall receive longevity compensation in an annual lump sum payment equal to $10.00 times the 

length of service in years times twelve. Longevity pay is subject to Federal, State and FICA taxes. 

This amount  shall  be paid  on  the  first  full  pay period  after the  anniversary  date of original 

employment as full time employee. For purposes of clarification it is stated that the longevity 

compensation herein discussed is payable commencing on the 5th and 10th year anniversary dates. 

Officers retiring from service with the Pryor Police Department by reason of length of 

service or physical disability with Twenty (20) years of service or more with the Department shall 

be paid a further lump sum longevity compensation payment in an amount equal to the greater of 

125% of the price the City paid for the sidearm and badge carried by the retiring officer immediately 

prior to the officer's retirement or 125% the current market value of the sidearm and badge at the 

time of retirement. 
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ARTICLE 31:  PERFORMANCE EVALUATION 

SECTION 1 :  All members shall be evaluated using THE CITY'S performance evaluation form, 

which form is incorporated herein by reference, sixty (60) days prior to his/her anniversary date. 

Evaluations are to be conducted by the Chief of Police or his designee and require the signature 

of the Chief of Police, employee and the Mayor. Nothing herein shall prohibit the Chief of Police 

from conducting additional performance appraisals at any time the Chief of Police deems it 

appropriate to do so. 

SECTION 2: Members who are on initial probation will not have a performance pay evaluation 

until the end of the probationary period. Members, upon successful completion of their 

probationary period, will be moved to next step of the pay plan. 

SECTION 3: If a member does not feel that the performance evaluation done by someone other 

than the Chief of Police was done properly or fairly, the member may, by written request for review 

of the performance evaluation delivered to the Chief of Police within five (5) days of completion 

of the initial performance evaluation, ask the Chief of Police to personally review the performance 

evaluation. The Chief of Police shall perform a review of the employee's performance evaluation 

within ten (10) days of receipt of the request and shall notify the employee in writing of his action 

taken on the review of the performance evaluation. After review by Chief of Police, if a member 

still does not feel that the performance appraisal was done properly or fairly, the member shall, 

within five (5) days of receipt of the notification of the Chief of Police of the action taken on the 

review, deliver to the Mayor (a) a copy of the initial performance evaluation (b) a copy of the 

notice of action taken on review by the Chief of Police and (c) a written statement from the 

employee setting forth the factual basis for the employee's belief that the performance evaluation 

was not done properly or fairly together with all evidence believed by the employee to support a 

different evaluation.. The Mayor, the evaluating officer, the member and his/her Union 

Representative shall meet within seven (7) days of delivery of the aforesaid information to the 

Mayor to discuss the evaluation. Following completion of the above steps the evaluation may be 

grieved through the grievance procedure contained in ARTICLE 11. 

SECTION 4:  A promotion pay increase will not be approved on employees receiving two or more 
evaluation ratings that fall below minimum standards per annual performance review. 
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ARTICLE 32:   MERITORIOUS STEP INCREASE 

In special cases where employees are advancing in their work significantly faster than is 

outlined by the requirements for the length of service in that step, employees may be promoted 

before completing the required length of service in that step. Such promotion request must include 

written justification and be submitted to the Mayor who will make the decision with the consent of 

the City Council. Such cases will be exceptional. 

 

ARTICLE 33:  COMPENSATION 

SECTION 1: The rate of compensation for those employees subject to this agreement shall be as 

set forth on Exhibit "A" attached hereto and incorporated herein by reference as if fully set forth. 

All members shall receive 3.0% pay increase according to the revised pay plan attached hereto. 

Any change in the rate of compensation for any employee subject to this agreement shall be 

effective July 1, 2021. 

SECTION 2: In rare instances, in the absence of a shift supervisor, a senior patrolman has to 

work as acting supervisor, he/she shall be compensated at the hourly rate equal to that of a corporal 

at the same step of employment. 

SECTION 3: In the event any employee covered by this contract completes forty (40) hours of 

CLEET Certification during any one calendar year, two (2) hours of which must be Mental Health 

credits, he or she shall receive a lump sum payment of $500.00 payable within thirty (30) days of 

completion and verification of said credit. 

SECTION 4: Newly hired employees who already possess CLEET Certification at the date of 

hire and provide proper documentation of that certification to the City shall be hired at Step 2 of 

the Pryor Creek Pay Plan for Police. Thereafter, for the term of the employee's employment with 

the City's Police Department the standard Step increases for pay as set forth in the Pryor Creek 

Pay Plan for Police shall apply. 

SECTION 5: Newly hired employees, upon successful completion of CLEET Certification and 

Field Training Officer Program will be raised to Step 2 effective from and after successful 

completion of same. 

 

ARTICLE 34:  CITIZENS COMPLAINT S 

No disciplinary action shall be taken against an employee, as said disciplinary action is 
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defined by the City of Pryor Creek, Oklahoma Police Department Standard Operating Procedures 

solely on the basis of a citizen's complaint unless said citizen's complaint is reduced to writing 

and signed by the citizen complaining, or by said citizen's parent or lawful guardian. 

 

ARTICLE 35:  SUCCESSORS AND ASSIGNS 

This agreement shall be binding on the successors and assigns of the parties hereto and no 

provision, term or obligation contained herein shall be affected, modified, altered or changed to 

the detriment of the other party by change of any kind, such as re-composition of elected bodies, 

or elected officials, or appointed officials, employees, agents, delegates or other assigns. 

 

ARTICLE 36:  PREPARATION AND DISTRIBUTION OF PUBLICATIONS 

THE CITY shall furnish to each employee at no expense, a copy of this agreement. THE 

CITY shall furnish to THE LODGE, at no expense, one (1) copy of the Pryor Police Department 

Standard Operating Procedure Manual and the Pryor City Code. All to be delivered within ninety 

(90) days of the effective date of this agreement. Additional copies of documents beyond that 

listed herein shall be provided at statutory rates and charges for open records. 

 

ARTICLE 37:  PERSONNEL FILES, CONFIDENTIALITY 

SECTION 1: Any records, information or documents concerning an investigation of a member 

shall be retained for future information and reference. Such documentation shall include, but not 

necessarily be limited to, letter of reprimand from supervisors for the said member, documentation 

concerning counseling sessions for violations of any rules or regulations or policies within the 

department of THE CITY for said member, and any other information that could be reasonably 

construed as being detrimental to the member's future with the department. 

SECTION 2:  THE CITY, through its own auspices which include the Chief of Police, shall at all 

times respect the privacy concerns of the officers regarding personnel files. Matters within such files 

shall not be released except for good cause shown, and only on a need-to-know basis, as determined 

by the Mayor upon the advice of the City Attorney. If any copy of a personnel file is made, said 

copy should be destroyed after the reason for the copy being made has been completed, unless said 

destruction is prohibited by court order. 

SECTION 3: Members shall be allowed to review their personnel file under appropriate supervision 

at any reasonable time, and may insert their own response into the personnel f i l e , regarding any 
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matter contained therein. 

SECTION 4: No original personnel files shall be removed from police department except by court 

order, whereupon the officer shall be given notice of such removal. 

SECTION 5: All results of drug testing will be kept in a confidential file in the Office of the 

Mayor in the employee's personnel file. Access to drug testing reports in the personnel file shall 

be limited to only the Mayor, employee, Chief of Police without issuance of a court order to the 

contrary. 

SECTION 6: Personnel files will not be made available to any person other than the employee, 

the Chief of Police, or responsible management and staff personnel of THE CITY, except as are 

otherwise provided in the Oklahoma Open Records Act, Title 51, Oklahoma Statutes 1991, Section 

24A.1 et seq; or as may be required by a court order. 

SECTION 7: The provisions of the Oklahoma Open Records Act shall apply to all records 

maintained by THE CITY. 

 

ARTICLE 38:  LEGAL REPRESENTATION 

SECTION 1: THE CITY shall provide legal representation for any member who may have a suit, 

claim or charge filed as a civil or criminal proceeding against him or her arising out of any incident 

or transaction participated in by such member in the appropriate performance of official duties as 

a policeman of THE CITY. Such legal representation shall be by the city attorney or his delegate. 

If the officer does not agree to such representation he may select his own legal counsel at his own 

expense. 

 

ARTICLE 39:  DUES 

SECTION 1: Employees covered by this Agreement may authorize payroll deductions for the 

purpose of paying LODGE dues. No authorizations shall be allowed for payment of initiation fees, 

assessments or fines. 

SECTION 2: THE LODGE will initially notify the Employer as to the amount of dues. Such 

notification will be certified to the Employer in writing over the signature of an authorized officer 

of THE LODGE. Changes in association membership dues will be similarly certified to THE CITY 

and shall be done at least one month in advance of the effective date of such change. 

SECTION 3: Dues shall be deducted bi-weekly and the funds deducted shall be remitted to the 

Treasurer of THE LODGE. THE LODGE will indemnify, defend, and hold the Employer harmless 
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against any claims made and against any suits instituted against the Employer on account of payroll 

deduction of Lodge dues. 

SECTION 4: This payroll deduction shall be revocable by the Employee notifying the Employer 

in writing on a prescribed form. THE LODGE shall be notified on any revocation. 

 

ARTICLE 40:  SAVINGS CLAUSE 

SECTION 1: If any article or section of this agreement should be found to be invalid, unlawful, 

or unenforceable by reason of any existing or subsequently enacted legislation or by judicial 

authority, all other article parts or portions of this agreement not so affected shall remain in full 

force and effect. 

SECTION 2:  In the event of invalidation of any article or section both THE CITY and THE 

LODGE agree to meet within thirty (30) days of such determination for the purpose of arriving at 

a mutually satisfactory replacement for such article or section and other articles or sections which 

were directly affected. 

 

ARTICLE 41:  DRUG TESTING 

SECTION 1:   It is agreed that efficiency and safety in the workplace is necessary and required 

in order to carry out the mission of the Police Department. Therefore, it is understood that the use 

of alcohol, drugs or other controlled substances by members of the Bargaining Unit without proper 

prescription or other authorization while on duty or in the workplace is detrimental to the operation 

of the Police Department, and the health and safety of the employees thereof, and is expressly 

prohibited under this Agreement and the rules and regulations of the City and Police Department. It 

is further agreed that the provisions of The City of Pryor Drug and Alcohol Free Workplace 

Policy, as it exists on the date of approval of this Agreement, apply to all members of the 

Bargaining Unit and is expressly incorporated herein by reference as a part hereof. 

SECTION 2: In order to provide a model for the citizens of Pryor, members will be subject to 

random drug testing and will adhere to City of Pryor's Policy and Procedures. 
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THIS AGREEMENT is executed in multiple original counterparts the day and date above written. 

PASSED AND APPROVED this__/__ day of June 2021 by the Mayor and Council of the City 

of Pryor Creek, Oklahoma.

 
 
 
 
 
CITY OF PRYOR CREEK, OKLAHOMA 
 

 
By _________________________________ 

                                                                             Larry Lees, Mayor 
(Seal)  
ATTEST:  
 
 
 ______________________ 
 Eva Smith, City Clerk 
 
 
 
APPROVED AS TO FORM AND CONTENT: 
 
 
______________________________ 
K. Ellis Ritchie, City Attorney 

FRATERNAL ORDER OF POLICE 
LODGE NO.116 

 
By ____________________________ 
      Lodge President 

(SEAL) 
 
Attest:  
 
____________________________ 
Lodge Secretary 
 

 



 

Pryor Creek/FOP/CBA 2021-2022                                                                                                                          30 | P a g e  
 

EXHIBIT A 
 

POLICE PAY PLAN 2021-2022 
CITY OF PRYOR CREEK 

 
 
 
 
 

RANGE   STEP 1 STEP 2 STEP 3 STEP 4 
J POLICE PATROLMAN $37,843 $43,561 $46,027 $51,130 
              

K POLICE CORPORAL  $38,894 $44,776 $47,316 $52,529 
              
L POLICE SERGEANT  $39,980 $46,027 $48,448 $55,075 
              

M POLICE CAPTAIN      $55,666 
 
 
 
 
 
 
 
 

 
 
APPROVED BY COUNCIL:  ________________________ 
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EXHIBIT B  
OFFICER RANKS 

 
 
 
 
 
 
 
 
 
 
 
 
 
 

I 
 

Officer  Ran k Date of Current Rank  

Tramel, Kevin Captain  February 2016 

Couch, Justin Sergeant  November 2012 

Moore, Michael Sergeant  December 2016 

Barham, Claybern Sergeant  December 2016 

Cunningham , Jack Sergeant  April l 7, 2018 

Garrett, Scott Sergeant  April 17, 2018 

Van Horn, Dustin Corporal  April 17, 2018  

Humphrey, Trent Corporal  April  17, 2018  

Vance, Jared Corporal  November 20, 2018  

Allen, Justin Corporal  November 20, 2018  

Bennett, Kenneth Patrolman  April 2008  

Jenkins, Johnnie Patrolman  October 7, 2016  

Stanglin, John Patrolman  October 20, 2016  

Phillips, Mitchel Patrolman  December 21, 20 I 6  

Gann, John Patrolman  October 4, 20 I 7  

Hershberger, Austin Patrolman  April 4, 20 I 8  

Frazier, Billy Patrolman  May 3, 2018  

Armontrout, Timothy Patrolman  June 4, 2018  

Gunter, Jamal Patrolman  August 30, 2018  

Brown, Sarah Patrolman  September 20, 2018  

Gilbert, Matthew Patrolman  October 4, 2018  

Hamil, Dillion Patrolman  November  15, 20 I 8  

Crittenden, Richard Patrolman  January 2, 2019  

Wright, Dylan Patrolman  May 16, 2019  

Thomas, Samantha Patrolman  July 2, 2019  

Keim, Chance Patrolman  October 17, 2019  

Reese, Tanner Patrolman  March 16, 2020 
 

 

Meek, Martin Patrolman  November 9, 2020 
 

 

Scott, Hanna Patrolman  November 10, 2020 
 

 

Houston, Devonte Patrolman  December 7, 2020  
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ARTICLE 1.  COLLECTIVE BARGAINING AGREEMENT 

 
This agreement made and entered into and to be effective this, 1st day of July, 

2021 regardless of date signed, by and between the City of Pryor Creek, Oklahoma, 
hereinafter referred as “City” and Local 3567 of the International Association of 
Firefighters, AFL-CIO/CLC, hereinafter referred to as “Local”. 
 

This collective bargaining agreement is made pursuant to OKLA. STAT. Titl. 
11 § 51-105 et. seq. and is made to: 
 

(a)  Establish wages, hours, benefits, grievance procedures, and other terms 
and conditions of employment of represented members of the City of 
Pryor Creek Fire Department; 

 
(b)  Assist in the amicable adjustment of labor disputes. 

 
ARTICLE 2.  RECOGNITION 

 
The City recognizes the Local as the sole and exclusive Bargaining Agent for 

all permanent paid members of the Pryor Creek Fire Department with the exception 
of the Fire Chief and one (1) designated administrative assistant. 
 
 

ARTICLE 3.  DURATION OF AGREEMENT 
Section 1.   
This agreement shall be effective as of July 1, 2021, and shall remain in full force 
and effect through June 30, 2022. 
 
Section 2.  
The term of this agreement shall not exceed one (1) year. Provided however, this 
agreement may be extended for one (1), one year period upon the written mutual 
consent of both parties no later than thirty (30) days before the expiration of the term 
of the agreement.  
 
Section 3.  
Whenever wages, rates of pay or other matters requiring the appropriation of monies 
by the City are included as matters of collective bargaining, written notice of request 
for collective bargaining shall be given by either party at least one hundred twenty 
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(120) days before the last day on which monies can be appropriated by the City to 
cover the contract period which is the subject of the collective bargaining procedure.  
 
Section 4.  
It shall be the obligation of each party to meet at a reasonable time and confer in 
good faith with representatives of the other party within ten (10) days of written 
notice requesting a meeting for collective bargaining purposes. Provided, however, 
it is understood that the parties have negotiated fully on wages, benefits and other 
terms and conditions of employment for the term of this agreement, and neither party 
shall be required to renegotiate such terms during the agreement. 
 
Section 5.  
It is understood that all time limits found within this agreement may be extended 
with mutual concurrence. Which mutual concurrence shall be effective to extend any 
time limit only if, previous to the expiration thereof, the mutual concurrence is set 
forth in writing and acknowledged by signature of the President of the Union and 
the signature of Mayor or City Attorney.  

 
ARTICLE 4.  PREVAILING RIGHTS 

 
 Pursuant to OKLA. STAT. Titl. 11 § 51-111 the parties acknowledge and 
agree that the applicable rules, policies and procedures, regulations, fiscal 
procedures, working conditions, departmental practices and manner of conducting 
the operation and administration of the fire department and City of Pryor Creek 
currently in effect on the date this agreement is signed are incorporated into this 
agreement except as expressly modified or changed by the specific terms of the 
agreement. 
 

ARTICLE 5.  NON-DISCRIMINATION 
Section 1.  
Nothing in this Agreement shall be interpreted as diminishing the obligation of both 
parties to comply with applicable laws, rules, regulations or orders which insure that 
applicants or employees are treated without regard to race, religion, sex, national 
origin, age, handicap, status of Union membership, or political affiliations, or other 
categories protected by law. Nothing in this Agreement shall be interpreted as 
diminishing the obligations of the City or the Local to comply with the provisions 
of the Fair Labor Standard Act, any duly adopted and applicable Department of 
Labor regulation promulgated hereunder, and any other applicable laws, rules, 
regulations, standards and orders. 
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Section 2.  
The use of the masculine or feminine gender herein shall be construed to mean both 
or either gender, as the case may be, unless the context requires otherwise. 
 

ARTICLE 6.  PROHIBITION OF STRIKES 
Section 1.  
The Local and its members agree not to engage in a strike, work stoppage, or other 
similar forms of interference with the operations of the Pryor Creek Fire Department 
as defined in OKLA. STAT Titl. 11 § 51-102(3). 
 
Section 2.  
The Local and the City agree not to coerce or attempt to coerce the other party in the 
selection of its representatives for the purposes of collective bargaining. The Local 
and its members agree not to call for any boycott of the business or employment of 
any members of the City Council or of their employer during contract negotiations. 
 
Section 3.  
The City recognizes that it is the public policy of the State of Oklahoma to accord 
the permanent members of the Fire Department all of the rights of labor, other than 
the right to strike or to engage in any work stoppage or slowdown as defined in  
OKLA. STAT. Titl. 11 § 51-101-B 
 

ARTICLE 7.  ADMINISTRATIVE RIGHTS 
 

 All of the rights to manage and direct the fire department, which have not 
been specifically abridged by this Agreement, shall remain the exclusive right of the 
City. Such rights include, but are not limited to the right to hire, promote, reprimand, 
suspend, demote or discharge employees for just cause, subject to the grievance and 
arbitration procedures herein, the right to conduct and control operations of the 
department, the right to introduce new or improved methods of operation and 
equipment, the right to schedule and assign the use of such equipment or manpower. 
 

ARTICLE 8.  GRIEVANCE PROCEDURE 
Section 1.  
The Local or any employee covered under this Agreement may file a grievance 
within fifteen (15) days of the date of an alleged violation of this Agreement occurs 
or becomes known to the Union or an employee, as hereinafter defined, and shall be 
afforded the full protection of this Agreement. 
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Section 2.  
The Local President or his authorized representative may report an impending 
grievance to the Fire Chief or his designee in an effort to forestall its occurrence. 
 
Section 3.  
Any controversy between the City and the Local or employee concerning the 
interpretation, enforcement or application of any provision of this Agreement 
concerning any of the terms or conditions of employment contained in this 
Agreement shall be adjusted in the following manner: 
 

A. The grievant shall notify the Local Grievance Committee and the Fire 
Chief, or his designee, of the filing of a grievance. Within ten (10) 
calendar days the Local Grievance Committee shall determine, in their 
sole discretion and judgment, whether or not a grievance exists within 
the terms and conditions of this Agreement. 

 
(1) If the Local Grievance Committee finds a grievance does not 

exist, no further proceedings shall be necessary; 
 

(2) If the Local Grievance Committee finds a grievance does exist, 
the procedure of Section 3.B shall apply; 

 
B. If the Local Grievance Committee finds that a grievance does exist, the 

Committee shall submit, in writing, this grievance to the Fire Chief, or 
his designee, for adjustment. Upon receipt of the grievance, the Fire 
Chief shall sign a document indicating receipt of the grievance and 
indicating the time of receipt. 

 
C. The Fire Chief, or the Assistant Fire Chief, shall submit his answer in 

writing to the employee(s) involved and to the Local Grievance 
Committee within seven (7) calendar days of receipt of the grievance. 
A representative of the Local Grievance Committee shall sign a 
document indicating the time of receipt of the answer by the Fire Chief. 
The grievance shall be considered settled unless the Local Grievance 
Committee within seven (7) calendar days from receipt of the answer 
by the Fire Chief submits the grievance to the Mayor or to the Mayor’s 
designee if the Mayor is not available-the City Clerk or the Vice Mayor. 
At the time the Mayor, or the Mayor’s designee receives the grievance 
from the Local Grievance Committee, he/she shall sign a document 
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indicating the time of receipt of the grievance. 
 

D. The Mayor shall submit his/her answer in writing to the Fire Chief, the 
employee(s) involved, and the Local Grievance Committee within ten 
(10) business days. A member of the Local Grievance Committee shall 
sign a document indicating the time of receipt of the Mayor’s response. 
If the Mayor and the Local Grievance Committee have not settled the 
grievance within that time, then either party may request arbitration. If 
either party requests arbitration, it shall be submitted for adjustment as 
follows: 

 
 (1) Prior to the initiation of arbitration, either party or the parties 

jointly may notify the Federal Mediation and Conciliation 
Service to administer grievance mediation in a good faith effort 
to resolve the grievance. If the grievance remains unsolved, it 
may be submitted to a grievance arbitrator for resolution by 
either party or jointly as the case may be. 

 
 (2) Either party may request a panel of five (5) arbitrators from the 

Federal Mediation and Conciliation Service. 
 
 (3) Within seven (7) calendar days from the receipt of such panel, a 

Representative of the Local and City shall confer and alternately 
strike names until one arbitrator remains, which shall be selected 
as the impartial arbitrator. The City shall make the first strike on 
even numbered grievances and the Local on odd numbered 
grievances. 

 
 (4) Upon notification of the Federal Mediation and Conciliation 

Service of the selection of the arbitrator and the arbitrator is 
contacted, the date for arbitration shall be set, if possible, within 
thirty (30) calendar days from the date the arbitrator is notified 
of his selection. 

 
 (5) Within ten (10) days, if possible, after the conclusion of the 

hearing, the arbitrator shall issue a written opinion and decision 
with respect to the issues presented. A copy of the decision shall 
be mailed or delivered to the Local and the City. 
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 (6) The arbitration hearing shall be informal. Any and all 
documentary evidence and other data deemed relevant by the 
arbitrator might be received in evidence. The arbitrator shall have 
the power to administer oaths and require by subpoena the 
attendance and testimony of witnesses, the production of books 
and documents and other evidence relative or pertinent to the 
issues presented to him for determination. 

 
  (7) With respect to the interpretation, enforcement or application of 

the provisions of this Agreement, the decisions and opinion of 
the arbitrator shall be final and binding upon the parties to this 
Agreement to the extent such decision and opinion are consistent 
with Oklahoma and/or Federal law, as decided by a court of 
competent jurisdiction. 

 
  (8) The arbitrator’s authority shall be limited to the interpretation 

and application of the terms of this Agreement and/or any 
supplement thereto. The arbitrator shall have no jurisdiction to 
establish provisions of a new Agreement or variation of the 
present Agreement or to arbitrate away, in whole or in part, any 
provisions or amendments thereof. This shall not preclude 
individual wage grievances. 

 
  (9) The cost of the impartial arbitrator shall be shared between the 

Local and the City. If a transcript of the proceedings is requested, 
then the party so requesting shall pay for it. 

 
Section 4.  
All time limits set forth in this Article may be extended by mutual agreement, in 
writing, but if not so extended, shall be strictly observed. 
 

ARTICLE 9.  PERSONNEL REDUCTION 
 
Section 1.  
In the event personnel reduction(s) are necessary, the employee with the least 
seniority in the Fire Department shall be laid off first, subject to a thirty-day (30) 
notice to each employee of the Fire Department for the purpose of providing the 
opportunity for incumbent employees to exercise their pension options. 
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Section 2. 
 Laid off employees will be placed on a recall list for twelve (12) months from the 
effective date of the layoff.  Before hiring other applicants, those employees who 
were laid off will be contacted first in order of the employee with the most seniority 
through the employee with the least seniority, to determine if they wish to return to 
the employment of the City of Pryor Creek Fire Department. Contact will be made 
by mailing a notice to the employee and the Union President at the address on file in 
the Personnel Office. It is the employee’s responsibility to keep Personnel informed 
of his current address and telephone number. Each employee contacted will be given 
a thirty-day (30) period to notify the Employer of his intentions. The thirty-day (30) 
time frame begins from the date of the mailing of the notice. If the employee fails to 
notify the Employer within this thirty-day (30) period, he will relinquish all recall 
rights. If the employee does notify the Employer of his intention to return to work, 
but fails to report to work on the agreed upon starting date, he will relinquish all 
recall rights. 
 
Section 3.  
Leave time will not accrue during the period of layoff.  However, previously accrued 
sick leave and seniority will be reinstated, if the laid off employee is recalled within 
twelve (12) months after the layoff, vacation accrual rates and longevity rates will 
be the same as before the layoff. 
 

ARTICLE 10.  INSURANCE 
Section 1.  Purpose.  
The City, according to the terms of this agreement, makes Health Insurance available 
to all employees in compliance with the "Patient Protection & Affordable Care Act".  
Under the terms of this agreement the Local covenants and agrees to provide group 
health and life insurance benefits to all eligible members of the Pryor Creek Fire 
Department. For purposes of Article 10 only, “all eligible members of the Pryor 
Creek Fire Department” is interpreted to include all bargaining members of the Fire 
Department including probationary employees. This may include the Fire Chief and 
Assistant Fire Chief at discretion of Mayor and Council. It is further understood that 
any member of the Fire Department who does not enroll in the Local’s insurance 
plan upon becoming eligible, or any member who drops the Local’s insurance and 
wishes to re-enroll at a later date, shall be subject to the requirements of the Third 
Party Administrator of the Union’s insurance plan, and the requirements of the 
Professional Fire Fighters of Oklahoma. 
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Section 2. Employer Contributions to Insurance Fund.  
The City agrees to contribute to the Local Insurance Fund for each employee of the 
Fire Department enrolled in the Union’s group health, dental and life insurance plan 
on a monthly basis the amounts as herein specified: 
 
 a. For Employee Coverage:   
  100% of the employee's actual cost of coverage for health, dental, vision and 

life insurance up to a maximum of $700.00. 
 b. For Employee and  Family Coverage:    
  (1)  100% of the Employee portion of the premium for coverage of the 

employee for health, dental, vision, and life insurance, and 
  (2)  100% of the Dependent(s) portion of the premium for coverage of the 

dependent(s) for health, dental, vision and life insurance.  
 
The maximum contribution of the City to the payment of premium for "Employee 
and Family" insurance coverage shall be One Thousand Five Hundred Dollars and 
No/100 ($1,500.00).  Currently the maximum monthly contribution to be made by 
the city towards the payment of health insurance premiums for other city employees 
is $1,500.00.  In the event that the city increases the maximum monthly contribution 
to be made by the city towards the payment of health insurance premiums for other 
city employees, then the maximum contribution of the City to the payment of 
premiums for coverage under this provision shall be increased in the same amount 
as the increase allowed for other City employees. 
 
The City agrees to deduct and pay over to the Union on a monthly basis any 
additional sums from the employee’s net payroll upon his or her written request 
which must be countersigned by the Union's President or the President's designated 
representative, for additional sums which may be due to the Union’s Third Party 
Administrator for other costs associated with the employee’s enrollment in Union's 
group Health Insurance Plan.  
 
Section 3. Liability for Benefits.  
It is distinctly understood and agreed that the City’s only obligation is to pay the cost 
of the group insurance as described in Section 2. All matters with respect to 
coverage, payments or benefits and the amount thereof, shall be reserved to the Local 
and the insurance provider as to control and policies. 
 
Section 4. Selection of Insurance Provider.  
The selection of the insurance provider shall rest solely with the Union. 
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Section 5. Indemnification.  
The Local further agrees to indemnify the City against all liabilities in connection 
with the administration of the group insurance program provided by the Local. 
Provided, that this section shall not impose any obligation on the Local to indemnify 
the City against willful misconduct or negligent acts or omissions of the City, its 
agents or its employees. 
 
Section 6. Employee Authorization/Provision of Documents.  
The Local shall: 
 a. Provide to the City a complete copy of the approved health, life and dental 

insurance plan(s) selected by it for the provision of insurance to its members 
within Twenty (20) days of its selection of the insurance plan(s). 

 b. Copies of all individual group enrollment cards within Thirty (30) days of 
their completion by the individuals enrolled in the group. 

 c. Such other documents and information as may be reasonably requested by the 
City shall be timely, reasonably and seasonably provided by the Local to the 
City upon request by the City for same. 

 
ARTICLE 11.  REPLACEMENT OF DAMAGED ITEMS 

Section 1.  
The City agrees to compensate the employee for damage to or loss of personal items, 
including but not limited to clothing and uniforms, prescription and safety eyeglasses 
or contact lenses, dentures, cell phones or watches that may become damaged or lost 
during the employee’s performance of assigned duties.  Watches reimbursement 
shall be limited in amount up to $150.00.  Cell phone reimbursement shall be limited 
in amount up to $300.00. Approval of claim by the City shall be subject to prior 
approval by the Chief or Assistant Chief. 
 
Section 2.  
The amount reimbursed to the employee will be a reasonable amount agreed to by 
the employee and the Mayor. 

 
ARTICLE 12.  SUCCESSORS AND ASSIGNS 

 
This Agreement shall be binding upon the successors and assigns of the 

parties hereto during the term of this contract; and no provisions, terms or obligations 
herein contained shall be affected, modified, altered or changed in any respect 
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whatsoever by any change of any kind such as re-composition of elected bodies or 
elected or appointed officials, employees, agents, delegates or other assigns. 
 

ARTICLE 13.  PERSONNEL FILES CONFIDENTIALITY 
Section 1.  
Any records, information or documents concerning an investigation of a member 
shall be retained for future information and reference. Such documentation shall 
include, but not necessarily be limited to, letter of reprimand from supervisors for 
the said member, documentation concerning counseling sessions for violations of 
any rules or regulations or policies within the department of the City for said 
member, and any other information that could reasonably be construed as being 
detrimental to the member’s future with the Department. 
 
Section 2.  
The City, through its own auspices which include the Fire Chief, shall at all times 
respect the privacy concerns of the employees regarding personnel files. Matters 
within such files shall not be released except for good cause shown, and only on a 
need-to-know basis, as determined by the Mayor upon the advice of the City 
Attorney. If any copy of a personnel file is made, said copy shall be destroyed after 
the reason for the copy being made has been completed, unless said destruction is 
prohibited by Court order. 
 
Section 3.  
Employees shall be allowed to review their personnel file under appropriate 
supervision at any reasonable time, and may insert their own response into the 
personnel file, regarding any matter contained therein. 
 
Section 4.  
No original personnel file shall be removed from the Fire Department except by 
Court order, whereupon the employee shall be given notice of such removal. 
 

ARTICLE 14.  HOLIDAYS/VACATION/LEAVES 
Section 1.    
Employees shall be granted holiday time off work for the scheduled  holidays to be 
observed during the calendar year as established by the city for non-union city 
employees PLUS President's Day for a total of thirteen (13) holidays. Each 
employee's scheduled time off work in observance of a holiday shall be scheduled 
subject to the approval of the Fire Chief or Assistant Chief.  The Chief or Assistant 
Chief shall have the authority to schedule employee holiday time off work to be 
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taken on a day other than the actual holiday as deemed reasonably necessary in the 
discretion of the Chief to maintain staffing readiness of the department. 
 
Section 2.  
The Mayor may at his / her discretion due to safety reasons close any non-emergency 
facilities without granting additional leave to emergency services personnel. 
 
Section 3.  
Holiday Leave Time must be used within (12) twelve months of the employee’s 
anniversary date or the same shall be lost. However, in the event schedule holiday 
leave time is required to be cancelled as a result of a disaster, declared emergency 
or due to staffing needs of the department which results in the member being unable 
to take the scheduled holiday time off work by the end of the calendar year the City 
shall pay the employee the equivalent pay for twelve (12) regular work hours for 
each unused holiday.   Payment therefore shall appear on the employee's regular 
paycheck and shall be paid no later than the 2nd pay period of the calendar year 
following the year in which they were earned.  
         
Section 4.   
City of Pryor Creek full time employees that are members of the IAFF Local 3567 
bargaining unit shall receive vacation leave in accordance with the number of years 
of continuous service as follows: 
 
YEARS OF SERVICE    ACCRUED VACATION PER YEAR 
One (1) through five (5) years    120 hours per year / 5 shifts 
Six (6) through nineteen (19) years    168 hours per year / 7 shifts 
Twenty (20) or more years    216 hours per year / 9 shifts 
 

A. Beginning on your first anniversary date of full time employment 
vacation will be awarded at 120 hours.  Accrual will begin at 10 hrs. 
per month on your first anniversary date of full time employment and 
you will be awarded 120 hours on each anniversary until you reach your 
fifth anniversary.  On your fifth anniversary date of full time 
employment your accrual will increase to 14 hours per month and when 
you reach your sixth anniversary you will be awarded 168 hours. On 
your nineteenth anniversary date of full time employment your accrual 
will increase to 18 hours per month until you reach your twentieth 
anniversary date of full time employment you will be awarded 216 
hours.  All vacation time must be used within the year it is awarded or 
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the same shall be lost. 
B. Upon completion of one (1) year of continuous service with the City of 

Pryor Creek vacation may be taken. Vacations must be taken within the 
twelve (12) month period following the twelve (12) month period 
earned.   

 
C. Seniority of an employee shall be considered in approving all vacation 

leave request. 
 

D. Upon retirement, an employee shall be paid for accrued vacation leave, 
at his regular hourly rate of pay. 

 
E. Vacations will be scheduled and approved by the Fire Chief or Assistant 

Fire Chief, taken in such a manner so as not to impede the normal 
operations of the Fire Department.  The minimum earned vacation time 
an employee may use is twelve (12) hours. 

 
F. An employee who takes normal or early retirement will be allowed any 

vacation pay to which he is entitled for the fiscal year in which he retires 
by reason of service with the City for the previous fiscal year.  In 
addition, an employee will accrue the vacation pay set forth in this 
Section for each full calendar month of service with the City from his / 
her hire date to his retirement date.  Employees will be paid for this 
vacation on his / her last regular day of service. 

 
G. A permanent, full-time employee who elects to terminate his 

employment with the City will be paid an amount equal to the vacation 
pay accrued by reason of service with the city during the previous fiscal 
year and not yet taken. 

 
H. Vacation leave may not be carried over from year to year. 

 
Section 5.   
Sick leave for Fire Department employees shall accumulate at the rate of 10 hours 
per month, with a maximum accumulation limit of Seven Hundred and Twenty (720) 
hours.  Accrued sick leave can be used for an employee’s personal illness, for 
employee’s medical or dental appointments, or for the care of an immediate family 
member.  Employees must use all available paid leave (sick leave and vacation) 
before the employee would be eligible for a leave without pay for sick leave 
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purposes.  If an employee prefers to take a leave without pay rather than use paid 
leave time, the Fire Chief will review such request on a case-by-case basis. 
 
Section 6.   
Full-time or part-time employees who are regularly scheduled to work at least thirty 
(30) hours per week are eligible for extended sick leave or family leave.  The City 
of Pryor Creek will comply with all provisions contained in the Family and Medical 
Leave Act of 1993.  Where this Labor Agreement provides greater benefits for 
employees, these provisions will supersede those contained in the Family and 
Medical Leave Act of 1993. 
 
Section 7.   
Any employee that has accrued sick leave greater than the 720 hours will be 
compensated at the rate for base pay.  Employee will be paid hour for hour the pay 
period following the employee’s anniversary date for all hours accrued in excess of 
the maximum accumulation of 720 hours. 
 
Section 8.  
An employee may elect to use accrued comp time, vacation, and holiday time in 
lieu of sick time. Employee must have the approval of either the Chief or Assistant 
Chief. This section is intended for situations involving employee extended illness 
or off the job injury only. 
 

ARTICLE 15.  HOURS AND TIME EXCHANGE 
 
Section 1.  
The work period for Fire Department employees shall be Twenty-Eight (28) days 
with the pay period ending date to coincide with the City of Pryor's normal pay 
period ending date. 
 
Section 2. 
The number of hours worked at regular pay scale is Two Hundred Twelve (212) 
hours during a work period. 
 
Section 3. 
All hours actually worked in excess of Two Hundred Twelve (212) during a work 
period shall be compensated in comp time at a rate equal to 1.5 times the number of 
hours worked.  
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Section 4. 
Notwithstanding that the work period is a Twenty-Eight (28) day work period 
employees will be paid on a bi-weekly schedule.  Adjustments in the amount of pay 
to be received by the employee for the work period shall occur and be reflected in 
the second paycheck received for the work period. 
 
Section 5. 
Paid time off work for vacation time, holidays, sick leave, union leave under Article 
16 Section 3, and bereavement leave, shall be counted as hours worked towards the 
Fair Labor Standards Act overtime hours threshold.   
 
Section 6. 
Due to shift scheduling during the year, any pay period in which the employee is 
scheduled to work 10 shifts, the employee may be scheduled a Kelley Day in order 
to maintain a Two-Hundred Twelve (212) hour work period schedule at the 
discretion of the Chief. 
 
Section 7. 
Fire Department shift employees shall work a schedule of twenty-four (24) hours on 
duty and forty-eight (48) hours off duty. 
 
Section 8.  
Time of shift change will be 0800 hours. 
 
Section 9.  
The City agrees that employees have the right to exchange time, subject to approval 
of the Fire Chief or Assistant Fire Chief, when the change does not interfere with the 
operations of the Fire Department, provided that the employee wishing to exchange 
time has like skills, knowledge and ability. 
 
Section 10.  

A. An Employee shall be allowed to carry on the books a maximum of 200 hours 
of comp time. Employees who accrue in excess of 200 hours of comp time 
which have accumulated at the rate of time and one-half shall be paid cash 
wages at straight time for comp time hours in excess of the 200 hours. 
Payment for all comp time hours over 200 shall be paid on the employee’s 
next regular paycheck. However, if an employee reaches the maximum 200 
hours within forty-eight (48) hours of the end of a pay period, then the 
employee will be paid no later than the second paycheck from the time the 
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maximum accumulation is reached. 
B. Overtime hours as defined in Section 3 of this Article worked in relationship 

to any city, state, or national disaster or any pre-scheduled twenty-four hour 
shift relief may be paid to the member in cash wages or in comp time at the 
election of the member.  The election made under this paragraph remains 
subject to the maximum booked comp time allowed under Section 10 of this 
Article. The member election of the form of compensation under this 
paragraph shall be designated by the member in accordance with Chapter 2 
Section 7 of the personnel policy of the City governing time sheets. 

 
Section 11. 
Employees on “off duty” status responding to an “all department page” shall be 
compensated a minimum of two (2) hours of time per call.  Employees on “off duty” 
status responding to a “shift frequency call” shall be compensated for actual time 
worked responding to the call. 
 

ARTICLE 16.  BARGAINING UNIT RIGHTS AND SECURITY 
 
Section 1.  
The City agrees to prepare and deliver to the Local, one (1) copy of the current Labor 
Agreement for each member of the bargaining unit, one (1) copy to be placed in the 
Fire Station and one (1) copy to be provided to the Professional Fire Fighters of 
Oklahoma. The Local agrees to distribute said copies. 
 
Section 2.  
The City shall provide space in all fire stations for a Local bulletin board. Material 
posted on the bulletin board shall be limited to Union business, notice of meetings, 
seminars, workshops, legislative reports, safety bulletins, etc. No material of a 
subversive or derogatory nature or political endorsements shall be posted. 
 
Section 3.  
The Local is granted ninety-six (96) hours off per year with pay for the purpose of 
conducting Union business, with prior approval of the Fire Chief or Assistant Fire 
Chief. The specific Local member who shall be allowed to take said time off with 
pay shall be determined by the Local President. 
 
Section 4.  
Employees who are required by due process of law to render jury services or Court 
services shall receive their regular pay from the City during such period, minus pay 
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received for jury service. 
 
Section 5.  
All employees qualified and entitled to vote in any election shall, when necessary, 
be allowed sufficient time off with pay to exercise this privilege. 
 
Section 6.  
Members of the Union Bargaining Committee shall be allowed time off without loss 
of pay to attend all scheduled bargaining meetings and investigate grievances. In the 
event of an alarm requiring employee response, the Bargaining Meeting shall be 
recessed or adjourned. All Bargaining Meetings shall take place within five (5) 
minute response time to the station for this Section to be effective. 
 
Section 7.  
The City agrees to deduct dues only bi-weekly in an amount certified to be correct 
by the Secretary-Treasurer of the Local from the pay of those employees who 
individually request in writing that such deductions be made. The City shall remit 
the total amount of deduction each month to the Secretary-Treasurer of the Local. 
This Authorization shall remain in full force and effect during the term of this 
Agreement. All deductions will be for the month in which they are taken. The Local 
shall indemnify, defend and hold the City harmless against any claims made, and 
against any suits instituted against the City on account of payroll deduction of Local 
dues. 
 

ARTICLE 17.  INCENTIVE PAY 
Section 1.  
Those employees of the Local who have completed the requirements for, and who 
are currently certified pump mechanics shall receive an incentive pay of ($150.00) 
per month. 
 
Section 2.  
Those employees of the Local who have completed the requirements for, and who 
are currently certified ropes 1 shall receive an incentive pay of ($150.00) per month. 
 
Section 3.   
Those employees of the Local who have completed the requirements for, and who 
are currently certified swift water rescue shall receive an incentive pay of ($150.00) 
per month. 
  



 

Fire CBA 2021-2022 Page 19 
 

Section 4.  
Those employees of the Local who have completed the requirements for, and who 
are currently certified as Hazmat Ops shall receive an incentive pay of ($150.00) per 
month. 
  
Section 5.  
Those employees of the Local who have completed the requirements for, and who 
are currently certified as Fire Fighter 2 shall receive an incentive pay of ($150.00) 
per month. 
 
Section 6.   
Those employees of the Local who have completed the requirements for, and who 
are currently certified as Confined Spaces shall receive an incentive pay of ($150.00) 
per month. 
 
Section 7.   
Those employees of the Local who have completed the requirements for, and who 
are currently certified as an EMT shall receive an incentive pay of ($150.00) per 
month. 
 
Section 8.  
No employee of the Local shall receive monthly incentive compensation for more 
than five (5) incentive certifications pursuant to this Article 17.  Incentive pay for 
qualifying certifications shall commence to accrue on the first day of the pay period 
following the date of receipt by the employee of the certification.  
 
Section 9.  
Each employee is responsible for ensuring that his/her individual certification status 
is kept current.  Each employee is responsible for the provision to the City Clerk of 
official documentation from the certifying entity of the employee’s current 
certification status.  
 

ARTICLE 18.  WAGES AND LONGEVITY PAY 
Section 1.   
For the fiscal year July 1, 2021, through June 30, 2022:  All members shall receive 
a three percent (3.0%) pay increase according to the revised pay plan attached hereto. 
(Exhibit A)  
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Section 2.  Longevity Pay.   
Each employee covered by the terms of this agreement, beginning upon successful 
completion of five (5) years of continuous and uninterrupted employment as a unit 
member of the City of Pryor Creek Fire Department, shall receive monthly longevity 
compensation in the amount of Five Dollars ($5.00) per month for each year of 
continuous service.  All bargaining unit members, beginning upon successful 
completion of ten (10) years of continuous and uninterrupted employment of the 
City of Pryor Creek Fire Department, shall receive compensation in the amount of 
Ten Dollars ($10.00) per month for each year of continuous service. Longevity rates 
are set forth on Appendix B, and to be paid bi-weekly. Longevity pay is subject to 
Federal, State, and FICA taxes. 
 
Section 3. Extended Leave/Differential Pay:    
Two months following an employee's extended illness or on the job injury the Fire 
Chief or Assistant may recommend to the Mayor that an employee selected by them 
and assigned to fill the vacancy of position thereby created be promoted to the next 
step and range on a temporary basis not to exceed six months. Such temporary 
promotion for purposes of filling the position shall only be effective upon approval 
of the recommendation by the Mayor and Council. This section is intended for 
situations involving employee extended illness or on the job injury only.  
 

ARTICLE 19.  SAVINGS CLAUSE 
Section 1.  
If any article or section of this Agreement should be found to be invalid, unlawful, 
or unenforceable by reason of any existing or subsequently enacted legislation or by 
judicial authority, all other article parts or portions of this Agreement not so affected 
shall remain in full force and effect. 
 
Section 2.  
In the event of invalidation of any article or section, both the City and the Local 
agree to meet within thirty (30) days of such determination for the purpose of 
arriving at a mutually satisfactory replacement for such article or section and other 
articles or sections that were directly affected. 
 

ARTICLE 20.  MISCELLANEOUS 
Section 1.  
By January 15th of each year, the City shall pay the annual membership dues for 
each member of the bargaining unit to the Oklahoma State Firefighters Association.  
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Section 2.  
The Fire Department shall, at least annually, conduct training and provide updates 
on Blood Borne Pathogens. 
 
Section 3.  
The City agrees to provide TB testing for all members of the bargaining unit. This 
shall be done on an annual basis and upon exposure of a member of the bargaining 
unit to a known or suspected carrier of the disease. 
 
Section 4.   
The City agrees to afford to each member a maximum annual (City’s fiscal year) 
allowance of Four Hundred Twenty Five Dollars ($425.00) for the purchase of boots 
and equipment.  Boots and Equipment to be purchased must be approved by the Fire 
Chief or Assistant Fire Chief prior to purchasing and subject to approval by Mayor. 
All approved purchases will be processed thru City Clerk’s Office.  For persons 
newly hired during the fiscal year the maximum annual allowance amount provided 
in this section shall be calculated on a prorated basis.  The calculation of the prorated 
maximum allowance shall be the percentage of days remaining in the fiscal year 
from the date of hire.   
 
Section 5. 
Pursuant to the Fire Department's designation as a Certified First Responder Agency 
in the provision of services under City Code Section 4-1A-2 the Chief shall designate 
an employee to serve as EMS Officer.  The EMS Officer shall perform the duties 
assigned by the Chief in relationship to maintaining the First Responder services 
including but not necessarily limited to record keeping, maintaining proper stocks 
of supplies and conducting meetings with state inspectors.  The EMS officer shall 
receive as compensation for the position, an additional One Hundred Dollars 
($100.00) per month gross pay in addition to said employee's normal compensation 
pursuant to the employee's pay scale.  Said payment of compensation shall be paid 
on a prorated basis for each pay period during the City's fiscal year and the 
employee's term of employment and service in the position as EMS officer.  In the 
event Certified First Responder Agency status of the Department shall cease or be 
terminated then this paragraph (Section 5) shall be deemed null and void and of no 
further force or effect as of the date First Responder Agency status ceased. 
 
Section 6. 
No change of any provision reflected in this agreement from those provisions which 
appear in previous agreements shall be deemed retroactive for any purpose save and 
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except as expressly stated as being retroactive in its terms herein set forth. 
 
 

ARTICLE 21.  DRUG POLICY 
 
All employees will adhere to the modified City of Pryor Creek Drug Policy and 
Procedures and will be subject to random drug testing. 
 

ARTICLE 22.  PERFORMANCE APPRAISAL 
Section 1.   
All members shall be evaluated using the City of Pryor Creek’s performance 
evaluation form.  All members will be evaluated following his/her anniversary date 
following (1) one, (4) four, and (7) years continual employment with City of Pryor 
Creek. Evaluations are to be conducted by the Fire Chief or Assistant Fire Chief and 
require the signature of the employee, Fire Chief and the Mayor. 
 
Section 2.   
Members who are on probationary status as newly hired employees will not have a 
performance pay evaluation until the end of the probation period.  Upon successful 
completion of their probation period and evaluation, members may be moved to the 
next step of the pay plan.  At no time shall any member transferred from another 
department be placed ahead of any employee on the pay plan. 
 
Section 3.   
If the member does not feel the performance appraisal was done properly or fairly, 
the member shall forward all evidence to support a different evaluation to the Mayor.  
The Mayor, Fire Chief, member and his/her union representative shall meet within 
seven (7) days, excluding holidays and weekends, to discuss the evaluation. 
 
Section 4.   
New employees shall be furnished with the following items prior to their first shift 
(see Exhibit C attached hereto).  New members will be accompanied by a designated 
representative to acquire the items listed in the uniforms list not to exceed One 
Thousand Dollars.  New employees however shall be able to reorder clothing, foot 
wear, brass, or any other item approved by the Chief or Assistant Chief with the 
remaining balance not to exceed the One Thousand Dollar cap. 
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Section 5.  
City shall provide one (1) Class "A" uniform to each new employee within 30 days 
following the employee's one year anniversary date. If any member of the bargaining 
unit leaves for any reason or cause the employee shall return the Class "A" uniform 
purchased under this agreement.  All members of the bargaining unit will be required 
to repair, clean and maintain the uniform at all times. Repair or replacement of the 
Class “A” uniform for any reason except damage to the uniform while on duty shall 
be at the employee's cost.  The Fire Chief of Assistant shall determine if replacement 
is required if he / she deems necessary. 
 
Section 6. 
As it is a requirement of employment for each member of the bargaining unit to 
become an EMR or EMT, the City of Pryor Creek, at its cost will provide all required 
re-certification for emergency medical training with the department or at the option 
of the city, training may be provided by an OSDH approved training facility.  The 
cost of all training, certificates, application fees, etc. for EMR or EMT shall be borne 
by the City of Pryor Creek. 

 
ARTICLE 23.  EDUCATION INCENTIVE 

THE CITY agrees to award the following incentive payments to employees monthly 
for acquired college education in lieu of all previously agreed payments: 

(a) College Credit/No Degree - $3.00 per credit hour per year up to 60 hours of 
college credit to be paid one (1) time in January. 

(b) Associates Degree – 2% increase over base salary. 
(c) Bachelor’s Degree – 4% over base salary. 
(d) Master’s Degree – 6% increase over salary. 

 
THE CITY will reimburse employees for college tuition for course work related to 
the employee’s job, at the following rate, up to six (6) hours maximum per semester 
and/or semester at an accredited college or university, and at a tuition rate 
commensurate with that of Northeastern Oklahoma State University. 
 

ARTICLE 24.  NEW HIRES/PROBATIONARY FIREFIGHTERS 
 
Section 1: 
New hired employees, regardless of qualifications, shall be subject to a twelve month 
probationary period after which they will be evaluated on their performance for 
continued employment.  The probationary period may be extended upon the 
recommendation of the Captain and the approval of the Chief or Assistant Chief. 
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Section 2: 
New hired employees shall acquire EMR and Firefighter 1 certifications before the 
expiration of their twelve month probationary period. 
 
Section 3: 
New hired employees classified as “Probationary Firefighter” that have not acquired 
an EMR or higher level and/or Firefighter 1 certifications shall be hired in at step 1 
pay scale.  New hired employees that possess both an EMR or higher and Firefighter 
1 certification shall be hired at step 2 pay scale. 
 
Section 4: 
New hired employees shall be afforded the opportunity to acquire a minimum of 
four (4) certifications which qualify for incentives pay within two years from the 
date of hire. 
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      THIS AGREEMENT is executed, on the ____ day of June, 2021, by the City 
of Pryor Creek and the Union, but shall become effective as of July 1, 2021. 
 
 PASSED AND APPROVED this ____ day of June, 2021, by the Mayor and 
Council of the City of Pryor Creek, Oklahoma. 
  
 

CITY OF PRYOR CREEK 
                                                                                         
 
 By:________________________  
                                                                            Larry Lees, Mayor 
ATTEST: 
 
_________________________________ 
City Clerk 
 
APPROVED AS TO FORM AND LEGALITY: 
 
__________________________________ 
City Attorney 
 
PRYOR CREEK FIRE FIGHTERS,  
LOCAL 3567 OF THE INTERNATIONAL ASSOCIATION OF FIRE 
FIGHTERS 
AFL-CIO/CLC 
 
______________________________________                           
President                                                                                     
 
ATTEST: 
 
____________________________ 
Secretary-Treasurer 
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EXHIBIT A 

 
PAY PLAN 2021-2022 
FIRE DEPARTMENT 

CITY OF PRYOR CREEK 
 
 
 

RANGE 
  STEP 1 STEP 2 STEP 3 STEP 4 

N FIREFIGHTER $36,416 $41,918 $44,290 $49,201 

              

O FIRE LIEUTENANT  $37,426 $43,086 $45,530 $50,547 

              

P FIRE CAPTAIN  $38,472 $44,290 $46,622 $53,903 

 
 
 

 
 
 
 
APPROVED BY COUNCIL:              
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APPENDIX B 
 

FIRE 
LONGEVITY TABLE 

 
YEARS OF CONTINUOUS 
SERVICE 

MONTHLY BI-WEEKLY YEARLY 
 

5 25.00 11.54 300.00 
6 30.00 13.85 360.00 
7 35.00 16.15 420.00 
8 40.00 18.46 480.00 
9 45.00 20.77 540.00 
10 100.00 46.15 1200.00 
11 110.00 50.77 1320.00 
12 120.00 55.38 1440.00 
13 130.00 60.00 1560.00 
14 140.00 64.62 1680.00 
15 150.00 69.23 1800.00 
16 160.00 73.85 1920.00 
17 170.00 78.46 2040.00 
18 180.00 83.08 2160.00 
19 190.00 87.69 2280.00 
20 200.00 92.31 2400.00 
21 210.00 96.92 2520.00 
22 220.00 101.54 2640.00 
23 230.00 106.15 2760.00 
24 240.00 110.77 2880.00 
25 250.00 115.38 3000.00 
26 260.00 120.00 3120.00 
27 270.00 124.62 3240.00 
28 280.00 129.23 3360.00 
29 290.00 133.85 3480.00 
30 300.00 138.46 3600.00 

 
 
APPROVED BY COUNCIL:              
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EXHIBIT C 
 

CLOTHING AND UNIFORM LIST 
 

PROTECTIVE CLOTHING 
Bunker Coat with Suspenders 
Bunker Pants 
Boots (Leather) 
Helmet 
Gloves (Firefighting) 
Nomex Hood 
 
UNIFORMS 
2 SST Shirts 
2 LST Shirts 
1 SS Class A Uniform Shirt 
1LS Class A Uniform Shirt 
2 Pair Uniform Pants 
1 Belt 
1 Pair Boots or Uniform Shoes 
1 Coat 
 
 
 
APPROVED BY COUNCIL:              
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  MINUTES OF CITY COUNCIL MEETING JUNE 1ST, 2021          PRYOR CREEK, OKLAHOMA 

 
 

MINUTES 
CITY COUNCIL MEETING 

FOLLOWED BY PRYOR PUBLIC WORKS AUTHORITY MEETING 
CITY OF PRYOR CREEK, OKLAHOMA 
TUESDAY, JUNE 1ST, 2021 AT 6:00 P.M. 

The City Council of the City of Pryor Creek, Oklahoma met in regular session on the above date and time in 
the Council Chamber upstairs at City Hall, 12 North Rowe Street in Pryor Creek, Oklahoma.  This meeting was 
followed immediately by a meeting of the Pryor Public Works Authority.  Notice of these meetings was posted 
on the East bulletin board located outside to the South of the entrance doors and the City website at 
www.pryorcreek.org.  Notice was also e-mailed to The Paper newspaper and e-mailed to the Council members. 

1.  CALL TO ORDER, PRAYER, PLEDGE OF ALLEGIANCE, ROLL CALL. 
 

Mayor Lees called the meeting to order at 6:00 p.m.  The Prayer and Pledge of Allegiance were led by Kim 
Ritchie.  Roll Call was conducted by City Clerk Eva Smith. Council members present included:  Jon Ketcher, 
Choya Shropshire, Dennis Nance, Steve Smith, Randy Chitwood, Briana Brakefield, Jimmy Tramel and 
Yolanda Thompson.  Members absent:  none. 
 

Department Heads and other City Officials present:  City Attorney Kim Ritchie, Police Chief Dennis Nichols, 
Assistant Police Chief James Willyard, Assistant Fire Chief James Baumert, Emergency Management 
Director Johnny Janzen, Building Inspector Kenneth Young, Recreation Center Director Jessica Long, 
Assistant Recreation Center Director Jerome Hopkins.  
 

Others present:  Police Captain Kevin Tramel, Police Officer Dustin VanHorn, City Engineer Steve Powell, 
Flood Plain Administrator Bill Smith, Nena Roberts, Chris Curnutt, Buddy Nunley, Dee Ann Briggs, Marshel 
Morrison, Brenda Shrader, Carolyn Erwin, Rachel Campbell, Dean Robertson, Mike Kennedy, Sam Vonwald, 
Margie Campbell, Tom Campbell, Kemmie Shropshire and Terry Aylward. 
 

2.  PETITIONS FROM THE AUDIENCE. (LIMITED TO 5 MINUTES, MUST REQUEST IN ADVANCE.) 
a.  Nena Roberts regarding city-wide mosquito-spraying. 

Nena Roberts spoke against city-wide mosquito-spraying. 
 

b.  Mike Kennedy with Professional Pest Control regarding city-wide mosquito-spraying. 
Mike Kennedy with Professional Pest Control spoke regarding the safety of city-wide mosquito-spraying. 
 

3.  DEPARTMENT HEAD REPORTS IF NEEDED: 
a. Building Inspector 

Young reported that they are having to work around the weather.  He reported that there are a couple of new 
homes that have been started. 

 
b. Emergency Management 

Janzen reported that he has been working on FEMA audits.  He will submit the paperwork to retrieve between 
$30-$40,000.00.  Tramel asked about the Park Branch Creek and the funds from that grant.  Janzen stated that 
once the city determines a specific project to work on, we can submit an application for the grant funds. 
 

c.  Fire 
Baumert reported that they have been training on swift-water rescues.  Calls are running about the same as 
normal. 
 

d.  Golf 
No report. 
 

e.  Library 
No report. 
 

f.  Parks / Cemetery 
No report. 
 

g.  Police 
Nichols had no report, but asked if the Council had any questions. 
 

h.  Recreation Center 
Long reported that they are staying very busy.  They have extended their summer pool hours and the new 
summer programs will begin next week. 
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i.  Street 
No report.  

 
4.  MAYOR’S REPORT: 

a.  Discussion and possible action regarding beginning Salt Branch Creek clean-up process with Phase 1 
(estimated cost of $60,337.00) and Phase 2 (estimated cost of $52,535.00) per the recommendation of our 

Flood Plain Administrator and our Flood Plain Board.  This action requires competitive bidding, and 
the path for funding is considered to be CARES Act funds. 

Motion was made by Thompson, second by Brakefield to approve beginning Salt Branch Creek clean-up 
process with Phase 1 (estimated cost of $60,337.00) and Phase 2 (estimated cost of $52,535.00) per the 
recommendation of our Flood Plain Administrator and our Flood Plain Board.  This action requires 
competitive bidding, and the path for funding is considered to be CARES Act funds.  Flood Plain 
Administrator Bill Smith spoke.  Thompson and Brakefield then amended their motion and second to include 
securing permanent easements prior to the bidding process and the city will be responsible for maintaining 
easements.  Voting yes:  Ketcher, Shropshire, Nance, Smith, Chitwood, Brakefield, Tramel, Thompson.  
Voting no:  none. 
 

b.  Discussion and possible action regarding removing from the table Item e. from Mayor’s Report on 
May 18th, 2021. 

Motion was made by Shropshire, second by Chitwood to approve removing from the table Item e. from 
Mayor’s Report on May 18th, 2021.  Voting yes:  Shropshire, Nance, Smith, Chitwood, Brakefield, Tramel, 
Thompson, Ketcher.  Voting no: none. 
 

c.  Discussion and possible action regarding spending the remainder of the CARES Act Relief funds 
towards remedy of the Salt Branch Creek seasonal flooding. 

Motion was made by Brakefield, second by Ketcher to approve spending the remainder of the CARES Act 
Relief funds towards remedy of the Salt Branch Creek seasonal flooding.  Voting yes:  Ketcher.  Voting no:  
Nance, Smith, Chitwood, Brakefield, Tramel, Thompson, Shropshire.  Motion failed. 
 

5.  CITY ATTORNEY’S REPORT: 
No report. 

 
6.  DISCUSSION AND POSSIBLE ACTION ON CONSENT AGENDA. 

 
a. Approve minutes of the May 18th, 2021 Council meeting. 
b. Approve payroll purchase orders through June 11th, 2021. 
c. Approve claims for purchase orders through June 1st, 2021. 

 
 

 
 
 
 
 
 
 
 
 

d. Acknowledge receipt of deficient purchase orders. 
 There were no deficient purchase orders. 
e. Discussion and possible action regarding surplus of one Coachmen Travel Trailer, Serial (VIN) 

1TC2B969X61310547, purchase price $3,500.00, from the Pryor Creek Fire Department. 
f. Discussion and possible action regarding not opening the Whitaker Park Swimming Pool for 

this season, as recommended by the Park Board on May 24th, 2021. 
g. Discussion and possible action regarding awarding Duane Fought the mowing rights-of-way 

contract for fiscal year 2021-2022 in the amount of $28,000.00, as recommended by the Street 
Committee.  No other bids were received. 

h. Discussion and possible action regarding hiring Rachel Campbell to fill vacant dispatcher 
position at the Pryor Creek Police Department at Range D, Step 1 (annual wage - $32,534.00) 
effective June 7th, 2021.  This position was left vacant by the resignation of Stephanie Perry. 

Motion was made by Ketcher, second by Chitwood to approve items a – h, less items b, c, e, f, g and h.  
Voting yes:  Smith, Chitwood, Brakefield, Tramel, Thompson, Ketcher, Shropshire, Nance.  Voting no:  none. 
 

(Items deemed non-controversial and routine in nature to be approved by one motion without discussion.  Any Council 
member wishing to discuss an item may request it be removed and placed on the regular agenda.) 

FUNDS PURCHASE ORDER NUMBER TOTALS 
GENERAL 2020202974 – 911206B 56,598.03 
STREET & DRAINAGE 2020202885 – 2020202907 17,363.06 
CEMETERY CARE FUND 2020202947 1,532.50 
GOLF COURSE 2020202977 - 2020202955 13,715.26 
CAPITAL OUTLAY 2020202940 180.00 
REAL PROPERTY ACQUIS. 911224B 1,225.00 
RECREATION CENTER 2020202901 - 2020202967 21,923.10 
E-911 CASH FUND 2020202909 2,128.82 
   

 TOTAL 114,665.77 
   

 NO BLANKETS  
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b.  Approve payroll purchase orders through June 11th, 2021. 
Motion was made by Tramel, second by Shropshire to approve payroll purchase orders through June 11th, 
2021.  Voting yes:  Chitwood, Brakefield, Tramel, Thompson, Ketcher, Shropshire, Nance, Smith.  Voting no:  
none. 
 

c.  Approve claims for purchase orders through June 1st, 2021. 
Motion was made by Shropshire, second by Smith to approve claims for purchase orders through June 1st, 
2021.  Voting yes: Brakefield, Tramel, Thompson, Ketcher, Shropshire, Nance, Smith, Chitwood.  Voting no:  
none. 
 

e.  Discussion and possible action regarding surplus of one Coachmen Travel Trailer, Serial (VIN) 
1TC2B969X61310547, purchase price $3,500.00, from the Pryor Creek Fire Department. 

Motion was made by Chitwood, second by Smith to approve surplus of one Coachmen Travel Trailer, Serial 
(VIN) 1TC2B969X61310547, purchase price $3,500.00, from the Pryor Creek Fire Department.  Chitwood 
and Smith then amended their motion and second to approve declaring surplus and selling via the internet.  
Voting yes:  Tramel, Thompson, Ketcher, Shropshire, Nance, Smith, Chitwood, Brakefield.  Voting no:  none. 
 

f.  Discussion and possible action regarding not opening the Whitaker Park Swimming Pool for this 
season, as recommended by the Park Board on May 24th, 2021. 

Motion was made by Nance, second by Chitwood to approve not opening the Whitaker Park Swimming Pool 
for this season, as recommended by the Park Board on May 24th, 2021.  Voting yes:  Thompson, Ketcher, 
Shropshire, Nance, Smith, Chitwood, Brakefield, Tramel.  Voting no:  none. 
 
g.  Discussion and possible action regarding awarding Duane Fought the mowing rights-of-way contract 

for fiscal year 2021-2022 in the amount of $28,000.00, as recommended by the Street Committee.  No 
other bids were received. 

Motion was made by Chitwood, second by Brakefield to approve awarding Duane Fought the mowing rights-
of-way contract for fiscal year 2021-2022 in the amount of $28,000.00, as recommended by the Street 
Committee.  No other bids were received.  Voting yes:  Ketcher, Shropshire, Nance, Smith, Chitwood, 
Brakefield, Tramel, Thompson.   Voting no:  none. 
 
h.  Discussion and possible action regarding hiring Rachel Campbell to fill vacant dispatcher position at 

the Pryor Creek Police Department at Range D, Step 1 (annual wage - $32,534.00) effective June 7th, 
2021.  This position was left vacant by the resignation of Stephanie Perry. 

Motion was made by Ketcher, second by Brakefield to approve hiring Rachel Campbell to fill vacant 
dispatcher position at the Pryor Creek Police Department at Range D, Step 1 (annual wage - $32,534.00) 
effective June 7th, 2021.  This position was left vacant by the resignation of Stephanie Perry.  Voting yes:  
Shropshire, Nance, Smith, Chitwood, Brakefield, Tramel, Thompson, Ketcher.  Voting no:  none. 
 

7.  COMMITTEE REPORTS: 
a. Budget and Personnel (Brakefield) 

Brakefield reported that the next Budget and Personnel Committee meeting will be on June 8th, at 5:30 pm. 
 

b. Ordinance and Insurance (Shropshire) 
Shropshire reported that the Ordinance and Insurance Committee will meet Thursday, June 3rd, 2021. 

 
c. Street (Smith) 

Smith had nothing to report at this time. 
 

8.  UNFORESEEABLE BUSINESS.  
(ANY MATTER NOT REASONABLY FORESEEN PRIOR TO POSTING OF AGENDA.) 

There was no unforeseeable business. 
 

9.  ADJOURN. 
Motion was made by Ketcher, second by Smith to adjourn.  Voting yes:  Nance, Smith, Chitwood, Brakefield, 
Tramel, Thompson, Ketcher, Shropshire.  Voting no:  none. 
 

PRYOR PUBLIC WORKS AUTHORITY 
1.  CALL TO ORDER. 

Meeting was called to order at 7:30 p.m. 
 

2.  APPROVE MINUTES OF MAY 18TH, 2021 MEETING. 
Motion was made by Ketcher, second by Brakefield to approve minutes of May 18th, 2021 meeting.  Voting 
yes:  Smith, Chitwood, Brakefield, Tramel, Thompson, Ketcher, Shropshire, Nance.  Voting no:  none. 
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3.  UNFORESEEABLE BUSINESS. 

(ANY MATTER NOT REASONABLY FORESEEN PRIOR TO POSTING OF AGENDA.) 
There was no unforeseeable business. 

4.  ADJOURN. 
Motion was made by Ketcher, second by Nance to adjourn.  Voting yes:  Chitwood, Brakefield, Tramel, 
Thompson, Ketcher, Shropshire, Nance, Smith.  Voting no:  none. 
 

 
 
 
 
 
 
MINUTES APPROVED BY MAYOR / P.P.W.A. CHAIRMAN LARRY LEES 
 
 
__________________________________________________________________ 
 
 
MINUTES WRITTEN BY CITY CLERK/P.P.W.A. SECRETARY EVA SMITH 
 
 
__________________________________________________________________ 
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