










 

ORDINANCE NO. 2021-_________ 

AN ORDINANCE AMENDING TITLE 3, CHAPTER 10A, SECTION 1 REGARDING DEFINITIONS; AND 

PROVIDING FOR REPEALER AND SEVERABILITY. 

 

WHEREAS, UPON REVISION OF CERTAIN STATE STATUTES THE CITY COUNCIL FINDS IT 

REASONABLY NECESSARY TO AMEND THE CITY CODE FOR CONSISTENCY WITH STATE 

STATUTES. 

 

NOW, THEREFORE, BE IT ORDAINED BY THE MAYOR, AND THE COUNCIL OF THE CITY OF 

PRYOR CREEK, MAYES COUNTY, STATE OF OKLAHOMA, TO-WIT: 

SECTION 1. 

Title 3, Chapter 10A, Section 1 “DEFINITIONS” of the City of Pryor Creek, Mayes County, State 

of Oklahoma, is hereby amended to read as follows, to-wit: (deletions indicated by strike 

through and additions indicated by underline) 

 

3-10A-1: DEFINITIONS: 
Words, phrases and terms used in this article shall have the meaning prescribed by, and be 

construed in conformity with, the definitions of the same set forth in the Oklahoma alcoholic 

beverage control act codified at 37 Oklahoma Statutes section 501 et seq. 37A Oklahoma 

Statutes section 1-101 et seq., as now existing or hereafter modified, with the same force and 

effect as if the definitions were set forth in full in this article, unless the context clearly indicates a 

different meaning or construction.  

 

SECTION 2. REPEALER.  
All ordinances or parts of ordinances in conflict herewith are hereby repealed to 
the extent of any such conflict. 
 

SECTION 3 SEVERABILITY.  
If any section, sub-section, sentence, clause, phrase, or portion of this Ordinance 
is, for any reason, held invalid or unconstitutional by any Court of competent 
jurisdiction, such portion shall be deemed a separate, distinct and independent 
provision and such holding shall not affect the validity of the remaining portion of 
this ordinance. 
 

Passed and Approved by the Council of the City of Pryor Creek, Oklahoma, in regular session 
on this         day of __________________________, 2021 
 
       __________________________________ 
       LARRY LEES, MAYOR 
ATTEST: 
 



 

 
____________________________ 
EVA SMITH, CITY CLERK 
 
APPROVED AS TO FORM AND LEGALITY: 
 
____________________________ 
K. ELLIS RITCHIE 
Dated:   _________________, 2021 



 

ORDINANCE NO. 2021-_________ 

AN ORDINANCE AMENDING TITLE 3, CHAPTER 10A, SECTION 2 REGARDING APPLICATIONS FOR 

CERTIFICATE OF COMPLIANCE WITH ZONING, FIRE, HEALTH AND SAFETY CODES UNDER 

OKLAHOMA STATUTES; AND PROVIDING FOR REPEALER AND SEVERABILITY. 

 

WHEREAS, UPON REVISION OF CERTAIN STATE STATUTES THE CITY COUNCIL FINDS IT 

REASONABLY NECESSARY TO AMEND THE CITY CODE FOR CONSISTENCY WITH STATE 

STATUTES. 

 

NOW, THEREFORE, BE IT ORDAINED BY THE MAYOR, AND THE COUNCIL OF THE CITY OF 

PRYOR CREEK, MAYES COUNTY, STATE OF OKLAHOMA, TO-WIT: 

SECTION 1. 

Title 3, Chapter 10A, Section 2 “APPLICATION; CERTIFICATES” of the City of Pryor Creek, Mayes 

County, State of Oklahoma, is hereby amended to read as follows, to-wit: (deletions indicated 

by strike through and additions indicated by underline) 

 

3-10A-2: APPLICATION; CERTIFICATES: 
A.   Required: Every applicant for a certificate of compliance with the zoning, fire, health and 
safety codes of the city, required by 37 37A Oklahoma Statutes, shall apply at the office of the 
city clerk by: 

      1.   Application Form: Filing a written application on forms prescribed by that office; and 

      2.   Fee: Paying a verification and certification fee in such amount as set by the city council at 
the time of filing. 

   B.   Investigation: Upon receipt of an application for a certificate of compliance, the city clerk 
shall cause an investigation to be made to determine whether the premises proposed for licensed 
operations comply with the provisions of the zoning title and any health, fire, building and other 
safety codes applicable to it. 

   C.   Time Limit For Action: The city clerk shall act on all such applications within twenty (20) 
days of receipt thereof. (1988 Code § 3-105) 

SECTION 2. REPEALER.  
All ordinances or parts of ordinances in conflict herewith are hereby repealed to 
the extent of any such conflict. 
 

SECTION 3 SEVERABILITY.  
If any section, sub-section, sentence, clause, phrase, or portion of this Ordinance 
is, for any reason, held invalid or unconstitutional by any Court of competent 
jurisdiction, such portion shall be deemed a separate, distinct and independent 
provision and such holding shall not affect the validity of the remaining portion of 
this ordinance. 



 

 
Passed and Approved by the Council of the City of Pryor Creek, Oklahoma, in regular session 
on this         day of __________________________, 2021 
 
       __________________________________ 
       LARRY LEES, MAYOR 
ATTEST: 
 
 
____________________________ 
EVA SMITH, CITY CLERK 
 
APPROVED AS TO FORM AND LEGALITY: 
 
____________________________ 
K. ELLIS RITCHIE 
Dated:   _________________, 2021 



 

ORDINANCE NO. 2021-_________ 

AN ORDINANCE AMENDING TITLE 3, CHAPTER 10A, SECTION 7 REGARDING RULES AND 

REGULATIONS; AND PROVIDING FOR REPEALER AND SEVERABILITY. 

 

WHEREAS, UPON REVISION OF CERTAIN STATE STATUTES THE CITY COUNCIL FINDS IT 

REASONABLY NECESSARY TO AMEND THE CITY CODE FOR CONSISTENCY WITH STATE 

STATUTES. 

 

NOW, THEREFORE, BE IT ORDAINED BY THE MAYOR, AND THE COUNCIL OF THE CITY OF 

PRYOR CREEK, MAYES COUNTY, STATE OF OKLAHOMA, TO-WIT: 

SECTION 1. 

Title 3, Chapter 10A, Section 7 “RULES AND REGULATIONS” of the City of Pryor Creek, Mayes 

County, State of Oklahoma, is hereby amended to read as follows, to-wit: (deletions indicated 

by strike through and additions indicated by underline) 

 

3-10A-7: RULES AND REGULATIONS: 
   A.   Dates And Hours Of Sale: 

      1.   Retail Alcoholic Beverage Store: No person shall open for business or keep open for 
business or sell or deliver alcoholic beverages, as defined by the Oklahoma alcoholic beverage 
control act as now existing or hereinafter modified, to any person at a retail alcoholic beverage 
store in the city on any Sunday, New Year's Day, Memorial Day, Fourth Of July, Labor Day, 
Veterans Day, Thanksgiving Day, Christmas Day or while the polls are open on the day of any 
general, primary, runoff primary or a special election, whether national, state, county or city, or 
any other day, except between the hours of ten o'clock (10:00) A.M. and nine o'clock (9:00) P.M. 
for in store sales and between the hours of ten o'clock (10:00) A.M. and six o'clock (6:00) P.M. 
for drive-through sales. 

1.   Retail Spirits Licensee:  No retail spirits licensee shall: 

Sell any alcoholic beverages at any hour other than between the hours of 8:00 a.m. and midnight 
Monday through Saturday and shall not be permitted to be open on Thanksgiving Day or 
Christmas day; provided sales shall be allowed between the hours of noon and midnight on 
Sunday in the event Mayes County, Oklahoma, pursuant to the provisions of subsections B and 
C of Section 3-124 of Title 37A of the Oklahoma Statutes, has elected to allow such sales between 
the hours of noon and midnight on Sunday.  Retail spirits licensees shall be permitted to sell 
alcoholic beverages on the day of any General, Primary, Runoff Primary or Special Election 
whether on a national, state, county or city election, provided that the election day does not occur 
on any day on which such sales are otherwise prohibited by law. 

2.   Wholesale Dealer: No wholesale dealer in alcoholic beverages and no officer, agent or 
employee of such a dealer shall sell or deliver to any retail alcoholic beverage store within the city 
any amount of spirits or wines on Saturday of any week, on Sunday of any week, on New Year's 
Day, on Memorial Day, on the Fourth Of July, on Labor Day, on the day of any general, primary, 
runoff primary or special election, whether national, state, county or city. 



 

3.  Retail Wine and Beer Licensee:  No retail wine License or a retail beer license shall: 

Sell any beer or wine at any hour other than between the hours of 6:00 a.m. and 2:00 a.m. the 
following day, Monday through Sunday.  Retail wine and retail beer licensees shall be permitted 
to sell beer and wine on the day of any General, Primary, Runoff Primary or Special Election 
whether on a national, state, county or city election; 

   B.   Advertising Signs: 

      1.   No person owning, operating or maintaining a retail alcoholic beverage store shall cause 
or permit it to be designated by more than one sign, which shall contain only the words "Retail 
Alcoholic Liquor Store" or any combination of such words or any of them, and which shall contain 
no letter or figure more than four inches (4") in height or more than three inches (3") in width and 
in which the lines of words, if more than one, shall not be more than one inch (1") apart. 

      2.   No person shall advertise or cause to be advertised in any manner, other than as 
authorized by subsection B1 of this section, for the sale of alcoholic beverages within the limits of 
the city. 

   C.   Sales And Deliveries: 

      e.   No person shall sell or deliver alcoholic beverages out of any retail alcoholic beverage 
store other than: 

         a.   In retail containers; 

         b.   At ordinary room temperatures; 

         c.   In the original package; and 

         d.   For consumption off the premises. 

      2.   No person owning, employed in or in any manner assisting in the maintenance and 
operation of such a store shall suffer or permit any alcoholic beverage to be consumed, or any 
retail container of such beverage to be opened on the premises of such a store. 

   D.   Consumption On Premises: No person shall drink or consume in any manner alcoholic 
beverages on the premises of a retail alcoholic beverage store, nor shall any person open or 
break the seal of any original package or retail container containing alcoholic beverages on the 
premises of any such retail alcoholic beverage store. 

   E.   Intoxicated Or Deficient Persons: No person shall sell, deliver or furnish alcoholic beverages 
within the city to an intoxicated person or knowingly to any person who has been adjudged insane 
or mentally deficient. 

   F.   Transportation In Vehicle: It is unlawful to transport any alcoholic beverage, unless the same 
is: 

      1.   In an unopened original container with seal unbroken and the original cap or cork not 
removed from the container; or 

      2.   In the trunk or other closed compartment or other container, out of public view and out of 
reach of the driver or any occupant of a vehicle. 



 

   G.   Public Drinking And Intoxication: No person within this city shall drink intoxicating liquor or 
alcoholic beverage in any public place, nor shall any person be intoxicated in a public place within 
this city, nor shall any owner, operator or manager of any business or public place to which the 
public is generally invited allow an intoxicated person to remain in or upon said premises. 

   H.   Recreational Places: No person operating a cafe, restaurant, club or any place of recreation 
within this city, and no employee engaged in connection with the operation of such a cafe, 
restaurant, club or place of recreation, shall permit any person to be drunk or intoxicated in said 
place of business. 

   I.   Public Property: It shall be unlawful for any person to consume alcoholic beverages or low 
point beer while upon any city owned or city controlled property unless the city council shall have 
previously authorized the premises or the event at which such consumption is authorized, for the 
lawful consumption of alcoholic beverages or low point beer subject to such reasonable 
restrictions and conditions as the council prescribes.  

   H.   Recreational Places: No person operating a cafe, restaurant, club or any place of 
recreation within this city, and no employee engaged in connection with the operation of such a 
cafe, restaurant, club or place of recreation, shall permit any person to be drunk or intoxicated in 
said place of business. 

   I.   Public Property: It shall be unlawful for any person to consume alcoholic beverages or low 

point beer while upon any city owned or city controlled property unless the city council shall have 

previously authorized the premises or the event at which such consumption is authorized, for the 

lawful consumption of alcoholic beverages or low point beer subject to such reasonable 

restrictions and conditions as the council prescribes. 

 

SECTION 2. REPEALER.  
All ordinances or parts of ordinances in conflict herewith are hereby repealed to 
the extent of any such conflict. 
 

SECTION 3 SEVERABILITY.  
If any section, sub-section, sentence, clause, phrase, or portion of this Ordinance 
is, for any reason, held invalid or unconstitutional by any Court of competent 
jurisdiction, such portion shall be deemed a separate, distinct and independent 
provision and such holding shall not affect the validity of the remaining portion of 
this ordinance. 
 

Passed and Approved by the Council of the City of Pryor Creek, Oklahoma, in regular session 
on this         day of __________________________, 2021 
 
       __________________________________ 
       LARRY LEES, MAYOR 
ATTEST: 
 
____________________________ 
EVA SMITH, CITY CLERK 



 

 
APPROVED AS TO FORM AND LEGALITY: 
 
____________________________ 
K. ELLIS RITCHIE 
Dated:   _________________, 2021 



RESOLUTION NO. 2021 – ________ 

 

A RESOLUTION CALLING FOR THE GENERAL ELECTION IN 2022 

 

     NOW, THEREFORE, BE IT RESOLVED BY THE CITY COUNCIL OF PRYOR CREEK, 

OKLAHOMA: 

 

1. That a general election shall be held Tuesday, February 8, 2022 pursuant to the City Charter. 

 

2. That if necessary a run-off election will be held on Tuesday, April 5, 2022 pursuant to the City 

Charter. 

 

     BE IT FURTHER RESOLVED, that the following offices shall be elected for a two (2) year term at said election, 

unless otherwise indicated: 

 

a) Council member / Ward 1 – for a term expiring 2024. 

b) Council member / Ward 2 – for a term expiring 2024. 

c) Council member / Ward 3 – for a term expiring 2024. 

d) Council member / Ward 4 – for a term expiring 2024. 

 

     BE IT FURTHER RESOLVED, that each candidate for city office shall be a qualified elector of the city, an 

actual resident of the city, and at least 25 years of age; and that each candidate for the office as a council member shall 

be an actual resident of the ward for which he or she is a candidate. 

 

     BE IT FURTHER RESOLVED, that filing for such offices shall take place in the office of the Mayes County 

Election Board in Pryor Creek, Oklahoma, between the dates of December 6 and December 8, 2021, inclusive, 

between the hours of 8:00 a.m. and 5:00 p.m. 

 

     BE IT FURTHER RESOLVED, that contesting of candidacy shall take place in the office of the Mayes County 

Election Board in Pryor Creek, Oklahoma, until December 10, 2021. 

 

     Registered qualified voters residing within the corporate limits of the City of Pryor Creek, Oklahoma, shall be 

eligible to vote in their regular polling place between the hours of 7:00 a.m. and 7:00 p.m. on the dates listed above. 

 

     Passed and Approved by the Council of the City of Pryor Creek, Oklahoma, in regular session on this          day of 

_______________________________, 2021. 

           

       

       ____________________________ 

       Larry Lees, Mayor 

ATTEST: 

 

 

________________________   

Eva Smith, City Clerk 

 

 

________________________  

K.Ellis Ritchie, City Attorney 
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MINUTES 
CITY COUNCIL MEETING 

FOLLOWED BY PRYOR PUBLIC WORKS AUTHORITY MEETING 
CITY OF PRYOR CREEK, OKLAHOMA 

TUESDAY, OCTOBER 5TH, 2021 AT 6:00 P.M. 

The City Council of the City of Pryor Creek, Oklahoma met in regular session on the above date and time in 
the Council Chamber upstairs at City Hall, 12 North Rowe Street in Pryor Creek, Oklahoma.  This meeting was 
followed immediately by a meeting of the Pryor Public Works Authority.  Notice of these meetings was posted 
on the East bulletin board located outside to the South of the entrance doors and the City website at 
www.pryorcreek.org.  Notice was also e-mailed to The Paper newspaper and e-mailed to the Council members. 

1.  CALL TO ORDER, PRAYER, PLEDGE OF ALLEGIANCE, ROLL CALL. 
 

Mayor Lees called the meeting to order at 6:00 p.m.  The Prayer and Pledge of Allegiance were led by Kim 
Ritchie.  Roll Call was conducted by Deputy Clerk Darla Coats.  Council members present included:  Jon 
Ketcher, Choya Shropshire, Steve Smith, Randy Chitwood, Briana Brakefield, Jimmy Tramel, Yolanda 
Thompson.  Members absent:  Dennis Nance. 
 

Department Heads and other City Officials present:  City Attorney Kim Ritchie, Assistant Police Chief James 
Willyard, Street Superintendent Buddy Glenn, Library Director Cari Rerat, Recreation Center Director Jessica 
Long.  
 

Others present:  Police Officer Dustin VanHorn, Animal Control Officer Becki Sams-Benham, Park Board 
members Bill Kannegiesser, Melinda Marks and Lori Siever, Municipal Utility Board General Manager Jared 
Crisp and Travis Willis, Hillcrest Pryor Hospital Administrator Doug Weaver, Carole Martin, Robert Taylor, 
Kemmie Shropshire and Terry Aylward. 
 

2.  PETITIONS FROM THE AUDIENCE. (LIMITED TO 5 MINUTES, MUST REQUEST IN ADVANCE.) 
There were no petitions. 
  

3.  DEPARTMENT HEAD REPORTS IF NEEDED: 
a. Building Inspector 

No report. 
 

b. Emergency Management 
No report. 
 

c.  Fire 
No report. 
 

d.  Golf 
No report. 
 

e.  Library 
Rerat reported that remodel construction has begun at the library, and they are very excited about that. 
 

f.  Parks / Cemetery 
No report. 
 

g.  Police 
No report. 
 

h.  Recreation Center 
Long reported that the awning is up and looks great.  She met with Steve Powell and they are getting started 
on the roofing project. 
 

i.  Street 
Glenn reported that they have been doing some sidewalk work on Irving and some street repair on Cherry 
Point. 

 
4.  MAYOR’S REPORT: 

a. Healthcare Report, Hillcrest Hospital Pryor - Doug Weaver. 
No action.  Mr. Weaver gave a healthcare report for the Mayes County area.  He stated that in the last 16-17 
months, more than 4,000 people have been tested for COVID in their emergency room.  This shows the 
impact that Hillcrest Pryor has on the surrounding area.  Mayes County has seen 99 deaths.  Currently, Pryor 
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has 69 active cases and Mayes County has a total of 179.  Numbers are going down since there are half as 
many cases now as there were a month ago.  The hospital is being granted approximately $1 million from the 
government, which is being used for replacement of air handlers.  He stated that less than 40% of Mayes 
County residents have been vaccinated.  The vaccine has proven to be 95% effective, and the people who 
have recently been hospitalized with COVID were not vaccinated. 
 

b.  Discussion and possible action regarding Pryor Arts & Humanities Council to use the Graham 
Community Building at a reduced rate for a Christmas Parade/Santa Village on December 1st – 3rd, 

2021. (Robert Taylor and Carole Martin will have a presentation) 
Motion was made by Ketcher, second by Smith to approve Pryor Arts & Humanities Council to use the 
Graham Community Building at a reduced rate for a Christmas Parade/Santa Village on December 1st – 3rd, 
2021.  Ketcher and Smith then amended their motion and second to waive all fees and allow them to use the 
Graham Community Building from November 30th – December 3rd if the dates are available.  Voting yes:  
Ketcher, Shropshire, Smith, Chitwood, Brakefield, Tramel, Thompson.  Voting no:  none. 
 

c.  Discussion and possible action regarding maintaining the culture of an outdoor public swimming 
pool in Pryor Creek, Oklahoma, whether it be renovation of the present park pool, demolition of the 

present park pool and building a new park pool at Whitaker Park or invite the Recreation Center 
Board to consider construction of a public pool on the Recreation Center property. 

Motion was made by Shropshire, second by Ketcher to approve maintaining the culture of an outdoor public 
swimming pool in Pryor Creek, Oklahoma, whether it be renovation of the present park pool, demolition of 
the present park pool and building a new park pool at Whitaker Park or invite the Recreation Center Board to 
consider construction of a public pool on the Recreation Center property. 
 

The different options were discussed.  Shropshire would like to restore the pool we have.  Jessica Long spoke 
regarding the option of having a new outdoor pool at the Recreation Center.  She stated that her board is all in 
favor of the city having an outdoor pool, but there are concerns with having it at the Recreation Center.  She 
asked if it would be possible to have financial assistance from the General Fund, since the public pool loses 
money every year.  Her board does not want their fund to be negatively impacted by this. 
 

It was pointed out that, in order to get the current pool back up and functional, it would cost more than 
$180,000.00 - $200,000.00.  That money would simply get the pool “swimmable.” It does not begin to pay for 
the Health Department’s requirements for ADA compliance.  The $3 million that was mentioned to build a 
new pool would actually build a smaller one than we currently have. 
 

Voting yes:  Shropshire, Smith, Chitwood, Brakefield, Tramel, Thompson, Ketcher.  Voting no:  none. 
 

d.  Discussion and possible action regarding an increase in the natural gas rates inside the Corporate 
City Limits of Pryor Creek from $6.176 per MCF to $8.306 per MCF, effective October 2021 billing. 

Motion was made by Thompson, second by Tramel to approve an increase in the natural gas rates inside the 
Corporate City Limits of Pryor Creek from $6.176 per MCF to $8.306 per MCF, effective October 2021 
billing.  Crisp spoke and answered Council members’ questions.  Voting yes:  Smith, Chitwood, Brakefield, 
Tramel, Thompson, Ketcher, Shropshire.  Voting no:  none. 
 

e.  Discussion and possible action regarding an increase in the water rates inside the Corporate City 
Limits of Pryor Creek from $4.52 per 1,000 gallons to $4.56 per 1,000 gallons effective, October 2021 

billing. 
Motion was made by Shropshire, second by Smith to approve an increase in the water rates inside the 
Corporate City Limits of Pryor Creek from $4.52 per 1,000 gallons to $4.56 per 1,000 gallons effective, 
October 2021 billing.  Crisp answered questions and stated that this does not affect sewer rates within city 
limits.  Voting yes:  Chitwood, Brakefield, Tramel, Thompson, Ketcher, Shropshire, Smith.  Voting no:  none. 
 

5.  CITY ATTORNEY’S REPORT: 
No report. 

 
6.  DISCUSSION AND POSSIBLE ACTION ON CONSENT AGENDA. 

 
a. Approve minutes of the September 21st, 2021 Council meeting. 
b. Approve payroll purchase orders through October 15th, 2021. 
c. Approve claims for purchase orders through October 5th, 2021. 

(Items deemed non-controversial and routine in nature to be approved by one motion without discussion.  Any Council 
member wishing to discuss an item may request it be removed and placed on the regular agenda.) 

FUNDS PURCHASE ORDER NUMBER TOTALS 
GENERAL 2120210831 – 911264B 63,307.66 
FEE IN LIEU 2120210759 51.98 
STREET & DRAINAGE 911255B - 2120210743 9,687.37 
GOLF COURSE 2120210847 - 2120210853 11,346.18 
CAPITAL OUTLAY 2120210757 - 2120210400 15,422.43 
REAL PROPERTY ACQUIS. 911265B - 2120210821 1,515.95 
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d. Acknowledge receipt of deficient purchase orders. 
 There were no deficient purchase orders. 
e. Discussion and possible action regarding closing South Adair to 1st Street on Friday, October 

29th, 2021, from 2:30 p.m. – 5:30 p.m. for Downtown Trick-or-Treating. 
f. Discussion and possible action regarding closing Graham Avenue from Hogan to Adair Street, 

North to NE 1st Street and back to Hogan for a Homecoming Parade on Thursday evening, 
October 7th, 2021, from 6:30 p.m. – 8:30 p.m. 

g. Discussion and possible action regarding closure of East Graham Avenue from Hogan Street to 
North Adair Street on November 11th, 2021 for the Annual Veteran’s Day Parade from 10:30 
a.m. until 12:30 p.m. 

h. Discussion and possible action regarding the surplus of: 
1. Pryor Police Department Detective badge/shield (Badge #32) 
2. Remington 870 12-Gauge shotgun (Serial #: C822366M) 
3. Rock River Arms LAR15 .223 rifle (Serial #: CM48093) 

                        Per FOP Lodge #116 Collective Bargaining Agreement Article 28 Sec. 9 
- EQUIPMENT (CBA pg. 21). 

i. Discussion and possible action regarding Doug Barham’s purchase of: 
1. Pryor Police Department Detective badge/shield (Badge #32)  
2. Remington 870 12-Gauge shotgun (Serial #: C822366M) 

                                                      3. Rock River Arms LAR15 .223 rifle (Serial #: CM48093) 
                      Per FOP Lodge #116 Collective Bargaining Agreement Article 28 Sec. 9 

          – EQUIPMENT (CBA pg. 21). 
j. Discussion and possible action authorizing Mayor to sign the Emergency Management 

Performance Grant 2021 Request for Reimbursement Form for Quarter 4. 
k. Discussion and possible action regarding hiring Jessica Reger for the Receptionist / Front Desk 

position at the Pryor Creek Recreation Center at Range A, Step 1 (annual wage - $28,217.00), 
pending Recreation Center Board approval. 

l. Discussion and possible action regarding accepting bid from Tibbets Trucking in the amount of 
$3,250.00 as lowest and best bid for the demolition and abatement of property at 54 Pine from 
Real Property Acquisition Reserve – Nuisance Abatement Account #46-465-5450.  Other bid 
received:  Wades Wrecker Service - $3,800.00. 

Motion was made by Brakefield, second by Chitwood to approve items a – l, less items a and j.  Voting yes:  
Brakefield, Tramel, Thompson, Ketcher, Shropshire, Smith, Chitwood.  Voting no:  none. 

 
a.  Approve minutes of the September 21st, 2021 Council meeting. 

Motion was made by Shropshire, second by Smith to approve minutes of the September 21st, 2021 Council 
meeting.  Voting yes:  Tramel, Thompson, Shropshire, Smith, Chitwood.  Abstaining, counting as a no vote:  
Ketcher and Brakefield.  Voting no:  none. 
 
j.  Discussion and possible action authorizing Mayor to sign the Emergency Management Performance 

Grant 2021 Request for Reimbursement Form for Quarter 4. 
Motion was made by Chitwood, second by Smith to approve authorizing Mayor to sign the Emergency 
Management Performance Grant 2021 Request for Reimbursement Form for Quarter 4. Voting yes:  
Thompson, Ketcher, Shropshire, Chitwood, Brakefield, Tramel.  Abstaining, counting as a no vote:  Smith.  
Voting no:  none. 
 

7.  COMMITTEE REPORTS: 
a. Budget and Personnel (Brakefield) 

Brakefield had no report other than to state that the next meeting will be on October 12th, 2021, at 5:30 p.m. 
 

b. Ordinance and Insurance (Shropshire) 
Shropshire reported that they will have a meeting on Thursday, October 14th, 2021, at 5:30 p.m. 

 
c. Street (Smith) 

Smith had nothing to report at this time. 

RECREATION CENTER 2120210844 - 2120210749 26,618.12 
PPWA 2120210860 - 2120210861 4,600.00 
E-911 2120210814 2,983.74 
DONATIONS AND EARMARKED 2120210398 - 2120210787 5,079.77 
   

 TOTAL 140,613.20 
   

 NO BLANKETS  
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8.  UNFORESEEABLE BUSINESS.  

(ANY MATTER NOT REASONABLY FORESEEN PRIOR TO POSTING OF AGENDA.) 
There was no unforeseeable business. 

 
9.  ADJOURN. 

Motion was made by Ketcher, second by Smith to adjourn.  Voting yes:  Ketcher, Shropshire, Smith, 
Chitwood, Brakefield, Tramel, Thompson.  Voting no:  none. 

 
PRYOR PUBLIC WORKS AUTHORITY 

1.  CALL TO ORDER. 
Meeting was called to order at 6:58 p.m. 
 

2.  APPROVE MINUTES OF SEPTEMBER 21ST, 2021 MEETING. 
Motion was made by Chitwood, second by Shropshire to approve minutes of September 21st, 2021 meeting.  
Voting yes:  Shropshire, Smith, Chitwood, Tramel, Thompson.  Abstaining, counting as a no vote:  Brakefield 
and Ketcher.  Voting no:  none. 
 

3.  UNFORESEEABLE BUSINESS. 
(ANY MATTER NOT REASONABLY FORESEEN PRIOR TO POSTING OF AGENDA.) 

There was no unforeseeable business. 
 

4.  ADJOURN. 
Motion was made by Ketcher, second by Smith to adjourn.  Voting yes:  Smith, Chitwood, Brakefield, 
Tramel, Thompson, Ketcher, Shropshire.  Voting no:  none. 
 

 
 
 
 
 
 
MINUTES APPROVED BY MAYOR / P.P.W.A. CHAIRMAN LARRY LEES 
 
 
__________________________________________________________________ 
 
 
MINUTES WRITTEN BY DEPUTY CLERK DARLA CRAFT COATS 
 
 
__________________________________________________________________ 
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CITY OF PRYOR CREEK 

      



1 
Revised September 28th, 2021 

Harassment 

The City is committed to establishing a professional and congenial work environment and will 

take reasonable steps to insure that the work environment is pleasant for all who work here.  All 

employees are expected to treat others with courtesy, consideration and professionalism. The 

City will not tolerate the harassment of any employee or any member of the public by any other 

employee, supervisor or customer.  Employees may not use epithets, slurs or other terms or 

language designed to threaten, insult, intimidate or show hostility to another.  Employees are 

prohibited from posting or circulating in the workplace any written or graphic materials or other 

objects that attack, defame, belittle, degrade or show hostility or aversion to any person or 

group of people. In addition, harassment for any discriminatory reason, such as race, color, sex, 

sexual orientation, gender identity, gender, national origin, disability, age, religion, or veteran 

status is prohibited not only by State and Federal laws but also by the policies of the City. The 

City prohibits not only unlawful harassment but other types of unprofessional and discourteous 

conduct.  Accordingly, derogatory, racial, ethnic, religious, age, gender, sexual orientation, 

sexual or other inappropriate remarks, slurs, "jokes," written material or actions will not be 

tolerated in the workplace. 

 

Sexual harassment is a violation of Section 703, Title VII of the Civil Rights Act of 1964. Sexual 

harassment is defined as unwelcome sexual conduct that is a term or condition of employment. 

It consists of unwelcome sexual advances, requests for sexual favors, or other verbal or 

physical conduct of a sexual nature when submission to or rejection of such advances, 

requests, or conduct affects a benefit such as terms or conditions of employment or is used as a 

basis for an employment decision; or when such advances, requests, or conduct have the 

purpose or effect of unreasonably interfering with an individual’s work by creating an 

intimidating, hostile, humiliating, or offensive work environment.  

 

Harassment may take many forms, subtle and indirect, or blatant and overt. It may be 

conducted toward an individual of the opposite sex or the same sex. It may occur between 

peers or between supervisor and subordinate. It may be aimed at coercing an individual to 

participate in an unwanted sexual relationship and/or it may have the effect of causing an 

individual to change behavior or work performance. It may consist of repeated actions or arise 

from a single incident. Determining what constitutes harassment depends on many factors and 

will require investigation to the specific facts of the incidents.  

 

Supervisors are responsible for maintaining a discrimination-free work environment and are 

strictly prohibited from engaging in conduct, implying or allowing conduct that is discriminatory. 

Supervisory personnel will receive periodic training on harassment issues, investigative 

procedures, and complaints of harassment. Investigative procedures will be directed by the 

Department Head, Mayor, and reviewed by the City Attorney.  

 

An individual who perceives that they are being harassed should make it known to the offender 

that the activities are unwelcome and request that the actions cease immediately. Reporting the 
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incident is not required; however, if reported, the facts should be documented with a copy 

provided to the Mayor (Complaint Form).  

 

Recipients of harassment may file a formal complaint without regard to the normal chain of 

command. The complaining party may go directly to the Department Head, Mayor, or City 

Attorney. Strict regard to confidentiality of the complaint must be observed in any complaint 

and/or investigation to the extent allowed and required by law.  

 
 

The Mayor is the Compliance Officer for the City of Pryor Creek and as such has the authority to 

investigate and resolve all complaints of harassment. In appropriate cases, professional 

investigators may be engaged to perform the investigation of complaints of harassment. 

Investigations will be conducted under the direction of the City Attorney’s Office, conducted in a 

confidential manner, with the investigative reports provided to the Attorney for his/her files. 

Subsequent action deemed appropriate based on the facts of the investigation will be as 

directed by the Mayor.  

 

The City of Pryor Creek will not tolerate retaliation against an individual who, in good faith, 

reports or provides information in an investigation about behavior that may violate this policy. 

Acts of retaliation against an individual should be reported immediately to the Mayor. All 

complaints of harassment will be reported immediately, investigated in an expeditious and 

confidential manner, and corrective action, if required, will be completed as soon as possible. All 

employees are subject to this policy and are expected to conduct themselves in a manner that 

would preclude harassment of any nature. Any conduct contrary to this policy will result in 

immediate disciplinary action, which may include termination of employment.  
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COMPLAINT FORM 

 

Name of complainant:            

Position with the City:             

Name and position of person allegedly violating City policies, including any claims of discrimination and/or 
harassment:             

 
              

 
Date and place of occurrence:           

Description of the event giving rise to the Complaint (Please use additional sheets as needed): 

             

             

             

             

             

             

             

             

             

              

Name, address, position of any potential witnesses to the events:      

             

            ______ 

Date:      Signature of Employee:      

Date:      Signature of Employer:      

 (Received by Employer)    (Manager, Supervisor, Director, etc.)  
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Distribution of Harassment Policy Manual 

 

 

Name of Employee: ____________________________________________________________ 

 

 

Employee Start Date: __________________________________________________________ 

 

 

________________________ (employee name) acknowledges receipt of City of Pryor Creek Harassment 
Policy Manual and responsibility for reading information therein. 

 

 

 

 

____________________________________________________________________________ 

Signature of Employee       Date 

 

____________________________________________________________________________ 

Witness in City Clerk’s Office       Date 

 



Chapter 1: Structure of the Human Resource 
Program 

1-1: Purpose 

The Mayor and Council of the City of Pryor Creek determine the policies which will govern the 
operations of the City. Since the City Charter is the organic law of the City of Pryor Creek that 
may only be changed by a vote of the citizens of Pryor Creek, nothing in this manual may be 
counter to the City Charter. The City Charter takes precedence over any portions of this manual 
that may be in conflict with the City Charter. 
  
The rules and regulations contained herein are set forth to establish sound and consistent 
employment practices, which will add to the efficiency and economy of the City while providing 
an equitable base from which to promote merit and standardize and equate compensation. 
  
The City of Pryor Creek is considered an “Employment-At-Will” employer (see Chapter 6-5 and 
Chapter 18). 
  
Policies and procedures are not intended to be inflexible. Therefore, it is expected that 
amendments and revisions will be made whenever they are necessary to ensure more effective 
administration (see Chapter 1-7). 
  
The City of Pryor Creek, in compliance with all applicable Federal and State laws and 
regulations, does not discriminate in employment because of race, color, religion, sex (including 
pregnancy, gender identity, and sexual orientation), national origin, age, disability, or genetic 
information in the recruiting, hiring, training, and promotion of all positions within the City. 
Further, the City will not tolerate harassment by managers, coworkers, or others in the 
workplace because of race, color, religion, sex (including pregnancy, gender identity, and sexual 
orientation), national origin, age, disability, or genetic information. City management is 
committed to equal treatment of all employees, including equal treatment in compensation, 
benefits, transfers, tuition assistance, demotions, terminations, layoffs, and recalls. 
  
The City of Pryor Creek complies with the Americans with Disability Act (ADA). It is the City’s 
policy not to discriminate against qualified individuals who have disabilities. The City also makes 
every effort to provide reasonable accommodations to qualified applicants and employees with 
disabilities as required by law. 
  
Equal employment opportunity notices are posted as required by law.  These notices 
summarize the rights of employees to equal opportunity in employment and list the names and 
addresses of the various government agencies that may be contacted in the event that any 
employee believes he or she has been discriminated against. Employees may file a 
discrimination complaint by contacting any of the following: 
 
Executive Coordinator Oklahoma District Attorneys Council 421 N.W. 13th Street, Suite 290 
Oklahoma City, OK  73103 
Phone: 405-264-5000 
Fax: 405-264-5099 



United States Department of Justice, Office of Justice Programs, 
Office for Civil Rights 
810 Seventh Street NW, Washington, DC 20531, 
Phone: 202-307-0690 
https://www.ojp.gov/program/civil-rights/overview 
Complaints must be filed within 180 days or one year from the date of the alleged 
discrimination, depending on the federal civil rights law that is involved. 

  
 
Oklahoma Office of the Attorney General 
Office of Civil Rights Enforcement (OCRE), 313 N.E. 21st Street, Oklahoma City, OK 
73105 
Phone: 405-521-3441 
https://www.oag.ok.gov/civil-rights-enforcement 
 
  

 
 

https://www.ojp.gov/program/civil-rights/overview
https://www.oag.ok.gov/civil-rights-enforcement
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